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ARTICLEt RECOGNITION 

1.1 Acknowledgement 
The District recognizes Service Employees International Union (SEIU) Local1021 and 
its Peralta Chapter as the sole and exclusive representative of those members of the 
bargaining unit enumerated in the certification by the Public Employment Relations 
Board (PERB), certified as of October 3, 1983, Case Number SF-D-11 0 (R-1 A). 

Effective March 1, 2007, SEIU Local 790 became SEIU Local1021. 

1.2 Scope of Representation 
The scope of representation shall be matters relating to wages, hours of employment, 
and other terms and conditions of employment. 

1.3 All matters not specifically enumerated above are reserved to the Peralta 
Community College District as the employer and may not be a subject of meeting and 
negotiating, provided that nothing herein may be construed to limit the right of the 
District to consult with SEIU Local 1021 on any matter outside the scope of 
representation. 

1.4 Contracting Out 
The District will not contract out work if to do so would cause a displacement of 
bargaining unit personnel as that term is defined in the Definition Section of this 
contract. The District shall make every effort to insure that bargaining unit work is 
performed by bargaining unit members. Bargaining unit work shall not be contracted 
out when no financial advantage would accrue to the District as a result of such action. 

1.5 Introduction of Technological Change 

1.5.1 Definition of Technological Change 
For the purpose of this Agreement, the term "technological change" shall be 
understood to mean any major and significant change in equipment, software, 
hardware, and/or work methods which affects the terms and conditions, 
employee job retention, or bargaining unit size. 

1.5.2 Information Disclosure 
The District will, upon written request to the Vice Chancellor for Finance and 
Administration, make available to the Union the following: 

a. A District statement outlining the reasons for considering the introduction of 
new technology. 

b. Feasibility studies assessing the cost and benefits of new technology, if 
available. 

c. Proposed methods of operation of the new system and the task( s) it will 
perform. 
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ARTICLEt RECOGNITION 

d. Proposed timetable for the introduction of the technological change. The 
District will disclose this information in advance of any proposed technological 
change. This information will be provided in a form that is clear and 
understandable to the Union. 

1.5.3 Negotiations 
Upon request from the Union, the District will meet with the Union to negotiate 
regarding the effects of the proposed technological change(s). The Union and 
the District shall agree to negotiate on all matters affecting the wages, hours, 
terms, and working conditions of employment as a result of the technological 
change. 
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ARTICLE2 ORGANIZATIONAL SECURITY 

2.1 All present employees in the bargaining unit, or future employees in the 
bargaining unit, who are not already members of SEIU Local 1021 shall, within 30 days 
of the effective date of this Agreement, or within 45 days of their date of employment, 
become members of SEIU Local 1021, or in the alternative, shall, as a continuing 
condition of employment, pay to SEIU Local 1021 a service fee in an amount equal to 
the applicable monthly SEIU Local 1021 membership dues, assessments, and initiation 
fees uniformly required of employees of the District who are members of SEIU Local 
1 021. The payments hereunder shall be made by authorized payroll deductions. 

2.2 The District, upon receiving a signed statement from SEIU Local 1021 indicating 
that an employee has failed to comply with the conditions of this Article, shall 
immediately notify said employee that his/her services shall be terminated at the end of 
30 days from the date of such notification, and shall dismiss said employee accordingly. 

2.3 If any provision of this Article is invalid under federal or state law, said provision 
shall be modified to comply with the requirements of said federal or state law. 

2.4 The District shall deduct from the pay of each employee from whom it receives 
an authorization the required amount for the payment of SEIU Local 1021 dues or 
service fees and initiation fees. Check off authorization for SEIU Local 1021 dues, 
which were executed prior to the execution of this Agreement, shall remain in full force 
and effect. Checked off dues or fees, accompanied by a list of employees from whom 
they have been deducted and the amount deducted from each, and by a list of 
employees who had authorized such deductions and from whom no deduction was 
made the reason therefore, shall be forwarded to SEIU Local 1021 no later than fifteen 
(15) days after such deductions were made . 

. 2.5 If an employee does not have sufficient funds due him/her to provides for the 
payment or dues or service fees after all other authorized mandatory deductions or 
garnishments have been made, no such shall be deducted and SEIU Local1021 shall 
assume the same responsibility in all cases where no deductions have been made 
because an employee's earnings are insufficient during any pay period to pay such 
dues or service fees. 

2.6 SEIU Local1021 agrees that in the event of litigation against the District or 
employees arising out of the implementation of this Article, SEIU Local 1021 will defend 
and indemnify and hold harmless to the District, its agents, or employees for any 
monetary award arising out of such litigation. 
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ARTICLE3 EQUAL EMPLOYMENT OPPORTUNITY 

3.1 Equal Employment Opportunity 
The District and SEIU Local1021 agree that an effective Equal Employment 
Opportunity program is beneficial to the District as well as the community. The District 
and Local 1021 are committed to a policy of equal employment opportunity through a 
continuing Equal Employment Opportunity program that is consistent with the law. The 
parties agree and understand that the responsibility for a faculty and staff diversity plan 
rests with the employer. The employer agrees to comply with applicable federal and 
state laws regarding Equal Employment Opportunity. 

3.1.1 In accordance with Title 5, California Code of Regulations, A District Equal 
Employment Opportunity Committee shall be formed with a Local 1021 member 
from each site to meet on release time with the Equal Employment Opportunity 
Officer. 

3.2 No Discrimination 
The District is committed to vigorous Equal Employment Opportunity in all aspects of its 
employment program, including selection, assignment, promotion and transfer. All 
employees and applicants for employment will enjoy equal opportunity and non
discrimination regardless of race, color, creed, national original, sex (including 
pregnancy, childbirth, or related medical conditions, and a strict prohibition against 
sexual harassment), religion, age, physical or mental disability, marital status, sexual 
orientation, status as a special disabled or Vietnam-era veteran, medical condition 
(cancer related or HIV positive, including AIDS/ARC), ancestry, citizenship or political 
affiliation, family care status, or any other characteristics protected by law. The 
employer agrees to comply with all applicable federal and state laws prohibiting unlawful 
discrimination and discriminatory harassment toward employees. Furthermore, the 
District agrees that there shall be no discrimination, interference, restraints or coercion 
by the District or any of its agents against any of its employees because of membership 
in the union or exercise of rights to engage in Union activity. Alleged violations of this 
Article 3 shall be processed exclusively through the District's discrimination compliant 
resolution procedures. 

The District's policy on non-discrimination appears as Board Policy 3410, which may be 
amended from time to time. 
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ARTICLE4 EMPLOYEE RIGHTS 

4.1 Personnel Files 
The official personnel file and the official grievance file shall be maintained separately at 
the District Office. 

4.1.1 Employees shall be provided with copies of any derogatory written 
material ten (1 0) working days before it is placed in the employee's personnel file. 
During these ten (1 0) workdays, the employee shall have an opportunity to 
respond in writing to such derogatory material and have his/her written response 
attached thereto. The District shall honor requests for a reasonable extension of 
this deadline, not to exceed ten (1 0) additional working days. 

4.1.2 Material in personnel files of employees, which may serve as a basis for 
affecting the status of their employment, are to be made available for the 
inspection of the employee involved. 

4.1.3 A review of derogatory material in the personnel file of an employee shall 
take place during normal District Office business hours and the employee shall be 
released from duty for this purpose without salary reduction. Employees wishing 
to review their personnel file under the provision of this paragraph will obtain 
authorization to be released from duty for that purpose from the first level 
manager. 

a. Employees may request that a reprimand and warning letter dated three (3) 
years or more may be withdrawn from their personnel files expect for 
documents involving serious misconduct or negative evaluations and provided 
there are no disciplinary investigations pending. 

b. For types of discipline other than those specified in section (a), employees 
may request that derogatory documents in an employee's personnel file dated 
five (5) years or earlier be "sealed." Management will consider such requests 
and has the discretion to decide to "seal" the document in question. If the 
employee is dissatisfied with management's decision, the employee may seek 
review of any such decision from the appropriate Vice Chancellor, whose 
decision shall be final. Decisions made pursuant to this paragraph are not 
subject to the grievance procedure. 

Sealed documents may be unsealed and reviewed in the event of investigation 
of alleged subsequent misconduct and may be utilized by the District in 
subsequent disciplinary actions or litigation, or when considering a candidate 
for promotion. They may also be unsealed, reviewed and produced in 
response to court order. 

The "sealing" process is as follows: (a) the District shall respond in writing to 
the employee, indicating which, if any, of the documents in question shall be 
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ARTICLE4 EMPLOYEE RIGHTS 

sealed. (b) The responsible District manager shall place documents to be 
sealed in a manila envelope at the front of the personnel file. The manager 
shall write on the "flap" of the envelope the date of sealing and the manager's 
name, and shall then apply transparent tape over the written entry and the flap 
to secure the envelope. 

4.1.4 An employee, upon reasonable notice to his/her supervisor, shall have the 
right without loss of pay to examine and/or obtain copies of any material from 
his/her personnel file with the exception of material that includes ratings, reports, 
or records which were obtained prior to the employment of the employee involved. 
The employee's personnel file shall be available for examination by the SEIU 
Local1021 Field Representative as authorized by the employee. Employees 
covered by this agreement wishing to review their personnel file shall call the 
Personnel Office in advance and schedule an appointment to inspect their 
personnel files. 

4.1.5 All personnel files shall be kept confidential. The District shall not disclose 
confidential personnel file contents except as permitted under "need to know" 
principles as provided by the law. 

4.2 Each new employee shall receive, upon employment, a copy of the collective 
bargaining agreement. 

4.3 The District agrees to provide the Union President on a monthly basis a list of new 
employees, site locations, and their job classifications. The list may also contain 
reclassifications, job changes (working out of class or job description changes), 
retirements and resignations, terminations and other employee separations. Upon 
written request, the District also agrees to provide a seniority list of all bargaining unit 
members by site location on an annual basis. 

4.4 The District shall schedule new employee orientations on a monthly basis, 
provided that new bargaining unit employees were hired in the prior month. The Union 
President or his/her designee shall be available to present union materials. 
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ARTICLES EMPLOYEE EVALUATION PROCEDURES 

5.1 A labor and management committee (aka DUPC) including representatives of 
Local 1021 and Stationary Engineers (Local 39) shall review and approve new 
evaluation forms. 

The following procedure shall be strictly adhered to: 

a. Only the first level manager shall evaluate the employee by means of a 
performance evaluation. At no time will any classified employee be evaluated by 
another classified employee or by any faculty member. 

b. For probationary employees: the evaluation will be at the end of the second and 
the fifth months of service. If an employee's probationary period is extended 
pursuant to Section 8.16, another evaluation will occur one month before the 
conclusion of the probationary period. Probationary employees can be released 
prior to obtaining permanency status. The termination shall not be subject to the 
grievance procedure. 

c. For permanent employees: the evaluation will occur annually, during the month 
in which the employee attained permanency in his/her present position, but no 
later than sixty (60) working days thereafter. Timely evaluations shall cover the 
preceding 12-month period of employment and should not reach back in time to a 
prior evaluation period, except for matters under investigation in the 12-month 
period. Other exceptions shall be subject to agreement by the District and Union. 
The unit member has the right to submit a rebuttal to an annual evaluation within 
fifteen (15) working days. 

In the event that the unit member was supervised by more than one first-level 
manager during their evaluation period due to organizational changes or 
extenuating circumstances, the evaluation shall contain a statement explaining 
the division of time between first-level managers included in the evaluation. 
Each first level manager's evaluation shall be limited to the time they supervised 
the unit member. 

d. For permanent employees returning from a leave, and where the unit member's 
annual evaluation was to take place while they were on leave, the first-level 
manager will have the right to conduct the annual evaluation no sooner than 
thirty (30) working days and within sixty (60) working days after the unit 
member's return. 

For unit members returning from leave and who return after their anniversary/ 
evaluation date, the unit member can only be evaluated for the time worked 
during the evaluation period in the previous year. 
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ARTICLES EMPLOYEE EVALUATION PROCEDURES 

e. Upon completing the performance evaluation report, the evaluator shall present it 
to the employee and discuss it with him/her. 

f. The employee shall then sign the report in order to indicate his/her receipt and 
he/she shall receive a signed copy. 

g. Only items a. through f. above shall be subject to the grievance procedure. If an 
employee intends to grieve a. through f. above, he/she must file the grievance, in 
accordance with Article 21 Grievance Procedure. 

h. If an employee who receives an overall rating of "unsatisfactory" believes that the 
rating was arbitrary or lacking in factual foundation, then he/she may request the 
reviewing manager (President/Site Administrator) to conduct an administrative 
review provided that the request for such review shall be made in writing within 
fifteen ( 15) work days of the evaluation conference with the first level manager. 
The District shall grant an additional five (5) workdays for response if the 
employee or Union so requests during the initial fifteen (15) day period. The 
Union may request the attendance of the Vice Chancellor for Human Resources 
and Employee Relations or his/her designee at this meeting. In conducting an 
administrative review, the reviewing manager shall review the evaluation and 
pertinent background material, meet with employee, and as appropriate meet with 
the evaluator. The decision of the reviewing manager shall be final and shall not 
be subjected to grievance procedure. 

i. Within six (6) months of the signing of the agreement, the District and Union will 
convene a committee of three (3) Bargaining unit members, and two (2) District 
representatives to discuss the performance evaluation forms. 

5.2. For permanent employees, where there are performance deficiencies by a unit 
member, the first-level manager shall provide the employee with a written notice of the 
deficiencies. A reasonable period of remediation shall be granted before the annual 
performance evaluation is given and the unit member shall make a reasonable effort to 
improve their performance in accordance with the performance improvement plan. 

If a performance deficiency is noted by a first-level manager, it shall be brought to the 
unit member's attention in a specific manner, so as to give the unit member a clear 
notice of the problem. The first-level manager shall offer suggestions for improvement, 
may offer training opportunities for improvement, and shall do so in writing. The unit 
member will then be given a reasonable opportunity to correct the problem before any 
further action is taken against him/her. 

When a deficiency is satisfactorily corrected, the unit member shall be so informed in 
writing. It shall be presumed that the unit member's performance continues to be 
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ARTICLES EMPLOYEE EVALUATION PROCEDURES 

satisfactory, unless the unit member has been otherwise notified in writing of less than 
satisfactory performance and/or a need to improve. 

For the purpose of this Article, the term "performance deficiencies" does not include 
circumstances involving potential workplace violence or alleged violation of the District's 
Unlawful Discrimination and Sexual Harassment Complaint and Investigation 
Procedures for Employees and Students. 

Unit members have the right to rebut a performance improvement plan and submit it to 
Human Resources within ten (1 0) working days after receipt of the plan. 
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ARTICLE6 ORGANIZATIONAL RIGHTS 

6.1 The SEIU Local 1021 Field Representative shall have the right of access at 
reasonable times to areas in which employees work subject to authorization from the 
employee's first level manager. 

6.2 SEIU Local 1021 shall have the right to use without charge institutional bulletin 
boards, mailboxes, and the use of the inter-district mail system subject to reasonable 
regulation; and the right to use institutional facilities at reasonable times for the purpose 
of meetings concerned with the exercise of. the rights guaranteed by SB 160. 

6.3 SEIU Local 1021 shall have the right to conduct one orientation session annually 
on this Agreement for bargaining unit employees during regular working hours. Such 
orientation shall not exceed four (4) hours and the time, date and location shall be 
subject to mutual agreement between the College President/District Administrator and 
the SEIU Local 1021 authorized representative. 

6.4 Support of Agreement 
During the term of this Agreement, the District agrees not to negotiate with any other 
organization on the matters upon which SEIU Local 1021 is the exclusive representative 
and which is within its scope of representation. SEIU Local1021 agrees to negotiate 
only with the representative officially designated by the District to act on its behalf. 

6.5 Distribution of Contract 
Within three (3) months after ratification of this Agreement by the Board of Trustees, the 
District shall cause to be printed copies of this contract for distribution to all employees 
in the bargaining unit and future bargaining unit employees to be hired within the 
effective period of the contract. The cost of printing the Agreement and any additional 
required copies shall be born equally by the District and Local 1021. 

6.6 Legal. Unrestricted and Non-confidential Information 
The Vice Chancellor for Human Resources and Employee Relations or his/her designee 
will provide, upon reasonable request, to SEIU Local 1021 legal, unrestricted, and non
confidential information. Such data and/or information will be made available in a 
format that does not require research and/or analytical manipulation; excluded will be all 
confidential information or material as defined by applicable law. The District will 
provide electronically to the Union such non-confidential information as is maintained as 
a "field" in the District's ePAF form. Excluded will be all confidential information or 
material as defined by applicable law. 
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ARTICLE7 STEWARDS 

7.1 The parties recognize that the efficient operation of the District requires the Union 
to resolve grievances and/or disputes in a timely manner and that it is the responsibility 
of all parties involved to assist in the resolution at the lowest possible level. 

7.2 The SEIU Local 1021 Peralta Chapter shall furnish the District with an up-to-date 
list by college site of stewards and chapter officers no later than thirty (30) days after the 
signing of the Agreement. The Union shall submit amendments to this list in a timely 
manner as changes occur. 

7.3 1.0 FTE release time shall be assigned to the Chapter President or his/her 
designee(s) to conduct union activities (See Appendix 4). 

7.4 The District agrees to grant reasonable release time to duly designated SEIU 
Local 1021 stewards and/or chapter officers to perform services directly involved in the 
processing of grievances and disciplinary appeals and for meetings with the grievant 
and management without loss of pay or benefits. Stewards shall not leave their work 
location for grievances processing purposes without the prior approval of their first level 
manager. 

7.5 A steward who wishes to be released for the purpose of investigating a grievance 
or for reasonable preparation tie with an aggrieved employee prior to a session with 
management shall request such release time from his/her first level manager for an 
agreed upon specific length of time in order to conclude the investigation. 

7.6 The District shall grant two (2) hours per month to the stewards and officers as 
provided in 7.4 attend stewards council meetings. Prior approval must first be obtained 
from the first level manager. 
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ARTICLES DEFINITIONS 

8.1 "Bargaining unit seniority" is secured by hours in paid status in a class or 
classes included in the bargaining unit. 

8.2 "Bumping right" is the right of an employee, under those conditions provided by 
law, to displace an employee with less seniority in the same class District-wide. 

8.3 "Class" is any group of positions sufficiently similar in duties, responsibilities, and 
authority that the same job title, minimum qualifications, and salary range are identical 
for all positions in a class District-wide. 

8.4 "Classification" is a designated title, a regular minimum number of assigned 
hours per day, days per week, and months per year, a statement of the duties required 
to be performed in each such position, and the regular monthly salary range for each 
such position. 

8.5 "Day" is any day on which the Peralta Community College District administration 
office is regularly open for business. 

8.6 "Demotion" is a change from a position in one Class to a position in another 
Class that is allocated to a lower salary range without the employee's voluntary consent. 

8. 7 "Differential" is a salary allowance in addition to the basic rate or schedule 
based upon hours of employment. 

8.8 "Displacement" includes layoff, demotion, involuntary transfer to a new 
classification, involuntary transfer to a new location requiring a change in residence, and 
time base reductions. 

8.9 "Domestic partners," benefits provided by the Kaiser Medical Plan, CoreSource 
(currently Anthem Blue Cross), and the Delta Dental Plan are extended to domestic 
partners. 

a. Must submit required documentation outlined in the District's Documentation 
Matrix to verify eligibility for each dependent enrolled with health coverage. 
(See Appendix 6) 

b. Domestic Partner Eligibility: 
1. The two (2) parties residing together have done so for at least six months 

and intend to reside together indefinitely and share the common 
necessities of life; 

2. The two (2) parties are subject to the same eligibility requirements 
governing all other employees who are covered by or applying for health 
plan coverage. New children, new employees, adoptions, new marriages 
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ARTICLES DEFINITIONS 

and domestic partnership are all subject to a 30-day limit on the enrollment 
period beginning on the date of the event; 

3. The two (2) parties; not married, eighteen (18) years or older, not related 
by blood closer than would bar marriage in the State of California, and 
mentally competent to consent to contract; 

4. The two (2) parties declare that they are each other's sole domestic partner 
and they are responsible for their common welfare; 

5. The two (2) parties agree to notify the employer if there is any change in 
the circumstances; 

6. The two (2) parties affirm, under penalty of perjury, that the assertions in 
the affidavit are true to the best of their knowledge. 

c. A member of the domestic partnership may end said relationship by filing a 
statement with the Benefits Office at the District Office. In the statement the 
individual filing must affirm, under penalty of perjury that: 1) the partnership is 
terminated, and 2) a copy of the termination statement will be mailed to the 
other partner unless both have signed the termination statement. 

d. No individual who has filed an "Affidavit of Domestic Partnership" may file 
another such affidavit until six (6) months after a statement of termination of 
the previous partnership has been filed with the designated department. 

e. Any person, employer or company who suffers any loss because of a false 
statement contained in an "Affidavit of Domestic Partnership" for failure to 
notify the employer of changed circumstances as required in paragraph c. 
above may bring a civil action to recover their losses, including reasonable 
attorney's fees. 

8.10 "Employee" as used in this Agreement refers to a bargaining unit member 
covered by this Agreement. 

8.11 "First level manager," for the purpose of this Agreement, is the first level 
manager outside of the bargaining unit who is responsible for the employee( s) in their 
unit. 

8.12 "Hire date" is the first day in paid status. 

8.13 "Incumbent" is an employee assigned to a position and who is currently serving 
in the position. 

8.14 "Industrial accident or illness" is an injury or illness arising out of or in the 
course of employment with the District. 

8.15 "Permanent employee" is a regular employee who successfully completes the 
initial probationary period. 
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8.16 "Probationary employee" is a regular classified employee who becomes 
permanent after completion of the six (6) month probationary period, subject to 
subsections (a.) and (b.) below. 

a. In the event of absence from work for any reason for ten (10) consecutive days 
or more, the probationary period shall be extended by the duration of the 
absence. (A "day" is any day on which the District office of the Peralta CCD is 
open for business). The District shall give the employee notice of such 
extension. 

b. The District may extend the probationary period for up to six months when it 
believes that additional time is necessary to assess the employee's 
performance. Before deciding to extend, the District will consult with the Union 
to discuss the basis for and duration of extension. 

8.17 "Promotion" is a change in the assignment of an employee from a position in 
one ( 1) class to a position in another class with a higher maximum salary rate. 

8.18 "Reallocation" is movement of an entire class from one ( 1 ) salary range or rate 
to another salary range or rate. 

8.19 "Reclassification" is the upgrading of a position to a higher class as a result of 
changes in the duties being performed by the incumbent in such position. 

8.20 "Restricted employee" is an employee hired pursuant to any local, state, or 
federally-funded program which restricts employment to persons in low-income groups, 
designated impoverished areas, and any other criteria which restricts the privilege of all 
citizen to compete for employment in such positions. 

8.21 "Salary schedule" is a series of wage and salary ranges and steps, which 
comprise the rates of pay for all classes. 

8.22 "Salary step" is one (1) of the wage levels within the range of salaries for a class. 

8.23 "School year and fiscal year" is July 1 through June 30. 

8.24 "Seniority" is based on all hours served in probation/permanent status in the 
class plus higher classes. 

8.25 "Short term employee," for the purpose of this Agreement, is a person hired for 
a specific temporary project which, when completed, shall no longer be required. 

8.26 "Working hours" all regularly assigned hours in paid status shall be considered 
working hours. 

2015-2018 SEIU Contract Page 117 



ARTICLE9 HOURS AND OVERTIME 

9.1 Workday/Workweek 
For full-time employees the workweek shall consist of five (5) consecutive days, 
normally Monday through Friday, of eight (8) hours per day and forty (40) hours per 
week. Each employee shall be assigned a fixed and regular work schedule, which shall 
not be arbitrarily or capriciously changed. 

9.2 Ad justment of Assigned Time 
Any part-time employee who works an average of 30 minutes or more per day in excess 
of his/her regular part-time assignment for a period of 20 consecutive working days or 
more shall have his/her regular assignment adjusted upward to reflect the longer hours 
in order to acquire fringe benefits on a properly prorated basis. 

9.3 Lunch Periods 
The District shall provide employees with an uninterrupted lunch period of not less than 
30 minutes. The scheduling of the lunch period shall be made by the first level manager 
in accordance with the needs of the District. 

9.4 Rest Periods 
The District shall provide one (1) paid fifteen (15) minute rest period for each four (4) 
hours of work. The scheduling of the rest period shall be made by the first level 
manager in accordance with District needs. Employees are considered to be under the 
direction of the District during rest period. 

9.5 Overtime 
The first level manager shall schedule overtime based on seniority, knowledge and 
skills in relationship to the assignment. The District will make reasonable efforts to give 
more than four ( 4) hours notice with a goal of giving 24 hours notice whenever feasible, 
e.g., when the need for overtime work on specific projects is known in advance. No 
employee shall refuse scheduled overtime work provided four ( 4) hours prior notice is 
given. 

9.5.1 Overtime compensation shall be as follows: 

a. All work in excess of eight (8) hours in any 24 hour period shall be paid for at 
one and one-half (1 ~)times the regular rate for the first six (6) hours of such 
excess and at two (2) times the regular rate for the balance of such excess. 
This provision shall not be applicable when excess hours are required by a 
schedule adjustment requested by the employee or part of a regular flextime 
schedule requested by the employee, and subject to the approval of the first 
level manager. The Union and the District recognize and accept that certain 
positions in some areas (assessment, registration, and special events such as 
graduation) necessitate temporary schedule adjustments. The District is 
committed to giving reasonable notice to employees in such positions of the 
need to modify their schedules to accommodate college workflow. The SEIU 
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ARTICLE9 HOURS AND OVERTIME 

Local 1021 and the District will create a mutually agreeable list of the positions 
in the relevant classifications. Any additions to this list must be mutually 
agreed to as well. 

b. One and one-half (1 Y2) times the regular rate of pay for hours worked on the 
sixth consecutive day of work. 

c. Employees will be compensated at one and one-half (1 Y2) times the regular 
compensation rate in addition to the regular compensation rate when required 
to work on a holiday. 

9.6 Split Shift Differential Compensation 
Employees whose assigned shift contains one ( 1 ) or more periods of unpaid time whose 
total exceeds one (1) hour shall be paid in shift differential premium of four percent (4o/o) 
above the regular rate of pay for all hours worked. 

9. 7 Shift Differential 
Effective July 1, 1992 for work performed on the swing shift the differential shall be five 
percent (5°/o). For work performed on the graveyard or rotating shift the differential shall 
be seven percent (7o/o ). 

9.7.1 An employee who receives a shift differential premium on the basis of 
his/her shift shall suffer no reduction in pay, including differential, when assigned 
temporarily to a day shift for twenty (20) working days or less. 

9.7.2 Any employee receiving a shift differential premium shall be paid at the 
appropriate rate, and all overtime shall be paid based on a regular rate, which 
excludes the shift differential premium. 

9.7.3 Employees who work four (4) more hours after 4:00p.m. are designated 
as swing shift employees. 

9.7.4 Employees who work four (4) or more hours after 12:00 a.m. midnight are 
designated as graveyard shift employees. 

9.8 Compensatory Time Off 
When compensatory time off is authorized in lieu of cash compensation, such 
compensatory time off shall be granted within twelve ( 12) calendar months following the 
month in which the overtime was worked and without impairing the services required by 
the District. Compensatory time off shall be granted at the appropriate rate of overtime. 
If the compensatory time off has not been taken within twelve (12) months after the 
month in which it was earned, the District shall pay the employee in cash for all such 
time at the appropriate overtime rate based on the employee's current rate of pay. All 
provisions of this Article 9.8 shall comply with applicable Federal Labor Standards Act 
(FLSA) regulations. 
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9.9 Minimum Callback/Call In Time 
An employee required to return to the work-site outside of his/her normal hours shall be 
compensated as follows: 

a. The employee shall be guaranteed four ( 4) hours compensation at the 
overtime rate. 

b. Any work performed in excess of four ( 4) hours shall be compensated at the 
actual number of hours at the applicable overtime rate. 

9.9.1 No employee shall refuse to return to work under the terms of this 
provision more than twice in any twelve (12) month period. 

9.10 Standby Pay 
An employee who is required by his/her first level manager to be available for duty is 
restricted from travel which would preclude his/her return to duty within one (1) hour, 
and is required to maintain telephone contact during such period, shall be compensated 
for four (4) hours at the straight-time rate for every 24 hour period. If the four (4) hour 
straight-time standby compensation is broken prior to twelve (12) hours, payment of two 
(2) hours at straight time shall be made. 

9.11 Summer Work 
a. When summer work positions are available, bargaining unit member 

employees employed less than twelve (12) months per year but more than 
nine (9) months per year shall have first opportunity to fill these positions 
within their classification provided that such employee notify the District 
Human Resources Office, in writing, by May 1 preceding the summer in which 
that employee wishes to work, of his/her desire to fill such available summer 
work. 

b. Additionally, the District will give consideration to employees having made 
proper notification to the District of their desire to fill such positions in other 
classifications. Regular employees working under this provision will be 
maintained on health and welfare. 

9.12 Registration Assignments 
Only Admissions and Records staff members shall be required to work registration. 

9.13 At Home Contact 
When it becomes necessary for an on-duty member or manager to contact an off-duty 
employee relative to or in conjunction with the continuation of a program or service, an 
employee or manager may contact an off-duty member for the purpose of requesting 
information or direction and such off-duty member will be compensated for one (1) hour 
of compensatory time or overtime. An off-duty member who is contacted after 10:00 
p.m. will be compensated for two (2) hours of compensatory time or overtime. 
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The District manager will make every effort to cover all issues in one telephone call. In 
the event of repeat calls covering an extended time period when the employee is 
requested to stand by for follow-up calls, the District will pay for the entire time period at 
overtime. 

The contacted member will fill out a Camp Time and Overtime Report form requesting 
payment as overtime or compensatory time. 

9.14 4/10 Summer Work Schedule 
In fiscal year 2012-2013, the union agreed to work a 4/10 Summer Work Schedule 
beginning June 4, 2012 and ending August 10, 2012. 

Any future proposals of a 4/10 Summer Work Schedule are subject to negotiation 
annually between the District and SEIU Local 1021, and are included in Appendix 6. 
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10.1 Regular Rate of Pay 
The regular rate of pay for each position in the bargaining unit shall be in accordance 
with the rates established for each class as provided for in a five (5) step salary 
schedule (See Appendix 2). 

10.2 Pay Rates 

Fiscal Year 2007-08 
The salary schedule shall be increased by a percentage reflecting the effective District 
COLA as identified and funded by the State. Reopener on any new general fund, 
growth money and non-designated money coming into the District. 

Fiscal Year 2008-09 
The salary schedule shall be increased by a percentage reflecting the effective District 
COLA as identified and funded by the State. Reopener on any new general fund, 
growth money and non-designated money coming into the District. 

"Me Too" Clause (July 1, 2012-June 30. 2015) 
If during the duration of this agreement, the District agrees to provide a higher salary 
increase to another employee group, upon finalization of such an agreement, the 
District shall provide members of SEIU Local 1021 the same salary increase paid to 
other employee groups. 

Fiscal Year 2013-2014 
The District will provide SEIU Local1 021 the equivalent of a three percent (3°/o) across
the-board salary increase effective July 1, 2013 on the permanent employee's Salary 
Schedule for fiscal year 2013-2014, only for employees employed with the District on or 
after July 1, 2013. 

In addition, for fiscal year 2013-2014, the District will provide SEIU Local 1 021 a one
time sum of the equivalent of one percent (1 o/o) of prior year (2012-2013) PERS earned 
wages credit. This credit is off the salary schedule and will be used to SEIU to partially 
offset anticipated Delta Dental employee costs in 2013-2014 (See Appendix 1) 

Fiscal Year 2014-2015 (Reopeners) 
The District will provide SEIU Local1021 the equivalent of a three percent (3o/o) across
the-board salary increase effective July 1, 2014, on the permanent employees' Salary 
Schedule for fiscal year 2014-2015, only for employees who were employed with the 
District on or after July 1, 2014, and who were employed by the District as of January 1, 
2015. This will replace any re-opener on the allocation of COLA as identified and 
funded by the State for fiscal year 2014-2015, and any Restoration funding from the 
State for fiscal year 2014-2015. 
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Fiscal Year 2015-2016 
The District will provide SEIU Local 1021 the equivalent of a three percent (3%) across
the-board salary increase effective July 1, 2015, on the permanent employees' Salary 
Schedule for fiscal year 2015-2016 only for employees who were employed with the 
District on or after July 1, 2015. No re-openers on salary for 2015-2016. This will 
replace the salary schedule being increased by a percentage reflecting the effective 
District COLA as identified and funded by the State. Reopener on any new general 
fund, growth money, and non-designated money coming into the District. 

Fiscal Years 2016-2017 and 2017-2018 "Me Too" Clause 
If during the duration of this agreement, the District agrees to provide a higher salary 
increase to another employee group, upon finalization of such an agreement, the 
District shall provide members of SEIU Local1021 the same salary increase provided to 
other employee groups. 

Fiscal Year 2016-2017 
The District will provide SEIU 1021 the equivalent of a 2°/o (two percent) across-the
board, ongoing on the schedule, base salary increase effective January 1, 2017, on the 
permanent employees' Salary Schedule for fiscal year 2016-2017 for current SEIU 1021 
employees. This will replace the salary schedule being increased by a percentage 
reflecting the effective District COLA as identified and funded by the State. Reopener 
on any new general fund, growth money, and non-designated money coming into the 
District. 

Fiscal Year 2017-2018 
Effective July 1, 2017, the District shall provide a 1.5o/o (one and one-half percent) for 
SEIU 1021 permanent employees, and only for current employees employed with the 
District on or after July 1, 2017. 

This one time increase will be ongoing on the Salary Schedule, if and only if, the District 
generated 20,000 Resident, For-Credit FTES in the fiscal year 2017-2018, as reported 
on the Attendance Reports submitted to the State Chancellor's Office. 

In the event the minimum FTES increase is below 20,000 Resident FTES, the 1.5% 
increase in the 2017-2018 Salary Schedule will sunset at 11 :59 p.m. on June 30, 2018. 

This will replace the salary schedule being increased by a percentage reflecting the 
effective District COLA as identified and funded by the State. Reopener on any new 
general fund, growth money, and non-designated money coming into the District. 

The District shall publish all salary schedules to accurately reflect what an employee 
receives as compensation each fiscal year. When salary schedule changes are made, 
the District shall provide a copy of the changes to the Union. 
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10.3 Special Payments 
The Union may request to meet and discuss the impact of new legislation enhancing 
PERS members' retirement benefit, within 30 days after enactment of such legislation. 

1 0.3.1 Underpayment 
When it is determined that an error has been made in the calculation or reporting 
in any classified employee's payroll or in the payment of any classified employee's 
salary, · the District shall, within five (5) workdays following such determination, 
provide the employee with a statement of the correction and a supplemental 
payment drawn against any available funds. 

10.3.2 Overpayment 
When it is determine by the District that an overpayment has been made to an 
employee, the District shall notify the employee and document the overpayment. 

1 0.3.3 When an employee receives an overpayment, the employee shall 
immediately notify the District Payroll Office before cashing the check containing 
the overpayment to determine if a corrected check can be issue within 24 hours. 

10.3.4 The following method will be used for reimbursement: 

a. The employee and the District will attempt to agree on the method of 
payment. 

b. If agreement on method of repayment is not reached, the following shall be 
used: 
1. If overpayment has been made in one check, the repayment shall be 

made in three (3) equal payments. 
2. If overpayment has been made over a series of pay periods, the 

repayment shall be made over the same number of pay periods but in 
no case more than six (6) payments. 

3. When an overpayment has occurred and repayment has been made, 
the District shall, upon request, supply the employee with 
documentation. 

1 0.4 Promotion 
An employee receiving a promotion under provisions of this Agreement shall be moved 
to the appropriate range and step of the new class to ensure for the duration of a one 
(1) year period not less than five percent (5o/o) increase as a result of that promotion, 
except that the employee may be placed on the last step of the appropriate range if that 
is the maximum allowable for that class. 

1 0.4.1 An employee who is placed on Step A shall be moved to Step 8 after 
completion of the six (6) month probationary period. 
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10.5 Mileage 
An employee authorized to use his/her vehicle on District business shall be reimbursed 
at the current federal rate per mile for all miles driven on behalf of the District. The 
mileage computation shall include mileage necessary to return to the employee's 
normal job site after the completion of District assigned business. The rate of 
compensation for travel shall be adjusted at the start of each fiscal year to match the 
IRS rate in effect on July 1. 

Request for automobile reimbursement shall be submitted monthly, and no obligation 
will exist for payment for reimbursement requests that are submitted 60 or more days 
after date on which they were incurred. To receive reimbursement, a "Transportation 
Report" must be completed and submitted to the appropriate administrator. 

10.6 Longevity 
The District agrees to additionally compensate long service as follows, effective July 1, 
2007: 

Years of Service 
a. 1st day of 1oth year of service 
b. 1st day of 15th year of service 
c. 1st day of 20th year of service 

Additional Amount 
$1 ,250 /year 
$1,500 /year 
$1,750 I year 

Part-time permanent employees shall receive long service (longevity) on a prorated 
basis. 

10.7 Working Out of Classification 
All employees will be assigned within their classification. If an employee is assigned to 
work out of classification, including in lateral classes, and in lower classifications where 
the duties are inconsistent with those assigned to the employee on a permanent basis, 
his/her first-level manager shall, prior to the assumption of such duties, put such 
assignment in writing and shall indicate the reasons, length and duties of the 
assignment. 

10.7 .1 No employee shall be assigned the duties of a classification other than 
his/her regularly assigned classification for more than 90 working days in any 
twelve (12) month period. 

10.7 .2 If assigned duties on a full-time basis which constitute a higher 
classification, the employee will be placed on the appropriate range for that 
classification for the entire period he/she is required to work in the higher 
classification. If assigned duties on a full-time basis in a lateral classification, 
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which is unrelated to the employee's regular classification for a period of five (5) 
days or more, the employee is entitled to out-of-class pay for the entire period of 
the out-of-class assignment. 

a. An employee assigned to work as described in 10.7 .2 shall receive five 
percent (5°/o) above his/her regular rate of pay or the top step in the 
appropriate pay range for the assignment if a five percent (5o/o) increase 
would exceed the top step. 

b. An employee assigned to work the duties of a lower classification under this 
Article 10.7 shall not suffer a reduction in salary. An employee subject to 
such reassignment shall not be eligible to receive out-of-class pay. 

10.8 Desk Audits/Classification Studies 
A position may be considered for a desk audit/reclassification once a unit member has 
completed one ( 1 ) year in specific position and it can be shown that responsibilities or 
additional duties at a higher level have been added to the position, which is not reflected 
in the current job description. For a new unit member, the six-month probationary 
period and the six-months of regular permanent employment constitute a one ( 1 ) year 
period. A unit member who has submitted a reclassification request may not apply for 
another reclassification for at least one ( 1) year from the date the last approved desk 
audit/reclassification. 

Two "window periods" will be opened from May 1 through May 31 and November 1 
through November 30 each year to provide unit members the opportunity to submit desk 
audit/reclassification review requests. 

a. The unit member has the right to submit a desk audit/classification review 
request to the District's Human Resources Department. The unit member 
shall submit the Desk Audit form to their first-level manager for 
acknowledgement purposes only. The first-level manager has ten (1 0) days 
to sign the form and forward it to Human Resources, and may include any 
comments he or she believes to be relevant. It is Human Resources' 
responsibility to notify the employee, first-level manager, and the Union of the 
desk audit/classification review results. 

The District's Human Resources department shall complete a desk 
audit/classification review within ninety (90) days after the submission by the 
unit member, unless an extension is mutually agreed on by the Union and 
District. 

If because of workload or staff absences, the District is not able to meet this 
timeline the union and the affected employee(s) shall be notified in writing. 
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The notification shall include an estimated date for completion of the study. 

b. Incumbents will not have their salary reduced if downward reclassification is 
implemented. 

c. If within 30 days following a "desk" or position audit and report by the Human 
Resources Office, the Union and the District are unable to reach agreement 
on the appropriate classification and pay rate for position, the following will 
occur: 

1. The Union and the District will jointly prepare a brief written statement of 
and reasons for their final position on the classification and pay rate for the 
position(s) in the study. A copy of this statement will be provided to the 
other party and to the classification and pay specialist within thirty (30) 
working days. 

2. The union and the District will jointly select a classification and pay 
specialist, who has no connection to either the District or the Union, to 
conduct a hearing on the issues in dispute. 

3. The hearing will be informal and strict rules of evidence will not be 
required. The purpose of the hearing is to provide an opportunity for both 
parties to present facts and arguments in support of their position. 

4. The classification and pay specialist shall be limited to selecting either the 
District's or the Union's final proposal. The classification and pay 
specialist is not authorized to recommend any modification to either final 
proposal or to recommend a proposed resolution that is different from 
either the District or Union's final proposal. 

5. The cost of the outside classification and pay specialist shall be shared on 
a 50/50 basis. The selection list of the outside classification and pay 
specialists will be mutually agreeable between the District and Union. The 
outside classification and pay specialist selection list shall be upgraded 
every three years in order to obtain current and best-qualified candidates 
for their expertise in the field of job evaluation. The outside classification and 
pay specialist shall submit their decision within thirty (30) working days. 

6. Procedural violations of this section 10.8 are subject to the grievance 
procedure. The outside classification and pay specialist's resolution of the 
merits of a reclassification request is not subject to grievance procedure. 
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10.9 Multi-Lingual Pay 
Employees represented by SEIU Local 1021 who are required either by their job 
description or in writing by their first-level manager to utilize a second language, 
including Braille or sign language, shall be eligible for a premium pay of $60.00 per 
month if the employee utilizes the required skills a minimum of 20 percent (20o/o) of the 
employee's working time. This provision does not apply to persons employed as 
interpreters or instructional assistant/ASL. 
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11.1 Health and Welfare Benefits (See Appendix 1 for current information and 
updates.) The District shall provide to each Benefits Eligible unit member and 
his/her eligible family members, health and welfare benefits. Health and 
welfare benefits are defined as medical, prescription drugs, dental, vision, 
employee and dependent life insurance, accidental death and dismemberment, 
long- term disability, and the employee assistance program (EAP). 

11.2 The parties agree that the Fringe Benefits Committee shall continue to 
study manners and mechanisms which will reduce the impact of health 
and welfare costs to the District. The Fringe Benefits Committee shall 
consist of representatives from all shared governance groups including a 
representative of SEIU Local 1021 to review potential changes and/or 
modification to health and welfare plans. The role of the Committee shall 
be limited to making recommendations to the unions and the District. 
(Current committee includes several additional members; confidential, 
retirees, student, etc.) 

11.3 Specific Definitions 
All Benefits Eligible members have the right to enroll in the following plans at the 
time of initial employment or during the open enrollment period. Specific 
Definitions will be modified as appropriate per the following language: 

A. Medical Plans 
Individual unit members may select among the following plans as follows: 

1. Kaiser Foundation Health Plan. 

2. Anthem Blue Cross PPO*" Lite" plan or such other plan that provides 
equivalent benefits 

3. Anthem Blue Cross PPO* "Traditional" plan or such other plan that provides 
equivalent benefits 

4. Delta Dental insurance of such other plan that provides equivalent benefits 

5. United Health Dental insurance of such other plan that provides equivalent 
benefits. 

As used herein, the phrase "at District Expense" means the District will continue to 
pay the entire premium for the retiree and, where covered, retiree's eligible spouse 
or dependents, under the conditions specified herein. 

As used herein, the phrase "consistent with the coverage offered to active 
employees at the time of retirement" means, for example, "no reduced benefits, 
increased co-pays, or increased deductibles". The District shall continue to cover 
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retiree's eligible spouse or dependents medically necessary or appropriate services, 
subsequently included within District plans for active employees. 

11.4 Components of Coverage 

A. Medical Plans 
Individual unit members may select among the following plans as follows: 
1. Kaiser Foundation Health Plan will be at no cost to the District's 

employees. 

2. PPO* "Lite" plan (no out of network coverage) will have an employee 
monthly contribution as follows: 

Employee Cost 
a. Single 
b. Two-Party 
c. Three-Party (Family) 

$15/month 
$30/month 
$45/month 

3. PPO* "Traditional" plan (out of network coverage) -employee shall pay 
the difference between the premium cost of the PPO Traditional plan and 
the premium cost of the PPO "Lite" plan. 

*The District self-funded medical plan currently administered by CoreSource. 

B. Dental Plans 

Individual unit members (employees) may select among the plans as follows: 

a. Delta Dental 
b. United Healthcare Dental 

During 2018 and 2019 fiscal year, the parties agree to review the cost of Delta 
Dental for 2014-2017, and will negotiate costs with the understanding that any 
cost over the District's maximum contribution for United Healthcare Dental will 
be borne by the employee. 

C. No reduction in any benefit that was provided in the immediately preceding 
agreement shall occur due to failure to include said benefit in this Agreement, 
unless such reduction is specifically indicated in this Agreement. 

D. There are no changes to the plans that provide Life Insurance and Accidental 
Death and Dismemberment (AD&D) benefits, the Flexible Benefits Plan, and the 
Commuter Expense Plan. Annual maximums change 
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Survivor Rights 

1. Upon the death of the employee, the surviving spouse and all dependent children 
and posthumous children (until all such children would no longer be eligible to 
receive paid medical benefits had the employee survived) shall receive paid 
medical benefits consistent with the coverage provided to active employees at 
the time of the employee's death. 

2. Said spouse shall then have the option of buying into the District medical benefits 
program by the timely payment of premiums as stipulated by the District for the 
lifetime of the spouse or as long as s/he is eligible under the guidelines identified 
below. 

3. Only the surviving spouse and dependent children (including posthumous 
children) covered by the employee's medical plan at the time of the death of the 
employee are eligible for this coverage. 

4. In the event of the death of the employee and/or his/her spouse, the dependent 
children and posthumous children of the employee shall receive paid medical 
benefits until all such children would no longer be eligible to receive paid medical 
benefits had the employee survived. 

5. If there are no dependent children, the surviving spouse shall have the option of 
buying into the District medical benefits program by the timely payment of 
premiums as stipulated by the District for the lifetime of the spouse or until s/he is 
no longer eligible under the guidelines identified below. 

a. Eligibility for medical benefits will terminate for the surviving spouse and 
dependent children upon the re-marriage of the surviving spouse. 

b. Eligibility for medical coverage will apply only if the surviving spouse and 
dependent children have no other group medical coverage or if the 
surviving spouse must pay for other group health coverage. Annual 
documentation will be required. 

4. Eligibility for this benefit replaces COBRA. The surviving spouse and 
dependent children will not be eligible for COBRA. 

5. Eligibility conditions for Retirees health and welfare benefits shall be as 
follows: 

Hired on or after July 1, 2004 

1. Vesting for retirement benefits for all employees hired on or after July1, 2004 
will be ten (1 0) years. Employees retired from regular contract service at the 
age of 50 or older with at least 1 0 (ten) years of service shall receive these 
retiree benefits. 
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2. Employees hired on or after July 1, 2004 who retire before the attainment of 
age of Medicare eligibility (currently 65 with minor exceptions) and who have 
10 (ten) year~ or more of service will be able to continue coverage under the 
Active plan at district expense until s/he reaches the age of Medicare eligibility 
(currently 65). When they become eligible for Medicare, these retired 
employees are expected to enroll in Medicare Parts A and B upon proof of 
notification. No other benefits are available to those retirees who have 
attained the age of Medicare eligibility (currently age 65). Any spouse or 
dependent of a retiree currently eligible for benefits during the retiree's 
lifetime (under the terms of the Local 790 7/1/00-6/30/03 contract) shall be 
covered under the Active plan at district expense until s/he reaches the age of 
Medicare eligibility (currently 65), or until s/he is no longer a dependent as 
defined in the aforementioned contracts. In the event of the death of the 
retiree prior to the spouse or dependent reaching the age of Medicare 
eligibility (currently 65), the dependent may purchase the Active plan until 
s/he reaches the age of Medicare eligibility (currently 65). 

3. Employees hired on or after July 1, 2004 who work full-time beyond the 
attainment of age of Medicare eligibility will remain on the District's medical 
plans, like any other active employee. Once retired, an employee may elect 
COBRA (self-pay) on the plan in which they were enrolled. They shall also 
enroll in Medicare Parts A and B, upon proof of notification from the District. It 
is the Retiree's responsibility to maintain a current address and telephone 
number with the District. 

Hired before July 1, 2004 

1. Consistent with the status quo, employees retiring from the District with ten 
(1 0) years of vested service and at the age of 50 or older shall receive these 
retiree benefits. 

2. Mandated Enrollment in Medicare Parts A and B. Retired unit members, lJpon 
reaching Medicare eligibility age, shall enroll in Medicare Parts A and B, and 
notify the District of their enrollment. Employees hired before July 1, 2004 
shall become eligible for Medicare by paying District-reimbursed Medicare 
tax. When such employees reach the age of Medicare eligibility (currently 
age 65) they shall enroll in Medicare Parts A and B, provided the District pays 
1 OOo/o of the current and future costs of Medicare premiums and continues to 
provide, at District expense, medical coverage consistent with coverage 
offered to active employees at time of retirement. The District shall pay or 
reimburse the retiree for the current and future costs of the Medicare 
premiums. The District shall pay the Medicare taxes of such employees. After 
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enrolling in Medicare, no individual shall receive less coverage (for example, 
reduced benefits, increased co-pays, increased deductibles) as a result of 
enrolling in Medicare. 

3. Active employees hired before July 1, 2004 who are not currently paying into 
Medicare shall pay Medicare taxes, if they are not at the present time. 

4. Any spouse or dependent of a vested, retired employee who was hired prior 
to July 1, 2004, shall be covered during the retiree's lifetime at District 
expense under medical coverage that is consistent with the coverage offered 
to active employees at the time of retirement, or until s/he is no longer a 
spouse or dependent. The retiree, spouse and eligible dependent shall, upon 
reaching the age of Medicare eligibility (currently age 65), each enroll in 
Medicare Parts A and Band the District shall immediately, and thereafter, pay 
1 OOo/o of the current and future costs of Medicare premiums. No individual 
shall receive less coverage (for example, reduced benefits, increased co
pays, increased deductibles) as a result of enrolling in Medicare. 

5. Employees hired prior to July 1, 2004 who work beyond the attainment of 
Medicare eligibility (currently age 65) will remain on the District's medical 
plans, like any other active employee. When they retire, they must enroll 
in Medicare Parts A and B. The District shall immediately and thereafter 
pay 100°/o of the current and future costs of Medicare premiums for the 
employee. No individual shall receive less coverage (for example, 
reduced benefits, increased co-pays, increased deductibles) as a result 
of enrolling in Medicare. The employee's spouse and eligible 
dependents shall enroll in Medicare when eligible and no individual shall 
receive less coverage as a result of enrolling in Medicare. 

6. Survivor Rights: Upon death of the retiree, the surviving spouse and eligible 
dependent(s) shall have the option of buying into the District Medical benefits 
program consistent with the coverage offered at active employees at the time 
of the retiree's retirement by the timely payments of premiums as stipulated 
by the District for the lifetime of the spouse or until such time as s/he is no 
longer eligible as defined in language above. This option shall also be 
applicable to dependent children. 

All employees hired at any time 
All currently active Benefits-eligible employees hired at any time are eligible to 
participate in these District-sponsored health and welfare plans: 

1. Choice of either the PPO lite" or PPO "Traditional" medical plans or a Kaiser 
health plan (HMO), includes eligible dependents, spouse or domestic partner. 
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2. Choice of either a PPO dental plan or a DMO dental plan, or such other plan 
that provides equivalent benefits, includes eligible dependents, spouse or 
domestic partner. 

3. Life and Accidental Death and Dismemberment Plan, Long-Term Disability 
Plan, Flexible Benefits Plan, Commuter Expense Plan- Employees may, at 
their own expense, purchase additional life and/or disability insurance. 

Dental Insurance - Delta Dental or United Healthcare DMO Dental Plan or such 
other plan that provides equivalent benefits. 
Life Insurance- District paid. 
Long-Term Disability Insurance- District paid. 

Vision Benefit 
1. CoreSource Participants: Under the plan, the plan participant can go to a 

licensed practitioner for a visual examination. If this practitioner prescribed 
corrective lenses, then there is a vision hardware benefit available. It is offered 
on an in and out-of-network basis. In-network: Plan pays 1 00°/o up to a $120 
retail allowance for frames (or $50 In-network: Plan pays 100°/o up to a $120 
retail allowance for frames (or $50 wholesale). One pair of standard single vision 
or standard multi-focal lenses is covered-in-full every 24 months. Contact lenses 
are in lieu of frames and lenses benefit. Contacts are covered up to four (4) 
boxes if disposable lenses or a $150 allowance (the $150 allowance is applied to 
the fitting/evaluation fee AND towards the purchase of contact lenses 
(Contracted vision providers.) contact lenses (Contracted vision providers.) 

Out-of-network: If you choose an out-of-network provider, you will be reimbursed 
up to: 

Exam $40.00 
Lenses: 

Single vision $40.00 
Bifocal $60.00, 
Trifocal $90 and 
Lenticular $90 

Frames: $45.00 Contact Lenses in Lieu of Eyeglasses (lenses/frames) 
Elective $150.00 (less any network fitting/evaluation fee) 
Necessary $210.00 
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The vision benefit is offered only to those regular employees and their eligible 
dependents who enroll in the PPO plan. The plan participant will pay any 
additional costs, if any. 
Kaiser (Kaiser Optical Services) Eyewear purchased from Plan Optical Sales 
Offices every 24 months at a maximum allowance of $175. The Kaiser Vision 
Benefit is a rider to the medical plan, and requires a $10 co-payment for the 
examination by a Kaiser optometrist. The Kaiser EOC does not limit the number 
of these visits. The $10 co-payment is for every plan participant 
Employee Assistance Program - District paid 

11.5 Conditions 

1. Coverage begins on the first of the month following the date of hire, provided the 
following conditions are met: 

a. Actual date of hire is prior to the 20th of the month; 

b. All enrollment forms/on-line elections for health and welfare 
benefits are received by the District prior to the 20th of the month 

c. It shall be the member's responsibility to return all enrollment forms 
for health and welfare benefits to the District by the agreed upon 
deadline. Failure to do so shall hold the District harmless from any 
claim made in this period. In any case, all enrollment forms must 
be received by the District within 30 days of the date of hire. 
Failure to comply may result in the delay of providing coverage. 

d. If both husband and wife are employed by the District, they shall 
each be eligible severally for all health and welfare benefits. The 
only exception is that the dependent children shall not be covered 
by both. 

e. All dependents must be added at the time of employee's enrolhnent 
or within 30 days of new birth or marriage or addition of a new 
dependent. The following plans include dependent coverage. 

1. Medical Insurance 
2. Dental Insurance 
3. Life Insurance 

2. The District shall provide a semi-annual orientation with brochures describing 
each benefit program and provider; information about other insurance that is 

2015-2018 SEIU Contract Page I 35 



ARTICLEtt HEALTH AND WELFARE BENEFITS 

available to purchase; and sign off sheet that indicates the new person has been 
given choices he or she has regarding benefits. 

11.6 Domestic Partners 
1. As of July 1, 1992, benefits provided by the Kaiser Medical Plan, Anthem/Blue 

Cross or other medical plan with equal or better benefits and the Delta Dental 
Plan or other dental plan have been extended to domestic partners. The District 
will publish procedures for domestic partner enrollment. 

11.7 Federal and/or State Actions- Federal and/or State Actions If, during the term of 
this Agreement, the state or federal government adopts health plan 
legislation/regulations that affect either the cost and/or benefits received by 
employees eligible to participate in the District health plans as defined in this 
Agreement, this Article 11 may be reopened. 

11.8 Cash-in-Lieu /Opt-Out Option (Medical and Dental Only) 

1. Individual unit members who provide proof of other group medical and/or 
group dental coverage may decline enrollment into a medical and/or dental 
plan with the District. Employee will receive a monthly amount of $225 for 
medical; flat amount (this reimbursement is an all or nothing option, 
employee and all eligible dependents (if applicable) must waive off the plan to 
be eligible for this flat reimbursement amount). 

2. In addition to the medical monthly flat reimbursement for waiver of coverage 
due to other group medical coverage, a flat monthly amount of $25 for group 
dental waiver is also available. Again, this reimbursement is an all or 
nothing option, employee and all eligible dependents (if applicable) must 
waive off the plan to be eligible for this flat reimbursement amount. 

• Participation in the Opt-Out Option for group medical and/or group dental 
is 1 00°/o voluntary; and 

• The amount is paid on a monthly basis; and 
• The amount is paid on an after-tax basis (taxable income to the 

employee); and 
• The amount will not be pro-rated to the FTE; and 
• Election of group medical and group dental opt-out is mutually exclusive, 

the member may elect to opt-out of medical only, dental only, or medical 
and dental combined. 

• Continues into retirement until the attainment of Medicare eligibility. 
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Opt- out Election 
It is the responsibility of the member to complete the requisite items as indicated below 
(no exceptions will be provided): 

• Cash-in-lieu form; and 

• Provide District with written verification of other group medical and/or dental 
coverage from the insurer within 30 days from the election to participate in the 
District's cash-in-lieu plan. 

11.9 Opt- in 

It is the responsibility of the member to complete the enrollment form and submit 
documentation within 30 days of initial hire, open enrollment or a qualifying event as 
defined by the Health Insurance Portability and Accountability Act of 1996 (see below). 
Qualifying events: 

• Marriage, Divorce, Legal Separation, Birth, Adoption, Death, Termination of 
employment (unit member or eligible dependents); 

• Exhaustion of COBRA, Individual no longer resides or works in HMO 
service area, individual ceases to be a dependent, Plan terminates a benefit 
plan option, Children's Health Insurance Plan/Medicaid Rule; Meeting or 
exceeding a plans lifetime maximum on all benefits. 

By opting-in, you will receive benefits in effect at the time of the opt-in. 

11.1 0 Me-too Clause 

If during the life of this Agreement, the District agrees to provide a higher amount to 
another employee group for cash-in-lieu of, upon finalization of such an agreement, 
the District shall provide members SEIU Local 1021 the same amount paid to other 
employee groups for opting-out. 
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Re Openers 
Any increase or decrease in funding or change in available resources, including but 
not limited to cost of living and growth monies, the District and SEIU Local1 021 
agree to re-open negotiations regarding the allocation of these funds. 

2015-2018 SEIU Contract Page I 38 



ARTICLE12 EMPLOYEE EXPENSES AND MATERIALS 

12.0 Medical Examination 
The District agrees to provide the full cost of any medical examination required as a 
condition of employment or continued employment. 
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13.1 Leave Provisions 
The benefits, which are expressly provided by Article 13, are the sole leave benefits. 

13.2 Bereavement Leave 
a. A full-time employee shall be granted necessary leave of absence not to 

exceed four ( 4) working days, or six {6) working days if out of state (or 200 
miles intra-state) travel is required on account of death of any member of 
his/her immediate family. No deduction shall be made from the salary of 
such employee nor shall such leave be deducted from leave granted by 
other sections of this Agreement provided by the governing board of the 
District. The governing board may enlarge the benefits of this section and 
may expand the class of relatives listed below as members of immediate 
family. 

b. Th . d" t f 'I ~ e 1mme 1a e amuy, or purpose o fth" A t . d f d 1s ~greemen , 1s e1ne as: 
Of the Employee Of the Employee (cont'd) Of the Spouse 
Spouse Uncle Mother 
Mother Nephew Father 
Father Niece Grandmother 
Grandmother Foster Child Grandfather 
Grandfather Ward of the Court Grandchild 
Grandchild Legal Guardian Son 
Son Brother-in-law Daughter 
Daughter Sister-in-law Son-in-law 
Son-in-law Domestic partner Daughter-in-law 
Daughter-in-law Step-child Brother 
Brother Step-father Sister 
Sister Step-mother Step-child 
Aunt First Cousin 

Any persons living in the immediate household of the employee (except 
paying tenants). The District may require documentation. 

13.3 Jury Duty 
An employee shall be granted leave of absence with pay if called for jury duty in the 
manner provided for by law. Compensation for jury duty shall not exceed normal wages 
for the day and reimbursement to the District of any monies earned during jury duty, 
except mileage, shall be made by the member. Employees who report but do not serve 
on jury duty will return to work for the remainder of their assigned work shift. Those 
released from jury duty after 12:59 p.m. shall not be required to return to work. The 
District shall reimburse employees for the cost of receipted parking fees while serving 
on jury duty. 
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13.4 Subpoenaed Court Appearance Leave 
Leaves of absence shall be granted to an employee who has been served a subpoena 
to appear in a court case. Request for such leave of absence would be made by 
presenting the official court summons to the first level manager. The length of the leave 
granted shall be for the number of days in attendance in court as certified by the clerk or 
other authorized officer of the court. The employee shall receive full pay during the 
leave period provided that the witness fee for such leave is assigned to, and the 
subpoena and court certification is filed with the District. The witness fee assigned to 
the District does not include reimbursement to the employee for transportation 
expenses. 

13.5 Military Leave 
a. An employee shall be granted military leave in accordance with the provisions 

of the State of California Military and Veterans Code, Division 2, Part 1, 
Chapter 7. Request for military leave shall be submitted in writing, 
accompanied by military leave orders, two (2) weeks prior to the leave 
starting date except in the case of state or national emergency. While on 
military leave the employee shall have the option of being placed on: 
1. Military leave without pay 
2. Vacation 
3. Compensatory time 
4. A combination of 1, 2, and 3 

b. The employee shall not be required to reimburse to the District any monies 
earned while using the aforementioned types of leaves. 

13.6 Sick Leave 
Employees employed by the District five (5) days per week with full pay for a fiscal year 
shall be entitled to twelve (12) days leave of absence for illness or injury exclusive of the 
days they are not required to render service. Day, as used in this article, means the 
employee's regular workday exclusive of overtime. 

13.6.1 Members of the bargaining unit employed less than five (5) days per week 
and/or less than a full fiscal year are entitled to that portion of twelve ( 12) days 
leave of absence for illness or injury as the number of months and/or number of 
days per week they are employed bears to twelve ( 12) months. 

13.6.2 If a member of the bargaining unit does not take the full amount of sick 
leave allowed in any year, the amount not taken shall be accumulated from year 
to year; however, in no case payable upon termination. 

a. Upon retirement from service, a statement of sick leave accrued shall be 
provided to the employee. 
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b. Accumulated sick leave which has been canceled by reason of an 
employee's layoff, shall be credited back to such employee if the 
employee returns to District employment within 39 months of such layoff. 

13.6.3 Members of the bargaining unit absent due to illness or injury must follow 
procedures established by their first level manager to notify their department of 
intent to be absent, the nature of the illness or injury, and the anticipated duration 
of the illness or injury, not later than two (2) hours after the start of the work-shift 
in order to be eligible for paid illness or injury leave, or shall document the reason 
for the inability to do so. 

13.6.4 Members of the bargaining unit requesting paid illness or injury leave may 
be periodically required, at the discretion of the District personnel administrator, 
to provide medical statements on forms provided by the District. Members of the 
bargaining unit absent due to surgery, injury or illness and/or absent for more 
than five (5) consecutive assigned workdays may be required to submit a 
medical release to their first level manager prior to being permitted to return to 
work. 

13.6.5 At the beginning of each fiscal year, the full amount of sick leave shall be 
credited to each employee. Credit for sick leave need not be accrued prior to the 
employee taking such leave. Probationary employees of the District shall not be 
eligible to take more than six (6) days, or the proportionate amount to which they 
may be eligible, until the first day of the calendar month after completion of six (6) 
months of active service with the District. 

13.6.6 The rate of pay for sick leave shall be at the same rate the employee 
would have received had he/she worked that day. 

13.6. 7 Employees who take time off during the workday for medical or dental 
appointments shall utilize sick leave for this purposes. 

13.6.8 Quarantine Leave: Bargaining unit members shall receive salary in full 
when quarantined by city, state, or county health officials because of another's 
illness. If the bargaining unit employee is not ill, no deduction will be made from 
his/her sick leave. 

13.6.9 Sick leave shall be submitted to the District in minimum increments of one 
(1) hour. 

13.6.1 0 Beginning with the Fiscal Year 1983/84, any employee who does not 
use any sick leave benefits in the fiscal year shall be granted a bonus of three (3) 
additional vacation days. 

2015-2018 SEIU Contract Page I 42 



ARTICLE13 LEAVES 

13.7 Personal Necessity Leave 
A maximum of seven (7) days of absence for illness or injury leave earned pursuant to 
the sick leave provision of this Agreement may be used by the employee in case of a 
personal necessity leave including any of the following, all of which may require 
documentation: 

a. Death of a member of an employee's immediate family when additional leave 
is required beyond that provided in the bereavement leave provision of this 
Agreement. 

b. Accident or illness involving the employee's person or property or a member 
of the immediate family. 

c. An emergency of a personal nature. 
d. Adoption Leave 

13.7 .1 Members of the bargaining unit are required to request personal 
necessity leave from their first level manager no later than the first hour of the 
work-shift in which the absence is requested. The first level manager may waive 
this requirement in cases of extreme emergency. 

13.7 .2 Upon return from a personal necessity leave, bargaining unit members 
shall be required to complete absence verification forms provided by the District. 

13.7 .3 Personal necessity leave shall be taken in no less than two (2) hour 
increments. 

13.8 Parental Leave 
Employees who are on active employment status may be entitled to parental leave as 
follows: 

a. A continuous leave of up to one ( 1 ) year may be granted to any employee 
who becomes the parent of a newly born child or legally adopted child up to 
the age of five (5) years. 

b. Approved parental leave shall not be deducted from the seniority service 
date. The employee, at this or her option, may request that all or any portion 
of compensatory time, or vacation leave, that he or she has accumulated, be 
used. 

c. The foregoing leave shall be granted upon medical certification of pregnancy 
or the presentation of legal evidence of adoption. 

d. During approved parental leave, after all earned leaves are exhausted, the 
District agrees to allow health and welfare benefit premiums be paid at group 
rates by the employee on leave. 

e. Employees on maternal leave shall be eligible to receive extended illness or 
injury leave under Section 13.12 of this agreement. 
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13.9 Medical Exams 
a. Members of the bargaining unit may be required to submit to medical 

examinations, at District expense, at the discretion of the District when there 
is reason to believe that work performance is affected. No employee shall be 
subject to a disciplinary action as a result of findings from a mandated 
medical exam. 

b. If an employee is found to have a drug or alcohol dependence, he/she may 
be required, as a condition of continued employment to enroll and participate 
in an assistance program designed to end substance dependence. Any 
intended disciplinary action may be suspended pending enrollment in a 
rehabilitation program. Failure to successfully complete the program may 
result in disciplinary action, up to and including termination. All such cases 
shall be treated with strictest confidentiality. 

13.10 Family Care Leave 
Any bargaining unit member who qualifies shall be granted a leave of absence for family 
case pursuant to the California State Law and the Federal and Medical Leave Act 
(FMLA). 

a. Any bargaining unit member shall be granted a leave of absence without pay 
for family care pursuant to the California State Law (Family Rights Act of 
1991 ). 

b. A bargaining unit member may be entitled to take up to a total of four ( 4) 
months in any 24-month period for family care leave. The member must 
provide a health care provider's written certification of a serious health 
condition of a spouse, child, parent or domestic partner. This certification 
shall provide the following: 

1. The date on which the serious health condition commenced; 
2. The probable duration of the condition; 
3. An estimate of the amount of time that the health care provider believes 

the employee needs to care for the person needing care; 
4. A statement that the serious health condition warrants the participation 

of a family member to provide care during a period of the treatment or 
supervision of the individual requiring care. 

13.11 Industrial Accident and Illness Leave 
Employees who sustain any injury or illness arising directly out of and in the course and 
scope of their employment shall be eligible for a maximum of sixty (60) working days 
paid leave in any one ( 1) fiscal year for the same accident. This leave shall not be 
accumulated from year to year. Industrial accident or illness leave will commence on 
the first day of absence. 
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13.11.1 Payment for wages lost on any day shall not, when added to an award 
granted under the worker's compensation laws of this state, exceed the normal 
wage for the day. Industrial accident and illness leave will be reduced by one (1) 
day for each day of authorized absence regardless of the compensation award 
made under the worker's compensation. When an industrial accident or illness 
occurs at a time when the full sixty (60) days will overlap into the next fiscal year, 
the employee shall be entitled to only that amount remaining at the end of the 
fiscal year in which the industrial injury or illness occurred for the same illness or 
injury. 

13.11.2 Employees shall be required to serve or have served the District in a 
paid status continuously for a period of twelve ( 12) months to be eligible for 
industrial injury or illness leave. 

13.11.3 Industrial accident or illness leave is to be used in lieu of normal sick 
leave benefits. When entitlement to industrial accident or illness leave under this 
section has been exhausted, entitlement to other sick leave, vacation, or other 
paid leave will be used. If, however, an employee is still receiving temporary 
disability payments under the worker's compensation laws of this state at the 
time of the exhaustion of benefits under this section, he/she shall be entitled to 
use only so much of his/her accumulated and available normal sick leave, 
vacation and other paid leave which, when added to the worker's compensation 
award, provides for a day's pay at the regular rate of pay. 

13.11.4 At any time an employee on industrial accident or illness leave is able to 
return to work, the employee shall be reinstated in his/her position without loss of 
status or benefits. 

13.11.5 Periods of leave of absence for Industrial accident and illness leave, 
paid or unpaid, shall not be considered to be a break in service of the employee. 

13.11.6 Matters within the jurisdiction of the Workers Compensation Appeals 
Board, including determination of whether an injury is job related and therefore 
subject to Workers Compensation, is not subject to the grievance procedure. 

13.12 Extended Illness or Injury Leave 
Once a year an employee shall be entitled to an extended illness or injury leave of 
absence paid at the rate of 50 percent (50°/o) of his/her regular salary for a period not to 
exceed a maximum of one hundred (1 00) working days. The District shall pay 50 
percent (50%) of the insurance premiums for employees utilizing extended illness or 
injury leave. An employee may elect to forego such benefit coverage. 

13.12.1 The extended illness leave provided in this section shall be used only 
after the exhaustion of all sick, vacation and other paid leave. 
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13.12~2 Proof of illness or injury for such leave, acceptable to the District, must 
be provided by a licensed physician. 

13.12.3 The District shall inform the employee in writing of the period of time 
constituting leave at full pay as well as the period of time during which he/she will 
be compensated at 50 percent (50°/o) of regular pay. 

13.12.4 This leave shall not be accumulated from year to year. 

13.13 Long-Term Disability Leave 
The District agrees to continue, during the terms of this Agreement, a long-term 
disability leave policy. 

13.14 Leave Without Pay 
A leave of absence may be granted on an unpaid basis to an employee, such leave not 
to exceed two (2) years. Unpaid leaves used to accept permanent or trial employment 
elsewhere shall be considered a voluntary resignation by the employee. 

13.14.1 Medical, dental, life, and long-term disability insurance carried by the 
bargaining unit employee through the District may, with the carriers' and the 
District's approval, be continued at the expense of the employee on leave without 
pay. 

13.15 Break in Service 
No absence under any paid leave provisions of this Article shall be considered as a 
break in service for any employee who is in paid status, and all benefits accruing under 
the provisions of this Agreement shall continue to accrue under such absence. 

13.15.1 No period of voluntary unpaid absence for less than 120 calendar days 
in any twelve (12) month period shall be considered a break in service for the 
purpose of earning seniority under this Agreement. 

13.15.2 If at the conclusion of all leaves of absence, paid or unpaid, the 
employee is still unable to assume the duties of his/her position or a position in 
his/her class, he/she shall be placed on a reemployment list for a period not to 
exceed 39 months. Upon resumption of his/her duties, the break in service shall 
be disregarded and he/she shall be fully restored as a permanent employee. 

13.16 Return to Duty from a Paid Leave 
An employee who returns to duty after the exhaustion of paid sick leave or one hundred 
(1 00) days extended illness leave shall be reinstated in his/her position, providing that 
the employee presents a medical certificate authorizing the employee to resume normal 
work duties. 
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13.17 In accordance with applicable provisions of the Education Code, an employee 
who returns to duty from an unpaid leave greater than thirty (30) days shall be 
reinstated in the following manner: 

a. Be reinstated in a position in his/her same classification if such vacancy 
exists. 

b. Be reassigned in accordance with seniority. 
c. Be placed on a reemployment list for thirty-nine (39) months. 

13.18 An employee returning from any leave of absence greater than 30 days shall 
notify his/her first level manager and/or the District Human Resources Office of intent to 
return at least two (2) weeks prior to the expiration of the leave. 

13.18.1 An employee failing to return from any leave of absence greater than 
thirty (30) days within two (2) days of the scheduled return date shall be 
considered to have resigned. 

13.19 SEIU Local1021 Leave 

13.19.1 Three (3) SEIU Local 1021 Peralta Chapter representatives shall each 
have a maximum of five (5) days of release time to be used for: 

a. Conferences sponsored by SEIU Local 1021 and its affiliates. 
b. Participation in seminars and institutes sponsored by institutions of higher 

learning and/or governmental agencies or bodies, and 
c. Participation and/or attendance at meetings called by governmental 

agencies or bodies. 

13.19.2 Persons eligible will be the Peralta Chapter President of SEI U Local 
1021 and/or his/her designees. 

13.19.3 The request for the above-stipulated SEIU Local 1021 leave shall be 
made at least two (2) weeks prior to the event for which the leave is being 
requested. The request shall be submitted in writing to the first level manager. 
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14.1 Eligibility 
All employees shall earn paid vacation time according to the provisions of this Article 
with vacation benefits earned on a calendar year basis. 

14.2 Accumulation 
Vacation time shall be earned and accumulated on a monthly basis in accordance with 
the following schedule. 

14.2.1 Twelve (12)-Month Employee 

a. One (1) through five (5) years: 
Ten (1 0) days vacation (.83 days vacation for each month of service) 

b. Six (6) through Ten (1 0) years: 
Fifteen (15) days vacation (1.24 days vacation for each month of 
service) 

c. Eleven ( 11) years and over: 
Fifteen (15) days vacation, plus one (1) additional day of vacation for 
each additional year of service after ten (10) years not to exceed a 
maximum of twenty (20) days at the completion of fifteen (15) years of 
service. 

14.2.2 Proration 
Employees working less than twelve (12) months per year shall be granted 
vacation leave on a prorated basis as the number of months they are employed 
bears to twelve (12 months). 

14.3 Vacation Pay 
a. Pay for vacation days for all employees shall be the same as that which the 

employee would have received had he/she been in a working status. 

b. A unit employee working eleven (11) months or less is entitled to receive pay 
for earned but unused vacation days accrued during the current year if a 
written request was submitted in accordance with Section 14.7 and the 
request was denied. 

c. Employee shall be paid by the end of the funding period (Applies to 
categorically funded programs). 

14.4 Vacation Pay Upon Termination 
When an employee is terminated for any reason after the completion of probation, 
he/she shall be entitled to all vacation pay earned and accumulated up to and including 
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the effective date of the termination and said payment shall be made on a supplemental 
check within fifteen (15) working days of the last day worked. 

14.5 Vacation Postponement 
If an employee's vacation becomes due during a period when he/she is on paid leave 
due to illness or injury, he/she may request that his/her vacation date be changed. The 
District may grant such request in accordance with vacation dates open at that time. 
The employee may request to have his/her vacation rescheduled in accordance with the 
vacation periods open at that time or may request to carry over his/her vacation to the 
following year. 

14.5.1 If for any reason an employee is not permitted to take all or part of his/her 
annual vacation, the amount not taken shall be accumulated for use in the 
following year. 

14.6 Holidays During Vacation 
Holidays falling in an employee's regularly schedule vacation period shall not be 
counted as vacation days, but shall be in addition thereto. 

14.7 Vacation Scheduling 
Vacation periods of four ( 4) working days or more shall be requested by employees at 
least 30 days prior to the planned vacation. Except for emergencies, requests for three 
(3) days or less shall be made at least five (5) working days in advance. All vacation 
requests are subject to the approval of the first level manager. Denial, modification, or 
scheduling of vacation by the first level manager is to be done reasonably based on 
service needs and the seniority provisions of this Article. 

14.7 .1 If there is any conflict between employees who are working under the 
supervision of the same first level manager as to when vacations shall be taken, 
the conflict shall be resolved on the basis of employee seniority. 

14.7 .2 Each employee is expected to request sufficient vacation each year so 
that the total vacation including vacation carried over from one fiscal year to the 
next fiscal year does not exceed an amount equal to two (2) times the annual 
vacation earnings entitlement as to the end of the most recently completed fiscal 
year. If an employee does not request sufficient vacation leave to meet the 
accrual limited, the employee's first level manager will schedule the employee for 
sufficient vacation leave such that the employee's total vacation leave balance is 
at or less than two (2) times the employee's annual vacation earnings 
entitlement. 

Example: 
Employee earns ten (1 0) days per year vacation. Employee can carry over ten 
(10) days and earn ten (10) additional days for a total of twenty (20) days. 

2015-2018 SEIU Contract Page I 49 



ARTICLE14 VACATION 

Employees, who accumulated more than two (2) times their annual vacation 
earnings entitlement prior to the date this Agreement is signed, retain their 
accumulated days. Each work site (college campus or District Administrative 
Center) shall have available for review by each employee the leave transaction 
information necessary for the employee to know his/her vacation leave balance 
as of July 1 of each year. In addition, a notice reminding employees to check 
their vacation leave balance shall be posted in a prominent location at each work 
site. 

14.8 Interruption of Vacation 
The Governing Board of the Peralta Community College District may allow bargaining 
unit members to interrupt or terminate vacation leave in order to begin another type of 
paid leave without a return to active service, provided the employee supplies adequate 
notice and relevant supporting information regarding the basis for such interruption of 
vacation. 
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15.1 Scheduled Holidays 
The District agrees to provide all employees in the bargaining unit with the following 
paid holidays: · 

a. New Year's Day- January 1 
b. Martin Luther King's Birthday- Third Monday in January 
c. Lincoln's Birthday- The Friday before the President's Holiday 
d. President's Birthday- Third Monday in February (formerly Washington's 

Birthday) 
e. Cesar Chavez Birthday- March 31 
f. Malcolm X's Birthday - May 19 (exact date to be negotiated based on 

Academic Calendar) 
g. Memorial Day- Last Monday in May 
h. Independence Day- July 4 
i. Labor Day- First Monday in September 
j. Veteran's Day - November 11 
k. Thanksgiving Day- Fourth Thursday in November 
I. Day After Thanksgiving - The Friday following Thanksgiving Day 
m. Christmas Eve Day- December 24 
n. Christmas Day- December 25 
o. Holiday Closure -Three working days between Christmas Day and New 

Year's Day 
p. New Year's Eve Day- December 31 
q. Two (2) Annual Floating Holidays shall be granted upon 30 days advance 

request to employee's supervisor. 

Floating holidays for SEIU Local 1021 employees are granted on a calendar year basis, 
and must be used within the 12 months of the allocation (January 1 through December 
31 ), or the days will be lost. These days are not cumulative. 

15.2 Additional Holidays 
a. The Governor, in appointing any other day for a public fast, Thanksgiving, or 

holiday, may provide whether the public schools shall close on that day. If the 
Governor does not provide whether the public schools shall close, they shall 
continue in session on all special or limited holidays appointed by the 
Governor, but shall close on all other days appointed by the Governor for a 
public fast, Thanksgiving or holiday. · 

b. If the President or any act of Congress declares a national holiday, such as 
holiday shall be observed prospectively under Section 15.1 of this Agreement. 
The public schools shall close on every day appointed by the President as a 
public fast, Thanksgiving or holiday unless it is a special or limited holiday 
(8/11/1997). 
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15.3 Holidays on Saturday and Sunday 
When a holiday falls on a Saturday, the preceding workday, not a holiday, shall be 
deemed to be that holiday. When a holiday falls on a Sunday, the following workday, 
not a holiday, shall be deemed to be that holiday. 

15.4 Substitute Holiday 
An employee required to work a workweek which causes the loss of a holiday to which 
he/she would otherwise have been entitled shall be assigned a substitute day off within 
five (5) days of the holiday; the substitute day off to be mutually agreed upon by the 
employee and the first level manager. 

15.5 Holiday Eligibility 
An employee must be in paid status on the working day immediately preceding or 
succeeding the holiday to be paid for the holiday. 

15.6 Christmas Closure Days 
Employees shall receive three (3) Christmas closure days per year, non-cumulative to 
be used only for Christmas Closure. 
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16.1 Temporary Transfers 
Transfers of employees from one work location to another on a temporary basis may be 
initiated by the District's management at any time such transfer is judged to be in the 
best interest of the District but shall not exceed thirty (30) working days in any fiscal 
year without written consent of the employee. The employee affected by such transfer 
shall be given notice as soon as administratively practical and a conference will be held 
between the appropriate management person and the employee in order to discuss the 
reasons for the transfer. 

16.2 Lateral Transfers 
A lateral transfer is from one position to another position in the same classification, 
when a position becomes available. If there is more than one (1) permanent lateral 
transfer applicant District -wide, the receiving institution shall select from the internal 
applicants. 

16.2.1 Probationary employees are not eligible for voluntary transfers. Denial of 
a transfer request shall not be subject to the grievance procedure. 

16.3 District Initiated Transfer 
If due to service requirements, program changes, or changes in service delivery, the 
District finds it necessary to transfer a bargaining unit employee, the District shall first 
seek volunteers in the appropriate classifications. If there are no volunteers, the 
transfer( s) may be made by selecting employees in inverse order of seniority among 
employees competent to perform the assignment. The Union shall be given notice of 
proposed transfers. Upon Union request made within ten (1 0) days of receiving notice, 
the District and Union will consult in good faith over the District's decision before the 
District arrives at a final course of action. 

16.4 Arbitration 
If there is a disagreement over whether a District initiated transfer is based on the 
reasonable application of criteria such as service requirements, program changes, or 
changes in service delivery, the Union may appeal the action to arbitration within 30 
days from the date the Union became aware of the transfer action. The arbitration 
procedures under this Article are designed to expedite the process. Accordingly, the 
following procedures will apply: 

a. After the initial discussions, the Union and the District will each prepare a 
written statement of how the facts relate to the Agreement and will submit a 
copy to the other party. 

b. The Union and District will meet to attempt to develop a joint statement of 
facts and issues. 
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c. If the Union and the District are unable to agree on a joint statement, each will 
submit a separate written statement to the arbitrator. 

d. The arbitrator conducts a hearing during which he/she asks questions and 
listens to statements, which are limited to the facts and opinions contained in 
the written statement( s) submitted by the parties. 

e. Neither the Union nor the District will submit post-hearing briefs. 

f. The arbitrator shall render an award within thirty (30) days following the close 
of the hearing. The District shall adopt the arbitrator's award. 

g. The arbitrator's fee for hearing disputes under this Article shall be paid by the 
District. 
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17.1 Definitions 
The following definitions apply to this Article: 

17 .1.1 "Promotion" shall be defined as a change in job classification to a 
classification at a higher salary range than the employee's current range and 
subject to the procedure of this Article. 

17 .1.2 "Job related" shall be defined as pertaining to or directly related to skills 
necessary in an employee's current classification. 

17 .1.3 For purposes of Article 17 of this contract "outside applicant" shall be 
defined as any person who is not a permanent employee in the District in a 
classification represented by SEIU Local 1021 and who applies for a vacancy 
within the bargaining unit. 

17 .1.4 "Employee development" shall be defined as the process of developing 
and improving skills useful within an employee's current classification and career 
development within the District through means of specific training activities. 

17.2 Promotion Procedure 
All vacancies in classifications represented by SEIU Local 1021 shall conform with this 
Article so that they are accessible to promotion by permanent employees in the 
bargaining unit. 

17 .2.1 Posting of Vacancies 
When a vacancy exists in the bargaining unit classifications, the District agrees to 
post an announcement of the vacancy giving all pertinent details of the position 
and procedures for applying for the position. The announcement shall list the job 
specifications and minimum requirements necessary for consideration of an 
applicant, the location of the position, hours, salary schedule, and description of 
job duties. The announcement shall be posted on bulletin boards in all District 
locations in prominent locations at all work-sites and mailed to all SEI U Local 
1021 stewards at their job locations at least ten (1 0) working days before the 
application deadline for temporary vacancies and ten (1 0) working days before 
the applications deadline for permanent vacancies. 

17 .2.2 Posting and Filling of Temporary Vacancies 
a. When a temporary vacancy exists in the highest classifications of SEIU 

Local 1 021, the District agrees to post an announcement of the 
temporary vacancy to allow District employees an opportunity to work 
out-of-class to gain knowledge and experience for career 
advancement. The following guidelines will govern this section. 
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1. A temporary vacancy is a vacancy funded by the District general funds, 
child care, EOPS and Lanterman funds in a bargaining unit 
classification for sixty (60) days or more. Vacancies which the District 
intends to advertise and fill immediately do not fall within this category. 
If a temporary vacancy extends beyond ninety (90) days, it shall be 
posted within five (5) days. 

2. Employees applying for a temporary out-of-class assignment must 
meet the minimum qualifications for the position posted and must apply 
using a District application form within the time period stated on the 
announcement. 

3. The District shall, within five (5) days of the deadline date, certify each 
applicant who meets the minimum qualifications. 

4. If there are more than three (3) qualified applicants, the District may 
select from these qualified applicants. If there are three (3) or less 
qualified applicants, then the most senior qualified applicant shall be 
selected. 

5. The District may hire an outside applicant only if there are no internal 
candidates who meet the minimum qualifications. 

6. An employee working out-of-class can be terminated from the 
temporary position for reasonable cause as stated under Article 22.4. 
The employee would then regain his/her former position at the 
appropriate pay level before the out-of-class assignment. The 
employee shall suffer no loss of classification seniority in his/her 
original position as a result of filling a temporary vacancy. 

7. Employees who have a complaint regarding the filling of a temporary 
vacancy can file a grievance with the Vice Chancellor for Human 
Resources and Employee Relations, or their designee, at the District 
Office. Record of such grievances shall be kept separate from an 
individual's personnel file and will be treated in strict 
confidentiality. 

b. The above conditions are in additional to Section 10.4 of this 
Agreement. The District does not guarantee a permanent promotion to 
the employee working in an out-of-class assignment. 
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17 .2.3 Filling Permanent Promotional Vacancies 
a. When there are three (3) or more qualified internal applicants for an 

existing promotional position, one (1) of the three (3) applicants shall 
be chosen for the position. In the event there are three (3) qualified 
internal applicants, the provisions of 17 .2.5, Screening Committee, 
shall be unnecessary. When there are fewer than three (3) qualified 
internal applicants for an existing promotional position, the selection 
procedure shall be opened to external recruitment and all qualified 
applicants shall be treated in accordance with 17.2.4 below. 

b. In the event the District determines an internal applicant is not qualified 
for an existing promotional position the District shall notify the Union of 
such decision within five (5) days, in writing, stating the reasons for the 
decision. Upon the Union's request, the District will meet and confer 
on said decision prior to posting the position for outside applicants. 
The decision of the District shall not be subject to the grievance 
procedure. 

c. An hourly or short-term employee represented by the bargaining unit 
shall be considered an Internal Applicant when he or she has been 
employed by the District at any time within the past year, as referenced 
from the date at which the applicant submits his/her formal application 
for employment according to District-specified employment protocols. 

17 .2.4 Open Competitive Promotional Process 

a. If there are not enough qualified applicants to hire through the internal 
hiring process outlined above, the following process shall apply: 

1 . The Chairperson of each screening committee will be given a list of 
applicants in which internal applicants will be identified. 

2. Rule of Three: The names of the candidates with the top three (3) 
scores shall be forwarded to the appointing authority for 
consideration. In the event of a tie, four (4) names may be 
submitted. 

b. Only affirmative action requirements may dictate an exception to the 
rule of three, as outlined above. When the District determine such 
affirmative action requirements are present, the Equal Employment 
Officer shall notify the Union and, upon request, furnish documentary 
proof. 
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17.2.5 Screening Committees 
Participation of a Bargaining Unit member appointed by the SEIU Local1021 
Peralta Chapter President, or his/her designee, shall be guaranteed on the 
Screening Committee for SEIU Local 1021 positions. The District shall inform 
the SEIU Local 1021 Peralta Chapter President of its intent to establish a 
screening committee no later than four ( 4) working days before the screening 
committee is to be convened so that the selection of a Local 1021 bargaining unit 
member to serve on the Screening Committee may be made on a timely basis. 

17 .2.6 SEIU Local1 021 Appointee Disagreements with Hiring Committee 
In the event the SEIU Local 1021 appointee(s) on the Hiring Committee have a 
concern regarding potential conflict of interest or other improper conduct by 
member(s) of the Hiring Committee, he/she should immediately report this 
concern directly to the Vice Chancellor of Human Resources and Employee 
Relations or his/her designee in writing, but no later than two (2) working days 
after the incident which gave rise to the concern. If the matter is not resolved 
with the Vice Chancellor for Human Resources and Employee Relations or 
his/her designee, the Board shall request the matter be heard in executive 
session by the Board of Trustees. When a meeting to discuss this matter is 
scheduled by the Board of Trustees in executive session, the SEIU Local 1021 
member on the Hiring Committee may be accompanied by a SEIU Local 1021 
representative to settle the disagreement. 

17 .2. 7 Notice of Selection 
Each applicant from the bargaining unit and the SEIU Local 1021 Peralta 
Chapter President shall be notified that the position has been filled. The SEIU 
Local 1021 Peralta Chapter President shall be provided with the name of the 
appointed applicant at the same time. 

17.3 No Discrimination 
The District and its agent or agents shall in no way discriminate against, discourage, 
obstruct, harass any employee who applies for a vacancy or who participates on any 
screening committee or on any applicant's behalf as an appointed agent of SEIU Local 1021. 

17.4 Employee Training 
a. All classified employees shall be eligible for reimbursement for tuition at 

PCCD for training that is approved by the District and for training that is 
mutually acceptable to the employee and his/her first-level manager. 

b. Employees shall be encouraged to attend PCCD courses and District 
educational programs, which would enhance their job skills or qualifications for 
promotion. Employees selecting courses scheduled during working hours shall, 
where possible, be granted flexible hours to accommodate their class schedule. 
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c. Employees shall be eligible to submit plan for educational leave to the Vice 
Chancellor for Human Resources and Employee Relations. Upon the Vice 
Chancellor for Human Resources and Employee Relation's approval, the 
employee shall be allowed to take an unpaid leave of absence not to exceed 
two (2) years, with a right to their original classification, if there is an available 
position. 

d. The Vice Chancellor for Human Resources and Employee Relations, or 
his/her designee, shall make known to employees through the Employee 
Relations flyer, conferences, and educational seminars held locally, regarding 
job skills developme~t. 

17.5 Substitute Workers for Permanent Appointments 
The District shall recruit and fill vacancies and shall be allowed to hire a substitute 
worker to fill a vacant bargaining position for a maximum of ninety (90) calendar days 
while recruitment and screening procedures are taking place. 
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18.1 The District agrees to comply with Education Code Section 88127 and 88014, 
and other applicable laws and with corresponding decisions and with courts of 
appropriate jurisdiction as those decisions and as the Education Code relates to the 
subject of layoff and reemployment. 

18.2 The parties herein establish a methodology to administratively determine the 
layoff order of employees hired (other than employees on probation in the class) into the 
same class of the same date. 

18.3 Notification Rights 
Permanent classified employees affected by layoff shall be notified by certified mail at 
the last known address no less than 60 calendar days from the date of postmark of the 
certified letter. All notices of layoff shall be issued to the Union simultaneously with 
notice to the affected employee. Any layoff notices sent to the Union shall include an 
up-to-date District-wide seniority list and a list of all vacancies authorized for filling. 

18.4 Seniority Rights/Order of Layoff 
Layoffs shall be based on seniority within the District. Seniority is determined by the 
number of hours in a paid status in bargaining unit classifications, including permanent, 
probationary, as well as leaves of absence for obligatory military service and 
appropriate paid leaves while an employee of the District. Less than full-time service will 
be calculated as equivalents of full-time service, i.e., one half (1/2) time for three (3) 
years will1.5 years. 

18.4.1 If two (2) or more employees on the seniority list have an identical 
seniority service date, the tie shall be broken in the following order: 

a. Time in classification- The employee having less time in the class shall be 
released first. 

b. By lot to permanently establish order of seniority. A Union representative 
shall be present at the drawing. 

18.4.2 It is understood that layoffs shall in no way be used as a substitute for 
normal disciplinary procedures, including as a means to "fire" marginal or 
unpopular employees. 

18.5 In the event SEIU Local1021, upon receipt of the layoff letter, is in disagreement 
with the employee chosen to be laid off, SEIU Local 1021 may, within five (5) working 
days, so notify the District of the disagreement, and the District will, within five (5) 
working days, allow SEIU Local1021 to review the facts upon which the decision was 
based. 
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18.6 It is understood that employees hereby give their SEIU Local1021 representative 
access to review the facts upon which the District's decisions was made when such 
decision is questioned by SEIU Local 1021. 

18.7 With the exception of probationary employees, all layoffs are subject to the 
grievance procedure contained in the collective bargaining agreement. 

18.8 When an employee is qualified for retreat into more than one classification, the 
options shall be discussed with the employees for the purpose of determining the 
employee's assignment or layoff. 

18.9 The retreating employee has a right to be retained at their current salary rate of 
pay in conjunction with the new classification. However, in no case in excess of the 
salary of the classification from which they are retreating. 
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19.1 District/Union Partnership Committee 
The District and the Union shall form the District/Union Partnership Committee to 
continue to improve communication, to enhance employee job satisfaction at the 
workplace, and to address issues of mutual arising during the term of this Agreement. 

The Committee shall comprise of three (3) District personnel and three (3) Union 
representatives and shall meet on a quarterly basis. Each party shall also designate 
three (3) alternates. 

Both parties shall exchange and agree on agenda items at least one (1) week prior to 
meeting. The District may wish to invite appropriate management personnel to the 
meeting to further discuss issues of mutual concerns. 
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20.1 District Compliance 
The District shall create a District-wide working environment free of hostility and 
intimidation pursuant to Board Policy 7380 and Administrative Procedure 7380: Ethics, 
Civility and Mutual Respect, or any subsequent related policy approved by the Board of 
Trustees. The District shall conform to and comply with all health, safety, and sanitation 
guidelines. 

a. No employee shall be forced to do work which violates Cal-OSHA or Labor Code 
Standards. 

b. The District must provide a safe and healthful work-place. The District is 
required to do the following: 

1 . Provide and promote the use of safety devices and safeguards to reasonably 
assure employee's health and safety. 

2. Use methods and processes which are reasonably adequate to insure 
employee's health and safety. 

3. Inform employees about harmful substances in the work place. 

20.2 Health and Safety Committee 
A District Health and Safety Committee shall be formed with a SEIU Local 1021 
member from each site to review health, safety, sanitation and working conditions. 
Safety violations and recommendations shall be forwarded to the District Risk Manager 
within seven (7) days. 

20.2.1 The SEIU Local1021 members shall be appointed by the President of the 
Peralta Chapter of SEIU Local 1021. 

20.2.2 The committee meetings will take place on a quarterly basis. Employee 
members shall be advised of meetings at least three (3) days in advance of meeting 
dates and shall be furnished with an agenda at such times. Employee members 
may have specific items placed on the agenda. Copies of minutes of each 
departmental meeting shall be distributed to members of the committee. 

20.2.3 The Safety Committee shall have authority and obligation to inspect work 
locations and equipment in regard to safety and health considerations. The safety 
inspection team shall consist of the committee chair and two (2) members of the 
Safety Committee to be chosen by the committee. The inspection team may have 
written recommendations for safety and health improvements and the department 
involved shall give a written response as to corrective measures within fifteen (15) 
working days or sooner. The committee chair and the Safety Committee shall 
determine when a situation requires immediate response. The Safety Committee 
shall have the authority to investigate and report on all materials which may be 
hazardous that are currently being used by District employees. 
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20.3 Released Time 
The members of the Committee shall be allowed reasonable release time to attend 
Committee meetings. 

20.4 No Discrimination 
No employee shall be in any way discriminated against as a result of reporting any work 
condition believed to be unsafe. 

20.5 Safety Precautions 
Each bargain unit employee shall observe normally acceptable safety precautions in the 
performance of his/her assigned duties. 

20.6 VDT (CRT) Safety and Health 

20.6.1 Rest Breaks 
Employees who use a VDT (CRT) for five (5) or more hours in a workday shall be 
entitled to one additional fifteen (15) minute break. No employee shall work more 
than one (1) hour, 45 minutes continuously at a VDT (CRT) without a break. 

20.6.2 Pregnancy Job Transfer 
Operators who become pregnant may request a transfer from VDT (CRT) 
operation within two (2) days after verification of pregnancy by the employees' 
physician. Transfer request will be to another position with the District. These 
requests will be a matter for discussion between the Local 1021 Business 
Representative and the Vice Chancellor for Finance and Administration or his/her 
designee. 

20.6.3 Eye Exams 
After 20 months of service with the District, an employee may request an 
examination if that employee has operated a visual terminal 60 percent (60°/o) of 
the time during his/her preceding 20 months of employment. The request for 
examination by an appointed optometrist may be made each 20 months after the 
initial examination by the appointed optometrist, if the employee during the 
preceding year has been assigned to 60 percent (60°/o) of his/her employment as 
a CRT or visual screen operator. Requests for reimbursement should be 
submitted to the Risk Management Office. 

20.6.5 Inspection of Machines 
The District agrees to inspect each machine in use on a regular basis and to 
maintain all equipment in proper repair and working order. 

20.7 Duplicating Machines and Autoclave Ventilation 
All duplicating machines and autoclave locations shall· have adequate air ventilation 
including either: 
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a. Direct window access to outside or, 

b. A functioning air ventilation system. 

20.8 Flashing "Fire Alarm Warning Lights" shall be installed at Laney College in the 
cafeteria, B-259, and the Disabled Student's Center for the safety of hearing impaired 
students and staff. 

20.9 Heating. Ventilation and Air Conditioning 
The District will maintain building heating, lighting, ventilation and air conditioning 
systems in proper working order. 

20.10 The District shall take appropriate steps to ensure that the proper equipment for 
handling blood or bodily fluids is available at all work-sites. Biology laboratory and child 
care employees shall receive training and proper equipment for the handling of blood or 
bodily fluids. 

20.11 CPR Training 
The District shall sponsor a CPR training session at each of the four ( 4) major college 
locations. Employees shall be encouraged to attend. 

20.12 Workshop 
The District and Union will jointly conduct workshops for all unit employees on Health 
and Safety issues at least twice each year. These workshops will include information on 
the ergonomically correct use of office equipment such as chairs, VTD screens, 
keyboards, etc. 
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21.1 Definitions 

21.1.1 A grievance is any complaint of a member of the bargaining unit involving 
the interpretation, application, or alleged violation of this Agreement. Excluded 
from these procedures are those matters so indicated elsewhere in this 
Agreement. 

21.1.2 A grievant may be any member of the bargaining unit covered by the 
terms of this Agreement or the grievance may be SEIU Local 1021 on behalf of a 
member or group of members. 

21.1.3 A day, for the purposes of this grievance policy, is any day on which the 
PCCD administration office is regularly open for business. 

21.2 Informal Stage 
Before filing a formal written grievance, the grievant shall attempt to resolve the 
grievance informally with his/her first level manager within forty-five ( 45) days from the 
date of the occurrence of the act or the alleged grievance might reasonable have 
become known to the grievant. If the grievance is not satisfactorily adjusted informally, 
the grievant may proceed to the formal stage. 

21.3 Formal Stage 

21.3.1 Level I 

21.3.1.1 If the grievance is not resolved within ten (1 0) days following the 
conclusion of the informal conference, the grievant must present such 
grievance in writing on a form provided by the District to his/her first level 
manager and a copy to the Vice Chancellor of Human Resources and 
Employee Relations or his/her designee. 

21.3.1.2 The written statement shall be a clear, concise statement of the 
grievance including specific provisions of this Agreement alleged to have 
been violated, the circumstances involved, the decision rendered at the 
informal conference and the specific remedy sought. 

21.3.1.3 Either party shall be entitled to a personal conference on 
request. The first level manager shall communicate a decision to the 
grievant with a copy to the Vice Chancellor of Human Resources and 
Employee Relations or his/her designee in writing within ten (10) days 
after receiving the grievance and such action will terminate Level I. If 
there is no response, the grievance moves to Level II . 
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21.3.2 Level II 

21.3.2.1 In the event the grievant is not satisfied with the decision at Level 
I, the grievant may appeal the decision in writing to the College President 
or his/her designee and at the District Office to the Vice Chancellor of 
Human Resources and Employee Relations or his/her designee within five 
(5) days after the termination of Level I. 

21.3.2.2 This statement shall include a copy of the original grievance, the 
decision rendered at Level I, and a clear, concise statement of the 
reasons for the appeal. The grievant or the College President or his/her 
designee and at the District Office the Vice Chancellor of Human 
Resources and Employee Relations or his/her designee shall be entitled 
to a personal conference on request. 

21.3.2.3 The College President or his/her designee and at the District 
Office the Vice Chancellor of Human Resources and Employee Relations 
or his/her designee shall communicate a decision within fifteen ( 15) days 
after receiving the appeal and such a decision will terminate Level II. 

21.3.3 Level Ill 

21.3.3.1 Chancellor's Review: If the grievant is not satisfied with the 
results of his/her grievance at Level II, he/she may continue to Level Ill. 
The grievant shall fill out and file Level Ill of the Grievance Form with the 
Chancellor or his/her designee within ten (1 0) days of the written response 
by the grievant's first level manager. 

21.3.3.2 The Chancellor or his/her designee shall provide his/her 
response in writing to the grievant and College President or appropriate 
Vice Chancellor, within ten (10) days. 

21.3.4 Level IV Mediation 

21.3.4.1 It is the understanding of the District and the Union that the State 
Mediation and Conciliation Service (SMCS) is at no cost. In the event the 
SMCS charges for these services in the future, the District and the Union 
will share cost equally. 

21.3.4.2 If there is no mutual agreement for mediation between the 
District and the Union within fifteen (15) days of the Levell II decision, the 
District or the Union may proceed to Level V, Binding Arbitration. 
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21.3.5 Level V Binding Arbitration 

21.3.5.1 If the grievance is not resolved at Level IV, only the SEIU Local 
1021 may, within ten (1 0) days, submit the grievance to binding 
arbitration. 

21.3.5.2 The selection of an arbitrator to hear a grievance shall be in 
accordance with Article 22.7.1 and 22.7.2 of this Agreement. 

21.3.5.3 The arbitrator may hear testimony, receive written briefs, 
interview witnesses and conduct any investigation he/she deems 
appropriate, and shall render an award to the Vice Chancellor of Human 
Resources and Employee Relations within thirty (30) days. The Vice 
Chancellor of Human Resources and Employee Relations shall forward 
the aware to the Board of Trustees at its next regular meeting. The Board 
of Trustees shall adopt the arbitrator's award. 

21.3.5.4 The cost of the arbitrator's recommendation shall be born equally 
by the District and SEIU Local 1021. Any transcription of the hearing 
proceedings shall be paid by the party making such a request. The party 
requesting cancellation of a scheduled hearing shall bear the full cost 
imposed by the arbitrator. 

21.4 Failure to Meet Time Limits 
If a grievance is not processed by the grievant in accordance with the time limits set 
forth in this Article, it shall be considered settled on the basis of the decision last made 
by the District. If the District fails to respond to the grievance within the time limits at 
any level, the grievant may proceed to the next level. 

21.5 SEIU Local 1021 Representation 
The grievant shall be entitled, upon request, to representation by SEIU Local1021 at all 
levels. In situations where SEIU Local1 021 has not been requested to represent the 
grievant, the District will not agree to a final resolution of the grievance until SEIU Local 
1021 has received a copy of the grievance and the proposed resolution and has been 
given fifteen (15) days in which to respond. 

21.6 Extension of Time 
If both parties agree, the time limits may be waived for a specific period of time at any 
step in this procedure. 

21.7 Witness and Grievant Released Time 
The grievant may call witnesses for scheduled hearings. Employees covered by this 
Agreement, when released by their first level manager, may meet with a union 
representative or give testimony in connection with the grievance procedure during 
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working hours. The employee shall suffer no loss of pay. If the grievant's grievance 
preparation or hearing is scheduled during working hours, the grievant shall suffer no 
loss of pay in order to present his/her grievance. 

21.8 Advance Level Filing 
If a grievance is occasioned by the action (or lack of action) of person(s) other than the 
immediate supervisor, the grievance may be filed at Level II. Such filing shall be termed 
Advanced Level Filing. Time lines shall be adjusted to accommodate such filing . 
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ARTICLE22 DISCIPLINARY ACfiON 

22.1 Discipline 
Any employee designated as a permanent employee shall be subject to a disciplinary 
action only for reasonable cause. "Cause" relating to disciplinary action against 
classified employees means those grounds for discipline, or offenses, enumerated in 
the law and the written rules, regulations, and policies of the District. The principles of 
progressive discipline shall apply. 

22.1 Warning 
Discipline less than suspension or discharge may be undertaken for corrective 
purposes. An employee whose work or conduct is of such character as to incur 
discipline may first be warned in writing by the first level manager stating the reasons. 
A copy of the warning shall be sent to the SEIU Local 1021 Field Representative. An 
employee may appeal or deny the charges by responding in writing within five (5) 
working days to Vice Chancellor of Human Resources and Employee Relations or 
his/her designee. 

22.3 Suspension/Dismissal 
The Vice Chancellor of Human Resources and Employee Relations or his/her designee 
is authorized to suspend/dismiss employees for disciplinary reasons. Suspensions are 
without pay and may be for varying periods but shall not exceed 30 days. If 
circumstances warrant special consideration, the employee may be suspended or 
demoted in lieu of discharge. 

22.4 Charges for Disciplinary Action 
Charges such as the following may be "reasonable cause" for disciplinary action up to 
and including dismissal: 

a. Incompetency; 
b. Excessive absences and/or tardiness; 
c. Dishonesty related to District operations; 
d. Intoxication or the use of non-prescribed controlled substances while on duty; 
e. Inexcusable absence without leave; 
f. Insubordination; 
g. Refusal or repeated failure to perform the normal and reasonable duties of 

the position; 
h. Conviction of a felony or any crime involving moral turpitude; 
i. Knowingly falsifying information supplied to the District; including, but not 

limited to, information supplied on application forms and employment records 
or other District records; 

j. Failure to comply with the organizational security provisions of this 
Agreement; 

k. Misuse of District property; 
I. Any failure of good behavior, or acts during duty which are not compatible 

with or inimical to the PCCD 
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22.4.1 No disciplinary action shall be taken for any cause which arose prior to the 
employee's status becoming permanent, nor for any cause which arose more than 
two (2) years preceding the date of the filing of the notice of cause unless such 
cause was concealed or not disclosed by such employee when it could be 
reasonably assumed that the employee should have disclosed the facts to the 
District. 

22.5 Disciplinary Procedures 
When the District seeks the imposition of disciplinary action involving suspension or 
dismissal, notice of such disciplinary action shall be made in writing, signed by the 
Director of Employee Relations and served in person or by registered or certified mail 
upon the employee. The written notice shall contain: 

a. The specific charges; 
b. A statement of his/her right to a hearing; 
c. The time within which the hearing may be requested which shall be not less 

than five (5) days after service of the notice to the employee; and 
d. A card or paper, the signing and filing of which shall constitute a demand for 

hearing and a denial of all charges. 

22.5.1 The notice of disciplinary action shall contain a statement in ordinary 
and concise language of the specific acts and/or omissions upon which the 
disciplinary action is based, a statement of the cause for the action taken and, 
if it is claimed that an employee has violated a rule or regulation of the 
District, such rules or regulation shall be set forth in said notice. 

22.5.2 A copy of the notice of disciplinary action shall simultaneously be sent 
to the SEIU Local1021 Peralta Chapter President and Chief Steward. 

22.6 Hearing Procedure 
The hearing may appeal a notice of intended disciplinary action by returning the signed 
card or paper enclosed with the notice within five (5) days of receipt, which constitutes a 
denial of the charges and a demand for a hearing to be conducted before the Vice 
Chancellor for Human Resources and Employee Relations or his/her designee. This 
hearing shall be considered the employee's "Skelly Hearing." 

If following the "Skelly Hearing" the Vice Chancellor for Human Resources and 
Employee Relations or his/her designee decides to implement disciplinary action, only 
SEIU Local 1021 may submit the matter for binding arbitration. Such notice of appeal 
must be received by the Vice Chancellor for Human Resources and Employees 
Relations within ten (1 0) days following receipt of the decision. 
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22.7 Selection of Arbitrators 

22.7.1 Within thirty (30) days after the signing of this Agreement, the parties shall 
agree to a list of seven (7) arbitrators to serve as permanent arbitrators to hear 
grievances and disciplinary cases arising during the term of the Agreement. 

22.7.2 Within five (5) days of receipt of the appeal to arbitration, the parties shall 
attempt to mutually agree on an arbitrator from the list. In the event the parties 
cannot reach an agreement, then the arbitrator shall be selected in accordance 
with the following procedure: 

a. The seven (7) arbitrators shall be listed in alphabetical order. The case shall 
be assigned to the arbitrator next in order, provided however that each party 
is entitled to one (1) strike; 

b. The arbitrator next in order following any striking shall de designated to hear 
the case; 

c. Once an arbitrator is struck by either party, that individual shall be placed at 
the bottom of the list. Once struck, the same party may not again strike that 
arbitrator's name until that arbitrator has been chosen. 

22.8 Arbitrator's Authority 
The arbitrator may hear testimony, receive written briefs, interview witnesses and 
conduct investigation he/she deems appropriate, and shall render an award to the 
Director of Employee Relations within thirty (30) days after the hearing. The Director of 
Employee Relations shall forward the award to the Board of Trustees for consideration 
at its next regular meeting. The Board shall adopt the arbitrator's award. 

22.9 Arbitrator's Fees and Expenses 
The fees and expenses of the Arbitrator shall be paid by the party against whom the 
arbitrator rules. Any transcription of the hearing proceedings shall be paid by the party 
making such a request. The party requesting cancellation of a scheduled hearing shall 
bear the full cost imposed by the arbitrator. 

22.10 Expedited Arbitration 
The parties have a mutual interest in resolving suspension appeals in a timely and 
efficient manner. As a pilot project, for the duration of the Agreement through June 30, 
2009, the parties have agreed to an expedited arbitration process for suspensions of not 
greater than thirty (30) days. 

22.10.1 At the expedited hearing, the arbitrator may receive testimony and other 
evidence, interview witnesses and conduct whatever investigation he/she deems 
appropriate and issue a bench decision. If a bench decision is not possible, then 
a written award shall be rendered to the Director of Employee Relations no later 
than thirty (30) calendar days after the hearing. The hearings shall be conducted 
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without attorneys present for either party and without post-hearing briefs. Each 
party shall have no more than two and one half (2 ~) hours to present its case. 
The Director of Employee Relations shall forward the award to the Board of 
Trustees for consideration at its next regular meeting. The Board shall adopt the 
arbitrator's award. 

22.10.2 The parties shall bear its own expenses related to the expedited hearing, 
provided however that the fees and expenses of the arbitrator shall be paid by 
the party against whom the arbitrator rules. The party requesting cancellation of 
a scheduled hearing shall bear the full cost imposed by the arbitrator. If either 
party fails to appear before a scheduled hearing date, the other party shall 
present their case and the arbitrator shall issue a bench decision based on the 
information provided at the hearing. 

22.11 Emergency Suspension 
SEIU Local1021and the District recognize that emergency situations can occur 
involving the health and welfare of students or employees. If the employee's presence 
would lead to a clear and present danger to the lives, safety, or health of students or 
fellow employees, the District many immediately suspend the employee without pay. 
Within three (3) days of the emergency suspension, the District shall serve the notice of 
disciplinary action upon the employee. 

22.12 Disciplinary Settlements 
A disciplinary action may be settled at any time following the service of notice of 
disciplinary action. The terms of the settlement shall be documented in writing. An 
employee offered such a settlement shall be granted five (5) days to have his/her Field 
Representative review the proposed settlement. 
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ARTICLE23 MANAGEMENT RIGHTS AND RESPONSIBILITIES 

23.1 SEIU Local 1021 recognizes and agrees that the Board retains and reserves all 
powers, rights, authority, duties and responsibilities conferred upon and vested in it by 
the laws and the constitution of the State of California and of the United States, limited 
only by articles of this Agreement. 

23.2 SEIU Local 1021 recognizes and agrees that the exercise of the foregoing 
powers, rights, authority, duties and responsibilities by the Board; the adoption of 
policies, rules, regulations, and practices I furtherance thereof; and the use of judgment 
and discretion in connection therewith shall be limited only by the specific and express 
terms of this Agreement and then only to the extent such specific and express terms are 
in conformance to the Constitution and laws of the State of California and of the United 
States. 

23.3 SEIU Local1021 recognizes and agrees that the District's powers, rights, 
authority, duties and responsibilities include the exclusive right to manage, plan, 
organize, staff, direct, and control; to decrease and increase the work-force; to establish 
and change standards; to determine solely the extent to which the facilities of any 
department thereof shall be operated, and the outside purchase of products, or services 
of a temporary duration, the right to introduce new or improved methods and facilities; 
and to otherwise take any action desired to run the entire operation efficiently except as 
modified by this Agreement. 

23.4 SEIU Local 1021 recognizes and agrees that the District retains its right to 
amend, modify, or suspend policies and practices referred to in this Agreement in cases 
of a natural or manmade disaster, or other dire interruption of the District's programs. 
When an emergency is declared, the District shall immediately notify and consult with 
SEIU Local 1021. 
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ARTICLE24 CONCERTED ACTIVITIES/NO LOCKOUf 

24.1 It is agreed and understood that there will be no strike, work stoppage, 
slowdown, picketing, or other concerted action or refusal or failure to fully and faithfully 
perform job functions and responsibilities by SEIU Local 1021 and its Peralta College 
Chapter or by its officers, agents, or members during the terms of this Agreement, 
including compliance with the request of other labor organizations to engage in such 
activity. 

24.2 SEIU Local 1021 and its Peralta Colleges Chapter recognizes the duty and 
obligation of its representatives to comply with the provisions of this Agreement and to 
make every effort toward inducing all employees to do so. In the event of a strike, work 
stoppage, or slowdown by employees who are represented by SEIU Local 1021, SEIU 
Local 1021 agrees in good faith to take necessary steps to cause those employees to 
cease such action. 

24.3 It is agreed and understood that any employee violating this Article may be 
subject to discipline up to and including termination by the District. 

24.4 It is understood that in the event this Article is violated, the District shall be 
entitled to withdraw any rights, privileges or services provided for in this Agreement or in 
District policy from any employee and/or Association. 

24.5 During the term of this Agreement, the employer agrees not to engage in any 
lockout of employees covered by this Agreement. 
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ARTICLE25 SEVERABILITY 

25.1 Savings Clause 
If, during the life of this Agreement, any law or any order issues by a court or other 
tribunal of competent jurisdiction, shall render invalid or restrain compliance with or 
enforcement of any provision of this Agreement, such provision shall be inoperative so 
long as such law or order shall remain in effect, but all other provisions of this 
Agreement shall not be affected thereby and shall continue in full force and effect. In 
the event of suspension or invalidation of any Article or Section of this Agreement, the 
parties mutually agree to meet and negotiate within 60 days after such determine for the 
purpose of arriving at a mutually satisfactory replacement for such Article or section. 
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ARTICLE26 CHILD DEVELOPMENT CENTERS 

26.1 The District shall make every reasonable effort to maintain substitute lists for 
childcare assistants, specialists, and cooks. The District shall further explore on 
campus programs in Culinary Arts and Child Development for the purpose of filling day
to-day vacancies at the Child Care Development Centers. 

26.2 Summer school assignments, beginning with the 1986 summer session, shall be 
determined on a voluntary rotational basis. Rotation shall begin with the most senior 
employee receiving an offer of summer employment and progressing downward by 
seniority (within classification). If sufficient employees are obtained in this manner, 
summer work shall be assigned and accepted in inverse order of seniority. 
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ARTICLE27 MISCELLANEOUS PROVISIONS 

27.1 Employment of Retirees 
For convenient reference purposes only, the following reprint of the PERS rule 
regarding the temporary employment of retirees is provided: 

"Temporary Employment- All Employers" 

Any retired person may be employed by the appointing power of a state agency, or any 
other employer of this System, for a period not exceeding 960 hours in any calendar 
year for all employers; either during an emergency to prevent stoppage of public 
business or because the retired employee has skills needed in performing work of 
limited duration. The rate of pay for persons employed under this Section may not be 
less than the minimum, nor exceed that paid by the employer to other employees 
performing comparable duties. 
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ARTICLE28 SEXUAL HARASSMENT 

28.1 No employee shall be subjected to sexual harassment in the course of 
employment. Sexual harassment means unwanted conduct or communication of a 
sexual nature which adversely affects the person's employment relationship or working 
environment. Among the behaviors considered to be sexual harassment are: 
unwanted physical touching, molesting, verbal insults (including remarks of a sexual 
nature or displaying obscene jokes or cartoons), explicit sexual gestures and rumors 
designed to cause the individual emotional distress or place the individual in a bad light. 

28.2 Sexual harassment occurs when an unwelcome sexual advance, request for 
sexual favors, and other verbal or physical· conduct of a sexual nature: 

a. Is made, either explicitly or implicitly, a term or condition of an individual's 
educational or employment status; 

b. Is used as a basis for educational or employment decisions affecting such 
individual; or 

c. Has the purpose or effect of unreasonably interfering with an individual's 
educational or work performance, or creating an intimidating, hostile or 
offensive educational or working environment. 

28.3 Individuals who feel they are subjected to a sexual harassment can file a 
complaint with the Human Resources Office at District's Administration Center. The 
Equal Employment Opportunity Officer shall investigate all complaints of sexual 
harassment and give a written response of the findings to complainant; and will 
recommend correction actions where warranted. Record of such complaints shall be 
kept separate from an individual's personnel file and will be treated in strict 
confidentiality. Sexual harassment matters are subject to the District's sexual 
harassment policy and grievance procedure. 
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ARTICLE29 
VOLUNTARY SICK (Catastrophic) LEAVE 

CONTRIBUTION PROGRAM 

29.1 A voluntary Sick Leave Contribution Program may be established to meet the 
needs of the unit members experiencing catastrophic illness or injury. Catastrophic 
illness or injury means an illness or injury that is expected to incapacitate the employee 
for an extended period of time, and taking extended time off work creates a financial 
hardship for the employee because he o she has exhausted all of his or her sick leave 
and other paid time off (Ed. Code 87045 a.1.). The Program shall be administered 
according to the provisions below. 

29.2 Contributions 
A five member, Local 1021 appointed Voluntary Sick Leave Contribution Program 
Committee shall call for voluntary contributions of accrued sick leave days/hours when a 
need is identified and verified. Individual contributions by members of the bargaining 
unit may be made under the following conditions: 

a. The minimum contribution per call is one day (8 hours). 
b. The maximum contribution per call is five (5) days. 
c. The minimum Sick Leave balance after the contribution is at least five (5) 

days. 
d. Transfer of contributions shall be limited to the number of days used subject 

to the maximums provided in this article. 

29.3 Eligibility 
a. A recipient of sick leave contributions must be an employee at the time the 

request is made. 
b. Other Paid Leave Accounts: No unit member will be eligible for donated sick 

leave benefits until all other available paid leave accounts under the Local 
1021-PCCD Agreement have been exhausted. 

29.4 Benefits 
a. The program may contribute up to 50 days at 1 OOo/o of pay but no more than 

necessary for an employee to be eligible for Long-Term disability. 
b. Limitations on Use: No unit member may receive benefits from the Program 

more than two times in his/her lifetime. 
c. Unit members receiving sick leave donations shall be covered by the District 

for medical, dental, life and disability they would be otherwise qualified to 
receive. 

d. Effective of Receiving Benefits: Benefit recipients shall be solely responsible 
for any state and federal taxes on the donated time. Such taxes shall be 
withheld at the normal rate for the recipient employee. In the event that the 
state or federal governments rule that a tax liability is due other than as taxed, 
the recipient shall be solely liable for such liabilities. 
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ARTICLE29 

29.5 Request Procedures 

VOLUNTARY SICK (Catastrophic) LEAVE 
CONTRIBUTION PROGRAM 

Request for benefits shall be submitted in a sealed envelope to the Vice Chancellor of 
Human Resources. The Vice Chancellor shall receive the request and supporting 
medical documentation and certification to determine whether the unit member meets 
eligibility requirements. Such requests must include a physician's certification that the 
unit member is unable, as a result of a catastrophic illness or injury, to perform the 
material duties of his/her occupation. At its discretion, the District may require 
additional medical information or require examination by second physician of the 
District's choosing and at the District's expense. After reviewing the application and 
supporting documentation, the Vice Chancellor shall submit to the committee a 
statement which indicates whether the unit member has met the criteria and furnished 
all documentation and number of days needed to bridge to eligibility for Long-Term 
disability benefits. 

The five-member Local 1021 committee shall review the request and approve the call 
for sick leave contributions. Contributors may not contribute more days/hours than 
needed. The decision of the committee shall not be subject to the grievance and 
arbitration provisions of the Local 1 021-PCCD Agreement. 
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ARTICLE30 NEGOTIATIONS/DURATION 

30.1 Commencement of Negotiations 
Within ten (1 0) days of satisfaction of the public notice requirement, negotiations shall 
commence at a mutually acceptable time and place for the purpose of considering 
changes in this Agreement. 

30.2 Released Time for Negotiations 
SEIU Local 1021 shall have the right to designate ten (1 0) employees (including the 
President and Chief Steward) who shall be given reasonable released time to 
participate in actual negotiations. 

30.3 Length of Agreement 
This agreement shall become effective July 1, 2009 and shall continue in effect until 
June 30, 2018 and shall automatically remain in effect until completion of a binding 
written agreement by the parties, which shall supersede this Agreement. 

30.3.1 Bargaining unit employees with permanent status shall not suffer 
disproportionately in any adverse budgetary process. During the term of this 
Agreement, there shall be no layoffs of classified employees with permanent 
status represented by Local 1021, or involuntary reductions in the work years of 
those employees, unless the Board of Trustees has determined, after public 
input, that layoffs or reductions in the work years of employees are the only 
fiscally viable response to any adverse budgetary situation. 
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This Agreement is a contract extension of SEIU Local 1021's Juty·1, 2003- June 30, 
2014 contract. This contract extension shall become effective July 1, 2015 and shall 
continue to be in effect until June 30, 2018, and shall automatically remain in effect until 
completion of a binding written agreement by the parties, which shall supersede this 
Agreement. 

This contract extension was ratified by Service Employees International Union (SEIU) 
Local 1021 Peralta Colleges Chapter on May 29, 2015. 

Approved by the Peralta Community College District Board of Trustees on June 9, 

2015. "" 

Signed and entered into this I tJ. day of ~an , 3fJfff. diJ f q 

FORPCCD: 

anelle Whittaker, Esq. 
Vice Chan ellor for Human Resources & Employee 
Relati ns 

Jowel . aguerre, Ph.D. 
Chancellor 

FOR SEIU LOCAL 1021: 

Del Mallory, ield Representa v 

~a~ 
President, Peralta Chapter 
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HEALTH AND WELFARE BENEFITS (Article 11) APPENDIX1 

CORESOURCE I ANTHEM BLUE CROSS I MEDCO I SPECTERA 

1. A basic summary of the current medical plan is as follows: 

Benefits Summary: Preferred Provider Plan - Co reSource/ Anthem Blue Cross 

What is a pre-:-existing condition limitation? 

A pre-existing condition is an illness or injury which existed within six (6) months before the 
enrollment date for coverage under the plan. An illness or injury is considered to have existed when 
the person 1) sought or received professional advice for that illness or injury, or 2) received medical 
care or treatment for that illness or injury, or 3) received medical supplies, drugs, or medicines for 
that illness or injury. 

Benefits will be provided for pre-existing conditions after the completion of a period of six ( 6) 
months [eighteen (18) ,months for late enrollees] from the covered person's enrollment date for 
coverage under the plan. The pre-existing condition limitation shall not apply to a child born to or 
placed for adoption or to pregnancy under any circumstances. 

New I Current Employees: 
New employees (or a current employee who is transferring health care coverage to the 
CoreSource plan) with prior coverage must be issued a Certificate of Creditable Coverage under 
federal law. If there are less than 63 days :from the last date of prior coverage aU or part of the pre
existing condition limitation provision may be satisfied. 

New employees (or current employees who transfer health care coverage to the CoreSource plan) 
should file any such Certificates with the District's Benefits Office. 

GENERAL PROVISIONS IN-NETWORK BENEFITS OUT -OF NETWORK BENEFITS 
Deductible The accrual period: The accrual period is: 

Calendar year Calendar year 

$100 per individual $100 per individual 
3 times Individual deductible per family 3 times individual deductible per family 

Out-of-pocket maximum The accrual period is: The accrual period is: 
Calendar year Calendar year 

$300 per individual $1,000 per individual 
3 times individual deductible per family 3 times individual deductible per family 

During the first calendar year of this plan 
administration, if a member satisfies their 
deductible within the 4th quarter (Oct-
Dec) of the year, the deductible will be 
waived for the following calendar year. 

Lifetime benefit maximum $5,000,000 $5,000,000 
The lifetime benefit maximum is combined for in and out-of-network services. 

2015-2018 SEIU Contract Page 184 



HEALTH AND WELFARE BENEFITS (Article 11) APPENDIX1 

COPAYMENTS/COINSURANCE IN-NETWORK BENEFITS OUT-OF NETWORK BENEFITS 
Physicians' Office Visit $10 copay; plan pays $100% Plan pays 80% of usual and customary 

(deductible is waived) charges after deductible. 
Routine adult physicals $10 copay; plan pays 100% Plan pays 80% of usual and customary 

(deductible waived), with a limited charges after deductible with a limited 
benefit of $250 per calendar year- benefit of $250. per calendar year-
combined benefit between in and out combined benefit between in and out 
of network. of network. 

Routine mammograms Plan pays 100% after deductible Plan pays 80% usual and customary 
charges after deductible. 

Laboratory services (Diagnostic tests, Plan pays 100% after deductible Plan pays 80% usual and customary 
labs, x-rays) charges after deductible. 
Inpatient hospital (semi-private room, Plan pays 100% after deductible Plan pays 80% usual and customary 
board, tests, medications) charges after deductible. 
Preauthorization of treatment Prior authorization is required for all inpatient hospital services, except for 

maternity care and life-threatening emergencies. If an authorization is not 
obtained, benefits are reduced by 25%. To obtain pre-authorization or post-
emergency authorization, . call 866/794-0070. 

Outpatient hospital Plan pays 100% after deductible Plan pays 80% usual and customary 
charges after deductible. 

Emergency room visit (for true $35 copay; plan pays 100% $35 copay; plan pays 100% (deductible 
emergency) (deductible is waived) is waived) 

Co-payment is waived if admitted. Co-payment is waived if admitted. 
11Emergency" the sudden onset of a medical or behavioral condition that causes 
sufficiently severe symptoms or pain. In the absence of immediate medical 
attention, the emergency could be expected to result in: 

• Placing the health of the period in serious jeopardy (or placing others in 
jeopardy in the case of a behavioral condition) 

• Serious dysfunction of any organ or body part 

• Serious disfigurement 

• Serious impairment to bodily functions 

Maternity care (pre-natal and post- $10 copay; plan pays $100% Plan pays 80% usual and customary 
natal) (deductible is waived) charges after deductible. 

Well-baby care/immunizations $10 copay; plan pays $100% Plan pays 80% usual and customary 
(deductible is waived) charges after deductible. 

Well child care (to age 19) $10 copay; plan pays $100% Not a covered benefit-see adult 
(deductible is waived) 11Routine Adult Physicals" 

Physical therapy Plan pays 100% after deductible Plan pays 80% usual and customary 
charges after deductible. 
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HEALTH AND WELFARE BENEFITS (Article 11) APPENDIXt 

COPAVMENTS/COINSURANCE 
Mental health treatment 

Substance abuse treatment 

Prescription drug coverage 

IN-NETWORK BENEFITS 
Inpatient: 
Plan pays 100%, after deductible, up 
to 30 days per calendar year 
maximum benefit; (combined with 
Substance Abuse benefits). 

Outpatient: 
$10 copay, plan pays 100% 
(deductible is waived), up to a 
maximum benefit of SO visits per 
calendar (combined with Substance 
Abuse benefits). 

Benefits are consistent with the 
Mental Parity Act. 

Inpatient: 
Plan pays 100%, after deductible, up 
to 30 days per calendar year 
maximum benefit; (combined with 
Mental Health benefits). 

Outpatient: 
$10 copay, plan pays 100% 
(deductible is waived), up to a 
maximum benefit of SO visits per 
calendar (combined with Mental 
Health benefits). 

Retail: up to 30-day supply 
$10 generic copay 
$1S brand name copay 
$1S non-formulary copay 

Mail order: up to 90 day supply 
$S generic copay 

OUT -OF NETWORK BENEFITS 
Inpatient: 
Plan pays 80% after deductible, of usual 
and customary up to 30 days per 
calendar year maximum benefit; 
(combined with Substance Abuse 
benefits). 

Outpatient: 
80% after deductible, of usual and 
customary up to a maximum benefit of 
SO visits per calendar year (combined 
with Substance Abuse benefits). 

Benefits are consistent with the Mental 
Health Act. 

Inpatient: 
Plan pays 80% after deductible, of usual 
and customary up to 30 days per 
calendar year maximum benefit; 
(combined with Mental Health 
benefits). 

Outpatient: 
80% after deductible, of usual and 
customary up to a maximum benefit of 
SO visits per calendar year (combined 
with Mental Health benefits). 

Member will pay the applicable copay 
($10 copay for generic or $15 co pay for 
brand name; or $1S copay for non
formulary) plus the difference in costs 
between the participating pharmacy 
and non-participating pharmacy. 

$S brand name copay No benefits available for mail order 
$S non-formulary copay prescriptions. 

Rx Prescriptions: All prescriptions should be filled through Medco participating pharmacies (whenever possible)- if retail 
prescriptions are obtained from a non-contract provider, there may be an increase to out-of-pocket expenses. For 
maintenance medications, Medea's Mail Order benefit is available. 
Separate "out-of-area" benefit If there are no network providers in a particular specialist or require a drive of at 

least 30 miles, then CoreSource will process 

Hearing Aid 
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• As if the provider were in-network and 
• Within customary and reasonable provisions 

Member may be reimbursed 50%, after deductible of the cost of hearing aids 
once every five years, up to a maximum benefit of $S,OOO in any S-year time 
period. 
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COPAYMENTS/COINSURANCE IN-NETWORK BENEFITS OUT-OF NETWORK BENEFITS 
Spectera Vision Plan Exam every 12 months Exam every 12 months 

Lenses every 12 month Lenses every 12 months 
Frames every 12 months Frames every 12 months 

Co pays: Exams are covered up to a $40 
$10 copay (plan pays 100%) allowance 

$0 copay (plan pays 100% - no Single vision lens are covered up to a 
deductible) towards materials $40 allowance 
(lenses/frames*) 

Bifocal lenses are covered up to a $60 
*Plan pays $100% up to a $120 retail allowance 
allowance for frames (or $50 
wholesale). One pair of standard Trifocal lenses are covered up to a $90 
single vision or standard multi- focal allowance 
lenses is covered-in-full. Contact 
lenses are in lieu of frames and lenses Lenticular lenses are covered up to a 
benefit. Contacts are covered up to 4 $90 allowance 
boxes if disposable lenses or a $150 
allowance (the $150 allowance is Frame are covered up to a $45 
applied to the fitting/evaluation fee allowance 
AND towards the purchase of contact 
lenses). Contacts are covered up to 4 foxes if 

disposable lenses or a $150 allowance 
(the $150 allowance is applied to the 
fitting/evaluation fee AND towards the 
purchase of contact lenses. 

This document is for illustrative purposes only. For a complete listing of benefits, limitations and/or 
exclusions, refer to the Co reSource Summary Plan Description. 

CoreSource Customer Service #: (866) 280-4120 
Blue Cross Network#: (866) 280-4120 or www.bluecrossca.com for CA residents or (800) 

810-BLUE or bluecares.com for non-California residents 
Medea (Pharmacy) Customer Service#: (800} 818-6635 or www.medcohealth.com 
Spectera Customer Service #: (800) 638-3120 
Spectera Contracted Provider Listing: www.spectera.com 
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2. The benefits summary above is not in any way meant to lower or limit the following rights or 
coverages: 

A. Out-of-State Retirees 
Covered expenses for retired members who move out of the will not be compromised as 
long as retiree advises the District of the address change for timely alignment with the Blue 
Cross network. Plan deductibles will apply. Benefits are based on the usual & customary 
charges schedule for the area of residence. 

B. Referral 
If there is not a participating provider within a 50-mile radius of the member's residence, a 
member can request an authorized referral to a non-participating provider. If the referral 
request is approved, the physician will be reimbursed at 1 00%, after deductible, of the 
usual & customary charges. 

C. Emergency (See chart) Covered expenses for claims incurred due to an emergency (as 
defined by CoreSource) will be paid at 100%, after $35 copay, (deductible is waived). 

The definition of an emergency in the Summary Plan Document certificate is: 

An accidental injury, or the sudden onset of an illness where the symptoms are of such 
severity that the absence of immediate medical attention could reasonably result in: 
1. Placing the covered person's life in jeopardy, or 
2. Causing other serious medical consequences, or 
3. Causing serious impairment to bodily functions, or 
4. Causing serious dysfunction of any bodily organ or part. 
5. Causing a covered person to seek medical attention because of the perception that he or 

she would have suffered grave consequences had medical attention not been sought. · 

In addition, PCCD and the PFT have agreed to add the following definition: 

Medical Emerrency 
11 A condition, illness or injury is considered a medical emergency when there are symptoms 
of sufficient severity such that the absence of immediate medical attention could 
reasonably be expected to result in any of the following: 

1. placing the patient's health in serious jeopardy; 
2. serious impairment to bodily functions; 
3. serious dysfunction of any bodily functions. 11 

In the event that CoreSource/Blue Cross initially determines that the condition was not an 
emergency, the insured is entitled to request reconsideration. The doctor needs to submit 
additional information and request that the claim be reviewed. If subsequent to the review 
the claim is paid at the non-emergency rate, the insured can appeal by going to Binding 
Arbitration or small claims court, as outlined in below. 
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D. Binding Arbitration 
Any dispute or claim, of whatever nature, arising out of, in connection with, or in relation to 
this Plan or breach thereof, or relation to care or delivery of care, including any claim based on 
contract, tort or status, must be resolved by arbitration, if the amount sought exceeds, the 
jurisdictional limit of the small claims court regarding a claim for damages within the 
jurisdictional limits of small claims court will be resolved_ in such court. 

The arbitration is begun by the covered person making written demand on the plan administrator, 
Peralta. The American Arbitration according to its commercial rules of arbitration will conduct 
the arbitration. The arbitration shall be held in the State of California. The arbitration findings 
will be final and binding except to the extent that California or F ederallaw provides for the 
judicial review of arbitration proceedings. 

E. Clerical Error 
No clerical error on the part of the employer or claims processor shall operate to defeat any 
of the rights, privileges, services or benefits of any employee or any dependent(s) hereunder. 

F. Comparison of Health Plans -Blue Cross. CoreSource and Kaiser 

This agreement includes major changes to the medical/prescription drug plans that theDistrict 
sponsors. The current and new vendors are: 

PPO Plan- through PPO Plan Pre-Paid Health Plan - No 
8/31/04 Change 

Administrator Blue Cross Co reSource Kaiser 
Network Prudent Buyer lnterplan/PHCS: 9/1/04 

to 8/31/06 
Blue Cross*: 9/1/06 to 
8/31/07* 

Prescriptions Well Point Medco 
Stop-Loss BC life lNG 

• In the event that a covered person was receiving services from a provider of service that is not in 
the preferred provider network on the date in which the preferred provider network was 
integrated into this Plan, then the charges resulting from services rendered by that provider will be 
deemed as having rendered by a preferred provider until the earlier of; the date treatment is 
concluded (or diagnosis changes) or the end of one month from the date of network integration or 
change. · 

• If a covered person is receiving services for maternity care from a network provider that is not in 
the preferred provider network on the date that the network was integrated in this Plan, the charges 
resulting from services rendered by that provider will be deemed as having been rendered by a 
preferred provideruntil the date treatment is concluded. 
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Plan Attribute ·Blue Cross until CoreSource Kaiser until Kaiser . 
8/31/04 Effective 9/1/04 8/31/04 Effective 9/1/04 

Encounter Co-Pay (office Zero $10 (deductible is Zero $10 
visit, labs, etc). waived) 

Emergency Room Co-Pay Zero or $25, $35 (waived if Zero $35 
depending on directed by network 
class physician or admitted 

as an inpatient) 

Annual Deductible Zero $100-3 times None None 
individual deductible 
(per family) 

Co-insurance 20% non-network 20% non-network None None 

Mental Health/Chemical 50% any provider Covered like any Covered like any No change 

Dependency medical condition - medical condition -
no reduction no reduction 

Infertility; Orthotics; Not covered Coverage now No change No change 
Smoking Cessation available, subject to 

new plan limits 

Well ness limited Expanded Extensive No change 

Health Education limited Expanded Extensive No change 

lifetime Maximum- $1,000,000 (goes $5,000,000 Not applicable Not applicable 
medical to $2,000,000) 

Generic Drug- up to 30 $1 $10 $5 $10 
day supply 

Rand Drug- up to 30 day $1 $15 $5 $15 
supply 
Mail Order- up to 90 day $1 $5 $5 $5* 
supply (Brand and Peralta reimburses 
Generic) expenses over $5 

per mail order 
prescription 

Plan amendments will be introduced by the plan sponsor, Peralta Community College District, as necessary to 
maintain consistency in the application of plan benefits. 
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For the period July 1, 2012 through June 30, 2015 (Tentative Agreement signed 
March 26, 2012) 

The District shall provide to each unit member and their eligible family members, health 
and welfare benefits. Health and welfare benefits are defined as medical, dental, vision, 
prescription drugs, employee and dependent life insurance, accidental death and 
dismemberment, long-term disability, and the employee assistance program (EAP). 

Medical Plan 

Individual unit members may select among the following plans as follows: 

1. Kaiser Foundation Health Plan will be at no cost to the District's employees. 

2. *PPO "Lite" plan (with no out-of-network coverage). The employee will have a 
monthly contribution of: 

a. Single 
b. Two-party 
c. Three-party (family) 

Employee Cost 
$15/month 
$30/month 
$45/month 

3. *PPO "Traditional" Plan -the employee shall pay the difference between the 
premium cost of the PPO "Traditional" plan and the premium cost of the PPO 
"Lite" plan. 

*The District's self-funded medical plan currently administered by CoreSource. 

Dental Plans 

Individual unit members (employees) may select among the plans as follows: 

1. Delta Dental 
2. United Healthcare Dental 

The District's maximum contribution for dental will be at the United Healthcare (UHC) 
Dental family rate for the duration of this agreement. The SEIU Local 1 021 members 
shall pay the cost for Delta Dental as follows: 

1. During the 2012-2013 and 2013-2014 fiscal years, employees shall contribute up 
to four ( 4) furlough days per year that will be taken by Union members as follows: 
October 2012, February 2013, April 2013 and June 2013. For the 2013-2014 
fiscal year, the months will remain the same. Amendment dated 9/19/2013: 
Employees shall contribute Twelve (12) hours and Fifteen (15) minutes of unpaid 
hours ("absent from work" as defined by CaiPERS) that will be taken by Union 
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members as follows: Four (4) hours and Fifteen (15) minutes in October 2013 
and Eight (8) hours in June 2014. 

2. During the 2013-2014 fiscal year, the parties agree to review the cost of Delta 
Dental for 2014-2015, and will negotiate costs with the understanding that any 
cost over the District's maximum contribution for United Healthcare Dental will be 
borne by the employee. 

For 2014-2015, the existing language in the 2012-2015 Successor Agreement remains 
unchanged regarding dental costs. 

Cash-in-lieu/Opt-out Option (Medical and Dental only) 

1. Individual unit members who provide proof of other group medical and/or group 
dental coverage may decline enrollment into a medical and/or dental plan with 
the District. Employee will receive a monthly amount of $225 for medical; flat 
amount (this reimbursement is an all or nothing option, employee and all eligible 
dependents- if applicable - must waive off the plan to be eligible for this flat 
reimbursement amount). 

2. In addition to the medical monthly flat reimbursement for waiver of coverage due 
to other group medical coverage, a flat monthly amount of $25 for group dental 
waiver is also available. Again, this reimbursement is an all or nothing option, 
employee and all eligible dependents (if applicable) must waive off the plan to be 
eligible for this flat reimbursement amount. 

• Participation on the Opt-out Option for group medical and/or group dental is 
1 00°/o voluntary, and 

• The amount is paid on a monthly basis, and 
• The amount is paid on an after-tax basis (taxable income to the employee), 

and 
• The amount will not be pro-rate to the FTE, and 
• Election of group medical and group dental opt-out is mutually exclusive, the 

member may elect to opt-out of medical only, dental only or medical and 
dental combined, and 

• Continues into retirement until the attainment of Medicare eligibility. 

Opt-out Election 

It is the responsibility of the member to complete the requisite items as indicated below 
(no exceptions will be provided): 

Cash-in-lieu form; and 
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For the period July 1, 2012 through June 30, 2015 

Provide District written verification of other group medical and/or dental coverage from 
the Insurer within 30 days from the election to participate in the District's cash-in-lieu 
plan. 

Opt-in Election 

It is the responsibility of the member to complete the enrollment form and submit 
documentation within 30 days of initial hire, open enrollment or a qualifying event as 
defined by the Health Insurance Portability and Accountability Act of 1996 (see below). 

Qualifying events: Marriage, Divorce, Legal Separation, Birth, Adoption, Death, 
Termination of employment (unit member or eligible dependents); Exhaustion of 
COBRA, Individual no longer resides or works in HMO service area, Individual ceases 
to be a dependent, Plan terminates a benefit plan option, Children's Health Insurance 
Plan/Medicaid Rule, Meeting or exceeding a plans lifetime maximum on all benefits. 

By opting-in, you will receive benefits in effect at the time of the opt-in. 

Me-too Clause 

If during the life of this Agreement, the District agrees to provide a higher amount to 
another employee group for cash-in-lieu of, upon finalization of such an agreement, the 
District shall provide members SEIU Local 1021 the same amount paid to other 
employee groups for opting-out. 

Re-Openers 

For anticipated medical and dental rate increases for the second and third year of the 
contract (2013-2014 and 2014-2015), any increase or decrease in funding or change in 
available resources, including but not limited to cost of living and growth monies, the 
District and SEIU Local 1021 agree to re-open negotiations regarding the allocation of 
these funds. 

The Union and the District will re-open negotiations for up to three (3) non-economic 
articles. 

Retiree Medical Benefits 

Retiree Medical (retirements after July 1, 2012) 

Retirees will not be subject to the monthly premium contributions of active unit members 
for the PPO Lite Plan. Retirees who elect the PPO Traditional health benefit plan will 
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For the period July 1, 2012 through June 30, 2015 

pay premium difference between the PPO Lite plan and the PPO Traditional health plan 
for retirees. 

Example for Fiscal Year 2012-2013* 

PPO Traditional PPO Lite 
Monthly Cost @ Family Rate - Monthly Cost @ Family Rate = Cost to Retiree per month 

$2,370.00 $2,142.00 $228.00 
*This is for illustration purposes only 

Retirees and eligible dependents who move out-of-state (applies to retirements after 
July 1, 2012) 

Year 1 (2013-2013): Status quo (current) coverage for eligible dependents or people 
who retire AND move out of California. 
Year 2 (2013-2014) and Year 3 (2014-2015): Revisit out-of-state networks. PCCD and 
SEIU Local 1021 shall work together to make every reasonable effort to provide out-of
state retirees a network similar to the California Anthem Blue Cross network, beginning 
in Year 2. 

Mandated Enrollment in Medicare Parts A and B 

Retired unit members, upon reaching Medicare eligibility age, shall enroll in Medicare 
Parts A and B, and notify the District of their enrollment. Employees hired before July 1, 
2014 shall become eligible for Medicare by paying District-reimbursed Medicare tax. 
When such employees reach the age of Medicare eligibility (currently age 65) they shall 
enroll in Medicare Parts A and B, provided the District pays 1 OOo/o of the current and 
future costs of Medicare premiums and continues to provide, at District expense, 
medical coverage consistent with coverage offered to active employees at time of 
retirement. The District shall pay or reimburse the retiree for the current and future 
costs of the Medicare premiums. The District shall pay the Medicare taxes of such 
employees. After enrolling in Medicare, no individual shall receive less coverage (for 
example, reduced benefits, increased co-pays, increased deductibles) as a result of 
enrolling in Medicare. 

Medicare sign-up shall be required in order to maintain retirement medical benefits. For 
any unit member who retires after July 1, 2013, and who willfully elects not to enroll in 
Medicare Parts A and B, the District may terminate the retiree's District-paid health 
benefits, provided: 
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For the period July 1, 2012 through June 30, 2015 

1. The retiree is provided at least two notices via regular and certified mail, the first 
at least 60 days prior to termination; the second at least 30 days prior to 
termination. 

2. The notice shall be written in plain language. 
3. The SEIU Local 1021 will be sent a copy of both notices. 
4. The District shall make at least two efforts to speak to the retiree telephonically 

during the 60-day period in #1 above. The times and dates of the calls shall be 
made available to the SEIU Local 1021. 

5. If the retiree has a legal guardian or someone with power-of-attorney, the District 
shall undertake reasonable effort to notify such person via mail and the 
telephone number on record with the District. The retiree will notify the District in 
the event that a legal guardian or power-of-attorney is appointed. 

6. The Vice Chancellor of Human Resources and Employee Relations shall meet 
and discuss any planned termination of benefits with the SEIU Local 1021 
President, on request, at least 15 working days prior to the termination of medical 
benefits. 

7. The benefits shall not be terminated retroactively. 
8. The Vice Chancellor of Human Resources and Employee Relations shall have 

the authority to continue retiree benefits in cases where unforeseen 
circumstances did not allow the retiree to enroll in Medicare Parts A an 8 in a 
timely fashion. 

9. Should a retiree whose District benefits have been terminated due to failure to 
enroll in Medicare, subsequently enroll, the District shall reinstate the retiree's 
District paid health benefits. 

Hold SEIU Local 1021 harmless in case of retiree lawsuit 

Should 1) the requirement to enroll in Medicare, 2) the termination of any unit member 
who retires after July 1, 2012, and spouse or dependents resulting from a failure to 
enroll in Medicare, or 3) the decision to provide the PPO Lite plan, but not the PPO 
Traditional plan, to post July 1, 2012 retirees without premiums, be challenged in any 
forum, and if the SEIU Local1021 is named as a party, the District hereby agrees to 
defend, hold harmless and indemnify SEIU Local1021, its officers, agents, 
representatives and affiliates for an adverse final judgment. The District shall have the 
exclusive right to decide and determine whether any such action shall be compromised, 
resisted, defended, litigated or appealed. 
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For the period July 1, 2012 through June 30, 2015 (Successor Agreement 2014-
2015) 

Dental Plan 

The District's maximum contribution for dental cost expenses shall be based on 
premium for United Healthcare (UHC) Dental family rate. The SEIU Local 1021 shall 
pay the cost for Delta Dental. Effective July 1, 2014, the Union elects to participate in 
the "Delta Dental PPO plus Premier Plan," which features a calendar year benefit 
increase from $1,500 per year to $1,600 per year. During the 2014-2015 fiscal year, the 
cost for the union's contribution to Delta Dental PPO Plus Premier Plan over the 
District's maximum contribution of $199,374, which equates to each Union member 
taking a total of 3. 79 furlough/unpaid days during 2014-2015. 

To foster good employee relations between the District and SEIU 1021, the District 
agrees to reduce the total number of employee furlough/unpaid days, that Union 
employees would otherwise be obligated to take during 2014-2015 to pay employee 
contributions for Delta Dental, from 3. 79 days to 3.50 days. 

For Fiscal Year 2014-2015: 
• SEIU Local 1021 costs for Delta Dental are $184,158. 
• Employees shall contribute 28 hours of furlough/unpaid hours ("absent from 

work" as defined CaiPERS) that will be taken by Union members as follows: 
Eight (8) hours in July 2014, eight (8) hours in April 2015, four ( 4) hours in May 
2015, and eight (8) hours in July 2015. 

The existing language in the 2012-2015 Successor Agreement executed on March 26, 
2012, remains unchanged regarding dental costs and the District's maximum 
contribution to dental premiums. This agreement is not precedence setting. 
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For the period July 1, 2015 through June 30, 2018 

Medical and Dental Plan Coverage 

The District's maximum contribution for dental expense shall be based on the maximum 
premium at each coverage level for United Healthcare (UHC) Dental rate relative to 
each unit member's actual enrollment; this is the formula for determining the Dental 
District Contribution Cap. 

The projected cost for Delta Dental Insurance coverage over the District Contribution 
Cap for 2016-2017 is $199,000. This projected expense will be satisfied by the 
projected District savings resulting from a $5.00 increase to existing employee co-pays 
for office visits and prescription drug co-pays effective 7/1/2015. 

Medical co-pays will remain at $15.00 

Prescription Drug co-pays: 
• Brand name or generic mail order shall remain at $5.00 
• Generic name shall remain at $15.00 
• Brand name shall remain at $20.00 

The savings from this increase in co-pays and prescriptions will be used to offset the 
employee cost to the Delta Dental coverage resulting in zero out-of-pocket monthly 
premium expenses for the period of July 1, 2016 through June 30, 2017. 

Under this one-year arrangement, unit members will not make out-of-pocket payroll 
contributions for 2016-2017 dental coverage, and the actual expense over the cap will 
be re-calculated at the end of 2016-2017 fiscal year. In any event, the District's fiscal 
year contribution will not exceed the cap of United Health Care premiums for each 
coverage level (single party, two-party and family coverage). 

Tentative Agreement (dated March 2, 2017) 

Article 11 Health and Welfare Benefits 

The District shall provide a letter notifying SEIU Local 1021 of the annual difference in 
cost savings to the District from the $10 to $15 increase in medical co-pays by February 
1st of each year for the prior fiscal year. SEIU Local 1 021 will make a determination of 
how to apply these one-time savings for the 2018-2021 successor agreement. The 
funds will not be used for any salary increase or adjustments. The funds will be 
available only to the SEIU local1021 (Peralta Chapter) bargaining unit. 
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The District and SEIU Local1021 agree that during the 2016-2017 and 2017-2018 fiscal 
years, the parties will continue to meet to discuss Health Benefits with any negotiated 
changes to take effect July 1, 2018 with the 2018-2021 Successor Agreement unless 
mutually agreed. 

Fiscal Year 2016-2017 (Article 10 Pay and Allowance) 

The District will provide SEIU 1021 the equivalent of a 2°/o (two percent) across-the
board, ongoing on the schedule, base salary increase effective January 1, 2017, on the 
permanent employees' Salary Schedule for fiscal year 2016-2017 for current SEIU 1021 
employees. 

Fiscal Year 2017-2018 (Article 10 Pay and Allowance) 

Effective July 1, 2017, the District shall provide a 1.5°/o (one and one-half percent) for 
SEIU permanent employees, and only for current employees employed with the District 
on or after July 1, 2017. 

This one time increase will be ongoing on the Salary Schedule, if and only if, the District 
generated 20,000 Resident, For-Credit FTES in the fiscal year 2017-2018, as reported 
on the Attendance Reports submitted to the State Chancellor's office. 

In the event the minimum FTES increase is below 20,000 Resident FTES, the 1.5o/o 
increase in the 2017-2018 Salary Schedule will sunset at 11:59 p.m. on June 30, 2018. 

"Me Too" Clause 

If during the duration of this agreement, fiscal years 2016-2017 and 2017-2018, the 
District agrees to provide a higher salary increase to another employee group, upon 
finalization of such an agreement, the District shall provide members of SEIU Local 
1021 the same salary increase provided to other employee groups. 

The District and SEIU Local 1021 shall meet to discuss any additional funding received 
by the District. 
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SEIU Local1021 -Regular Salary Ranges (Effective July 1, 2017) 

Job Title Range Step 
Code A (1) B (2) c (3) D (4) E (5) 
891 Academic Support Services Specialist 91 $5 037 $5 268 $5 530 $5,795 $6,080 
3 Account Clerk I 19 $2,925 $3,060 $3,202 $3,351 $3,523 
4 Account Clerk II 31 $3,202 $3,351 $3,523 $3,683 $3,855 

555 Accounting Services Technician 43 $3,380 $3,541 $3,714 $3,887 $4,079 
1022 Accounts Payable Specialist I 67 $3,964 $4,152 $4,350 $4,560 $4,777 
1023 Accounts Payable Specialist II 71 $4,142 $4,295 $4,514 $4,743 $4,987 

5 Accounting Technician 51 $3,523 $3,683 $3,855 $4,031 $4,222 
965 Admissions & Records System Technology Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419 
9 Admissions & Records Clerk 22 $3,025 $3,166 $3,312 $3,482 $3,640 

273 Admissions & Records Specialist 85 $4,727 $4,982 $5,211 $5,472 $5,732 
247 Admissions & Records Technician 60 $3,811 $3,985 $4,173 $4,375 $4,581 
521 Alternate Media Technoloov Specialist 87 $4,804 $5,065 $5,298 $5,562 $5,828 
718 Applications Software Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419 
527 Assistant Buyer 86 $4,783 $5,041 $5,272 $5,537 $5,799 
17 Audiovisual Services Assistant 21 $3,007 $3,142 $3,305 $3,464 $3,634 
18 Audiovisual Services Supervisor 49 $3,464 $3,634 $3,821 $4,005 $4,200 
33 Bursar 66 $3,946 $4,132 $4,330 $4,530 $4,754 

526 Buyer 105 $6,085 $6,385 $6,690 $7,018 $7,377 
865 CaiWORKs Program Supervisor 109 $6,539 $6,850 $7,204 $7,544 $7,915 
821 Child Care Assistant I 2 $2,400 $2,524 $2,648 $2,778 $2,917 
822 Child Care Assistant II 9 $2,706 $2,832 $2,964 $3,102 $3,246 
162 Child Care Specialist 34 $3,246 $3,411 $3,566 $3,734 $3,903 
23 Clerical Assistant I 4 $2475 $2,605 $2,733 $2,866 $3,009 
116 Clerical Assistant I, Typing 4 $2475 $2,605 $2,733 $2,866 $3,009 
24 Clerical Assistant II 13 $2,793 $2,923 $3,057 $3,199 $3,347 
117 Clerical Assistant II, Typing 13 $2,793 $2,923 $3,057 $3,199 $3,347 
805 College Network Coordinator 98 $5,355 $5,611 $5,886 $6,177 $6,472 
266 Community Services Assistant !/Outreach 17 $2,873 $3,003 $3,160 $3,312 $3,474 
37 Community Services Assistant II/ Outreach 20 $2,960 $3,095 $3,247 $3,401 $3,566 
16 Computer Electronics Technician 71 $4,099 $4,294 $4,514 $4,743 $4,987 

295 Computer Network Technician 71 $4,099 $4,294 $4,514 $4,743 $4,987 
933 Computer Operations Technician 71 $4,099 $4,294 $4,514 $4,743 $4,987 
39 Computer Operator I 24 $3,024 $3,180 $3,336 $3,499 $3,680 
40 Computer Operator II 46 $3,425 $3,590 $3,770 $3,944 $4,134 
183 Cook 9 $2,706 $2,832 $2,964 $3,102 $3,246 
972 Coordinator/ATLAS Program 95 $5,268 $5,530 $5,795 $6,080 $6,377 
859 Coordinator/Career and Transfer 95 $5,268 $5,530 $5,795 $6,080 $6,377 
561 Coordinator/Children's Center 93 $5,104 $5,360 $5,615 $5,892 $6,182 
914 Coordinator/E OPS 95 $5,268 $5,530 $5,795 $6,080 $6,377 
935 Coordinator/International Education 95 $5,268 $5,530 $5,795 $6,080 $6,377 
103 Coordinator/Marketing 95 $5,268 $5,530 $5,795 $6,080 $6,377 
535 Coordinator/Tech Prep Program 95 $5,268 $5,530 $5,795 $6,080 $6,377 
997 Coordinator/Science 95 $5,268 $5,530 $5,795 $6,080 $6,377 
285 Cosmetology Lab. Technician 47 $3,450 $3,614 $3,790 $3,969 $4,159 
996 Curriculum & Student Outcome Assess Specialist 91 $5,037 $5,268 $5,530 $5,795 $6,080 
966 Curriculum & Systems Tech Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419 
70 Data Entry Operator I 12 $2,741 $2,873 $3,009 $3,154 $3,320 
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71 Data Entry Operator II 33 $3,246 $3,408 $3,562 $3,730 $3,900 
818 Department Network Coordinator 90 $4,987 $5,229 $5,471 $5,755 $6,029 
288 District Accounting Control Technician 86 $4,783 $5,041 $5,272 $5,537 $5,799 
286 District Accounting Technician 73 $4,135 $4,341 $4,565 $4,783 $5,041 
193 District Admissions Officer 111 $6,612 $6,938 $7,291 $7,633 $8,017 
932 District Client Services Coordinator 107 $6,385 $6,690 $7,018 $7,377 $7,722 
544 District Development Officer 112 $6,684 $7,011 $7,367 $7,716 $8,102 
47 District Financial Analyst 110 $6,546 $6,856 $7,210 $7,550 $7,922 
898 District IT Production Control Technician 64 $3,900 $4 084 $4,282 $4,483 $4,699 
556 DistrictPurchasing/AP Supervisor 107 $6,385 $6,690 $7,018 $7,377 $7,722 
931 District Telecommunications Sys. Coordinator 107 $6,385 $6,690 $7,018 $7,377 $7,722 
858 DSP&S Adapted Computer Learning 83 $4,626 $4,877 $5,099 $5,355 $5,611 
56 Duplicating Services Technician I 15 $2,794 $2 930 $3,072 $3,223 $3,397 
57 Duplicating Services Technician II 27 $3,126 $3 276 $3,448 $3,600 $3,783 
834 Educational Support Services Analyst 92 $5,064 $5,317 $5,572 $5,845 $6,133 
990 Educational Web Technology Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419 
19 Electronics Technician 74 $4,257 $4,462 $4,689 $4,927 $5,182 

994 Enterprise Resource PlanninQ (ERP) ProiEdMQr 123 $8,214 $8,907 $9,375 $9,867 $10,388 
145 Facilities Planning Assistant 72 $4,132 $4,336 $4,560 $4,777 $5,037 
934 Facilities Project Coordinator 105 $6,085 $6,385 $6,690 $7,018 $7,377 
60 Financial Aid & Placement Assistant 56 $3,683 $3,852 $4,031 $4,222 $4,427 
813 Financial Aid ProQram Supervisor 100 $5,655 $5,949 $6,233 $6,546 $6,856 
877 Financial Aid Specialist 76 $4,341 $4,565 $4,783 $5,041 $5,272 
185 Graphic Artist 37 $3,291 $3,450 $3,608 $3,780 $3,963 
946 Graphic Design Specialist 87 $4,804 $5,065 $5,298 $5,562 $5,828 
195 Graphics & Media Specialist 44 $3 397 $3 558 $3,731 $3,904 $4,099 
163 Head Child Care Specialist 63 $3,814 $4,005 $4,202 $4,422 $4,631 
920 Help Desk Support Technician I (Trainee) 70 $4,070 $4,264 $4,483 $4,710 $4,954 
921 Help Desk Support Technician II 79 $4,483 $4,710 $4,954 $5,193 $5,433 
538 Instruct Asst./Child Development 41 $3,363 $3,528 $3,704 $3,880 $4,070 
197 Instructional Assistant/Art 41 $3,363 $3,528 $3,704 $3,880 $4,070 
516 Instructional Assistant/Basic Skills 41 $3,363 $3,528 $3,704 $3,880 $4,070 
101 Instructional Assistant/CIS 41 $3,363 $3,528 $3,704 $3,880 $4,070 
188 Instructional Assistant/Computer lab 41 $3 363 $3,528 $3,704 $3,880 $4,070 
200 Instructional Assistant/EnQiish 41 $3,363 $3,528 $3,704 $3,880 $4,070 
95 Instructional Assistant/LRC 41 $3,363 $3,528 $3,704 $3,880 $4,070 
220 Instructional Assistant/Mathematics 41 $3,363 $3,528 $3,704 $3,880 $4,070 
510 Instructional Assistant/Student Center Cafeteria 41 $3,363 $3,528 $3 704 $3,880 $4,070 
95 Instructional Assistant/WritinQ Center 41 $3,363 $3,528 $3,704 $3,880 $4,070 

861 International Student Support Specialist 82 $4,594 $4,843 $5,064 $5,317 $5,572 
833 Library Network Coordinator 90 $4,987 $5,229 $5,471 $5,755 $6,029 
75 Library Technician I 28 $3,149 $3,291 $3,450 $3,608 $3,780 
76 Library Technician II 40 $3,368 $3,540 $3,700 $3,873 $4,050 
515 Media Support Services Supervisor 94 $5,182 $5,431 $5,683 $5,964 $6,263 
977 Multimedia Services Specialist 83 $4,626 $4,877 $5 099 $5,355 $5,611 
582 Network Coordinator 90 $4,987 $5,229 $5471 $5,755 $6,029 
581 Network Technician 81 $4,514 $4,743 $4,987 $5,229 $5,471 
557 Payroll Technician 46 $3,425 $3,590 $3,770 $3,944 $4,134 
6 Principal Accounting Technician 66 $3,946 $4,132 $4,330 $4,530 $4,754 

21 Principal Clerk 36 $3,276 $3,433 $3,590 $3,763 $3,946 
30 Principal Library Technician 67 $3,963 $4,152 $4,350 $4,560 $4,777 
952 Proqran Spec/First 5 Alameda County 75 $4,336 $4,560 $4,777 $5,037 $5,268 
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Job Title Range Step 
Code A (1) B (2) c (3) D (4) E (5) 
156 Program SpecialisUAssessment& Tutorial 75 $4,336 $4,560 $4,777 $5,037 $5,268 
819 Prooram Specialist/C.A. R. E. 75 $4,336 $4,560 $4,777 $5,037 $5,268 
864 Program SpecialisUCaiWORKs 75 $4,336 $4,560 $4,777 $5,037 $5,268 
988 ProgramSpecialisUCareerTech 75 $4,336 $4,560 $4,777 $5,037 $5,268 
863 Program SpecialisUCase Specialist 75 $4,336 $4,560 $4,777 $5,037 $5,268 
878 Program Specialist/DSPS 75 $4,336 $4,560 $4,777 $5,037 $5,268 
542 Program SpecialisUEBSBDC 75 $4,336 $4,560 $4,777 $5,037 $5,268 
862 Program SpecialisUEmployerliaison 75 $4,336 $4,560 $4,777 $5,037 $5,268 
231 Prooram Specialist/EOPS 75 $4,336 $4,560 $4,777 $5,037 $5,268 
164 Program SpecialisUOutreach 75 $4,336 $4,560 $4,777 $5,037 $5,268 
201 Prooram Specialist/PCTV 75 $4,336 $4,560 $4,777 $5,037 $5,268 
509 Program Specialist/Placement 75 $4,336 $4,560 $4,777 $5,037 $5,268 
596 Program Specialist/StudentActivities 75 $4,336 $4,560 $4,777 $5,037 $5,268 
882 Program SpecialisUStudentServices 75 $4,336 $4,560 $4,777 $5,037 $5,268 
847 Program Specialist/Transfer Center 75 $4,336 $4,560 $4,777 $5,037 $5,268 
89 Programmer 80 $4,511 $4,739 $4,984 $5,224 $5,465 
86 Programmer Analyst 89 $4,984 $5,224 $5,465 $5,749 $6,022 
872 Project Manager 112 $6,684 $7,011 $7,367 $7,716 $8,102 
876 Public Information Officer 96 $5,298 $5,562 $5,828 $6,114 $6,417 
287 Purchasing Assistant 36 $3,276 $3,433 $3,590 $3,763 $3,946 
849 Regional CaiWORKs Officer 112 $6,684 $7,011 $7,367 $7,716 $8,102 
967 Research & Sys Tech Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419 
857 Research and Planning Officer 112 $6,684 $7,011 $7,367 $7,716 $8,102 
543 Research Data Spec/Assessment 84 $4,662 $4,898 $5,152 $5,401 $5,650 
523 Research Data Spec/Matriculation 84 $4,662 $4,898 $5,152 $5,401 $5,650 
238 Science LaboratoryTechnician/Biological 45 $3,401 $3,566 $3,743 $3,918 $4,105 
239 Science Laboratory Technician/Chemistry 45 $3,401 $3,566 $3,743 $3,918 $4,105 
240 Science Laboratory Technician/Landscape 45 $3,401 $3,566 $3,743 $3,918 $4,105 
243 Secretary 30 $3,199 $3,347 $3,519 $3,678 $3,852 
927 Small Business Adviser 112 $6,684 $7,011 $7,367 $7,716 $8,102 
10 Sr. Admissions & Records Clerk 32 $3,237 $3,393 $3,549 $3,719 $3,900 

984 Sr. Applications Software Programmer/Analyst 123 $8,214 $8,907 $9,375 $9,867 $10,388 
35 Sr. Clerical Assistant 25 $3,057 $3,199 $3,347 $3,519 $3,678 
118 Sr. Clerical Assistant, Typing 25 $3,057 $3,199 $3,347 $3,519 $3,678 
982 Sr. College Information System Analyst 114 $6,968 $7,297 $7,656 $8,029 $8,419 
38 Sr. Community Services Assistant/Outreach 35 $3,247 $3,401 $3,566 $3,743 $3,918 
41 Sr. Computer Operator 52 $3,499 $3,680 $3,854 $4,044 $4,244 
809 Sr. Duplicating & Support Services Technician 49 $3,464 $3,634 $3,821 $4,005 $4,200 
55 Sr. Duplicating Services Technician 49 $3,464 $3,634 $3,821 $4,005 $4,200 

922 Sr. Help Desk Support Technician 88 $4,954 $5,193 $5,433 $5,714 $5,986 
77 Sr. Library Technician 54 $3,608 $3,780 $3,963 $4,152 $4,350 

583 Sr. Network Coordinator 102 $5,755 $6,029 $6,332 $6,632 $6,974 
985 Sr. PeopleSoft Database Admin 123 $8,214 $8,907 $9,375 $9,867 $10,388 
87 Sr. Programmer Analyst 101 $5,749 $6,022 $6,326 $6,626 $6,968 

245 Sr. Secretary 48 $3,466 $3,631 $3,801 $3,975 $4,166 
99 Sr. Secretary, Stenography 65 $3,942 $4,128 $4,324 $4,527 $4,749 

913 Staff Assistant, Vice President's Office 67 $3,963 $4,152 $4,350 $4,560 $4,777 
248 Staff AssistanUAdmin {General) 55 $3,678 $3,852 $4,026 $4,218 $4,423 
160 Staff AssistanUAdmin (Grants) 55 $3,678 $3,852 $4,026 $4,218 $4,423 
250 Staff AssistanUAdmin (Instruction) 55 $3,678 $3,852 $4,026 $4,218 $4,423 
854 Staff AssistanU Administrative Services 55 $3,678 $3,852 $4,026 $4,218 $4,423 
505 Staff Assistant/ASL & English 55 $3,678 $3,852 $4,026 $4,218 $4,423 
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Job Title Range Step 
Code A (1) B (2) c (3) D (4) E (5) 
102 Staff Assistant/Business 55 $3,678 $3,852 $4,026 $4,218 $4,423 
558 Staff Assistant/Business Services 55 $3,678 $3,852 $4,026 $4,218 $4,423 
824 Staff Assistant/CaiWORKs 55 $3,678 $3,852 $4,026 $4,218 $4,423 
88 Staff Assistant/Communication Services 55 $3,678 $3,852 $4,026 $4,218 $4,423 
209 Staff Assistant/DSPS 55 $3 678 $3,852 $4,026 $4,218 $4,423 
214 Staff Assistant/E OP S 55 $3,678 $3,852 $4,026 $4,218 $4,423 
97 Staff Assistant/Facilities Services 55 $3,678 $3,852 $4,026 $4,218 $4,423 

892 Staff Assistant/H urn an Resources 55 $3,678 $3,852 $4,026 $4,218 $4,423 
936 Staff Assistant/IT 55 $3,678 $3,852 $4,026 $4,218 $4,423 
507 Staff Assistant/Marketing 55 $3,678 $3,852 $4,026 $4,218 $4,423 
860 Staff Assistant/Orientation-Intake 55 $3,678 $3,852 $4,026 $4,218 $4,423 
575 Staff Assistant/Payroll 56 $3,683 $3,852 $4,031 $4,222 $4,427 
945 Staff Assistant/President's Office 55 $3,678 $3,852 $4 026 $4,218 $4,423 
158 Staff Assistant/Program (Enabler) 55 $3,678 $3 852 $4 026 $4,218 $4,423 
880 Staff Assistant/Purchasing 56 $3,683 $3,852 $4,031 $4,222 $4,427 
550 Staff Assistant/Student Services 55 $3,678 $3,852 $4,026 $4,218 $4,423 
808 Staff Assistant/Tech Prep Program 55 $3 678 $3,852 $4 026 $4,218 $4,423 
58 Staff Services Specialist/Fiscal 78 $4,440 $4,666 $4,904 $5,157 $5,406 
569 Stage & Production Assistant 17 $2,873 $3,003 $3,160 $3,312 $3,474 
130 Stage & Production Supervisor 57 $3,654 $3,829 $4,016 $4,214 $4,429 
890 Student Employment Specialist 68 $3,941 $4,135 $4,341 $4,565 $4,783 
139 Student Personnel Services Specialist 61 $3,784 $3,973 $4,169 $4,386 $4,594 
971 Student Services Specialist 78 $4,440 $4,666 $4,904 $5,157 $5,406 
855 Supervisor, Admin. & Bus. Support Services 105 $6,085 $6,385 $6,690 $7,018 $7,377 
165 Systems Programmer 114 $6,968 $7,297 $7,656 $8,029 $8,419 
223 Telephone Operator/Receptionist 25 $3,057 $3,199 $3,347 $3,519 $3,678 
16 Television Production Technician 71 $4,099 $4,294 $4,514 $4,743 $4,987 

115 Tutorial Services Assistant 38 $3,297 $3,450 $3,614 $3,790 $3,969 
119 Tutorial Services Specialist 61 $3,784 $3,973 $4,169 $4,386 $4,594 
955 TV Broadcast Coordinator 85 $4,728 $4,983 $5,211 $5,472 $5,733 
904 Web Content Developer 94 $5,031 $5,431 $5,683 $5,964 $6,263 

Created March 23, 2017 

Board Approved: April 25, 2017 
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SEIU LOCAL 1021 JOB CLASSIFICATIONS APPENDIX3 

Job Title Range 
Code 
891 Academic Support Services Specialist 91 
003 Account Clerk I 19 
004 Account Clerk II 31 
555 Accounting Services Technician 43 

2033 Accounts Payable I 67 
2034 Accounts Payable II 71 
005 Accounting Technician 51 
009 Admissions & Records Clerk 22 
273 Admissions & Records Specialist 85 
965 Admissions & Records Systems Technology Analyst 114 
247 Admissions & Records Technician 60 
521 Alternate Media Technology Specialist 87 
718 Applications Software Analyst 114 
527 Assistant Buyer 86 
017 Audiovisual Services Assistant 21 
018 Audiovisual Services Supervisor 49 
033 Bursar 66 
526 Buyer 105 
865 CaiWORKS Program Supervisor 109 
821 Child Care Assistant I 2 
822 Child Care Assistant II 9 
162 Child Care Specialist 34 
023 Clerical Assistant I 4 
116 Clerical Assistant I, Typing 4 
024 Clerical Assistant II 13 
117 Clerical Assistant II, Typing 13 
805 College Network Coordinator 98 
266 Community Services Assistant 1/0utreach 17 
037 Community Services Assistant 11/0utreach 20 
016 Computer Electronics Technician 71 
295 Computer Network Technician 71 
933 Computer Operations Technician 71 
039 Computer Operator I 24 
040 Computer Operator II 46 
183 Cook 9 
972 Coordinator/ATLAS Program 95 
859 Coordinator/Career and Transfer 95 
561 Coordinator/Children's Center 93 
914 Coordinator/EOPS 95 
935 Coordinator/International Education 95 
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SEIU LOCAL 1021 JOB CLASSIFICATIONS APPENDIX3 

Job Title Range Code 
063 Coordinator/Interpreter Services 95 
940 Coordinator/Learning Resource Center 95 
103 Coordinator/Marketing 95 
535 Coordinator/Tech Prep Program 95 
997 Coordinator/Science 95 
285 Cosmetology Lab Technician 47 
966 Curriculum & Systems Technology Analyst 114 
996 Curriculum & Student Outcomes Asst Specialist 91 
070 Data Entry Operator I 12 
071 Data Entry Operator II 33 
976 Database Application Administrator 114 
818 Department Network Coordinator 90 
288 District Accounting Control Technician 86 
286 District Accounting Technician 73 
193 District Admissions Officer 111 
932 District Client Services Coordinator 107 
544 District Development Officer 112 
047 District Financial Analyst 110 
898 District IT Production Control Technician 64 
556 District Purchasing I AP Supervisor 107 
931 District Telecommunications System Coordinator 107 
858 DSPS Adapted Computer Learning Technician 83 
056 Duplicating Services Technician I 15 
057 Duplicating Services Technician II 27 
834 Educational Support Services Analyst 92 
019 Electronics Technician 74 
145 Facilities Planning Assistant 72 
934 Facilities Project Coordinator 105 
981 Facilities Services Specialist 78 
060 Financial Aid & Placement Assistant 56 
813 Financial Aid Program Supervisor 100 
877 Financial Aid Specialist 76 
185 Graphic Artist 37 
946 Graphic Design S_Q_ecialist 87 
195 Graphics & Media Specialist 44 
163 Head Child Care Specialist 63 
920 Help Desk Support Technician I (Trainee) 70 
921 Help Desk Support Technician II 79 
197 Instructional Assistant/Art 41 
516 Instructional Assistant/ Basic Skills 41 
101 Instructional Assistant/CIS 41 
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SEIU LOCAL 1021 JOB CLASSIFICATIONS APPENDIX3 

Job Title Range 
Code 
188 Instructional Assistant/Computer Lab 41 
200 Instructional Assistant/English 41 
095 Instructional Assistant/LRC 41 
220 Instructional Assistant/Mathematics 41 
510 Instructional Assistant/Student Center Cafeteria 41 
95 Instructional Assistant/Writing Center 41 

861 International Student Support Specialist 82 
833 Library Network Coordinator 90 
075 Library Technician I 28 
076 Library Technician II 40 
515 Media Support Services Supervisor 94 
977 Multimedia Services Specialist 83 
582 Network Coordinator 90 
581 Network Technician 81 
557 Payroll Technician 46 
006 Principal Accounting Technician 66 
021 Principal Clerk 36 
030 Principal Library Technician 67 
156 Program Specialist/Assessment & Tutorial 75 
819 Program Specialist/CARE 75 
864 Program Specialist/CaiWORKS 75 
863 Program Specialist/Case Specialist 75 
878 Program Specialist/DSPS 75 
542 Program Specialist/EBSBDC 75 
862 Program Specialist/Employer Liaison 75 
231 Program Specialist/EOPS 75 
164 Program Specialist/Outreach 75 
201 Program Specialist/PCTV 75 
509 Pro_gram Specialist/Placement 75 
235 Program Specialist/RSVP 75 
596 Program Specialist/Student Activities 75 
882 Program Specialist/Student Services 75 
847 Program Specialistrrransfer Center 75 
089 Programmer 80 
086 Programmer Analyst 89 
872 Project Manager 112 
876 Public Information Officer 96 
287 Purchasing Assistant 36 
849 Regional CaiWORKS Officer 112 
857 Research and Planning Officer 112 
967 Research & Systems Technology Analyst 114 
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SEIU LOCAL 1021 JOB CLASSIFICATIONS APPENDIX3 

Job Title Range 
Code 

543 Research Data Spec/ Assessment 84 
523 Research Data Spec/Matriculation 84 
238 Science Laboratory Technician/Biological Science 45 
239 Science Laboratory Technician/Chemistry 45 
240 Science Laboratory Technician/Landscape Horticulture 45 
897 Science Laboratory Technician/Microbiology 45 
241 Science Laboratory Technician/Physical Science 45 
243 Secretary 30 
244 Secretary, Stenography 42 
927 Small Business Adviser 112 
010 Sr. Admissions & Records Clerk 32 
035 Sr. Clerical Assistant 25 
246 Sr. Clerical Assistant, Stenography 26 
118 Sr. Clerical Assistant, Typing 25 
038 Sr. Community Service Assistant/Outreach 35 
041 Sr. Computer Operator 52 
055 Sr. Duplicating Services Technician 49 
809 Sr. Duplicating & Support Services Technician 49 
922 Sr. HeiQ_ Desk Support Technician 88 
077 Sr. Library Technician 54 
583 Sr. Network Coordinator 102 
087 Sr. Programmer Analyst 101 
245 Sr. Secretary 48 
099 Sr. Secretary, Stenography 65 
248 Staff Assistant/ Admin (General) 55 
160 Staff Assistant/Admin (Grants) 55 
250 Staff Assistant/ Admin (Instruction) 55 
854 Staff Assistant/Administrative Services 55 
505 Staff Assistant/ ASL & English 55 
102 Staff Assistant/Business 55 
558 Staff Assistant/Business Services 55 
824 Staff Assistant/CaiWORKS 55 
088 Staff Assistant/Communication Services 55 
209 Staff Assistant/DSPS 55 
214 Staff Assistant/EOPS 55 
097 Staff Assistant/Facilities Services 55 
892 Staff Assistant/Human Resources 55 
936 Staff Assistant/IT 55 
507 Staff Assistant/Marketing 55 
860 Staff Assistant/Orientation-Intake 55 
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SEIU LOCAL 1021 JOB CLASSIFICATIONS APPENDIX3 

Job Title Range 
Code 
575 Staff Assistant/Payroll 56 
945 Staff Assistant/President's Office (Administrative) 55 
158 Staff Assistant/Program (Enabler) 55 
880 Staff Assistant/Purchasing 56 
550 Staff Assistant/Student Services 55 
808 Staff Assistant/Tech Prep Program 55 
913 Staff AssistanWice President's Office 67 
058 Staff Services Specialist/Fiscal 78 
549 Staff Services Specialist/General Services 78 
836 Staff Services Specialist/Special Project 78 
569 Stage & Production Assistant 17 
130 Stage & Production Supervisor 57 
140 Student Activities Advisor 61 
890 Student Employment Specialist 68 
139 Student Personnel Services Specialist 61 
855 Supervisor, Admin. & Business Support Services 105 
165 Systems Programmer 114 
223 Telephone Operator/Receptionist 25 
956 Television Production Technician 71 
115 Tutorial Services Assistant 38 
119 Tutorial Services Specialist 61 
955 TV Broadcast Coordinator 85 
904 Web Content Developer 94 
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SEIU RELEASE TIME APPENDIX4 

The SEIU Peralta Chapter President shall have three (3) days and the remaining two (2) 
days shall be designated to other Peralta Chapter leadership. 

The Union will provide an annual schedule to the District on July 1st of each year. 
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SEIU LOCAL 1021 TENTATIVE AGREEMENTS APPENDIX5 

6:,~in'T SF..TV{f!.l?'o! 
' .. TIIE P.J:t{fi..LlA C()MJ!ti.!}!"-;ll¥ COIIE.G.ELDISTRlCT _.r\.ND 

T.8J! !ii!!RVlC~ li.MlJJ.OY.f.hS 1[\~1\fi\.TIONAl..lH.;.,lQN (.PERMAl\ ENT Ei\'1P[Q1:1;ES'• 

Tlli.~ hi lo nckoow~.t::~ -1lat th~ pu.rti:3 have il&'~··:ll o ::r!l-=w tllt.' .. 0\jt::rtr.J t:~.ut br:l. we.~ the Pe.ral~ 
f'A")fYltlWJmlty C~J ll:}lt- rnst.• $-'...,1. (I I~ "nJ:.nk ") lUld th·: S~'i~ 'El;Jlp!~i"CC(; J.."'\t~a tjol'~ Urdo.:c;. u.::cal 1:}21 
(the ••,: Jnjc-r'") fm• l'\:'r-nanc-1t Rmployee .. 'l v;.r!~;h :.a.U l ::.n~ a.·td t'DOXIhkoul$ lo ~J~.in in full f:T.C£: :n:•i yfl«:t 
1hro"_qh J1m~ :?,0. 2 :lFJ. 

l'bt lJmnn I:Y.})ll'?."'ly~ -::Pnt:tbe~~:t:ac:hC"J F~~]tl;d .... \tbjtrxlhl.1 j:;!(l\•is.i.CJ.U (ll ... "tid:::l2.IOJ e>f~he 
~eUl.cn.t shall c«::nj,a-Jo:: th.:.uu~J une ~c. 201\.J. . 

It is agreed 9:ud ~~ad tl:..a~ dLc Eab .... -y .acbi;.dnl~ i!SllliJi .br. ;!nL'JI('.ol&"..ld l-y;~ t;--.!l'.:::o:-.n.t::~c: [~..nne r:h.::: 
dfeJC.".t:lvr: l~tr.k:[ t.:Ol.A as.i'en~-1:!(: ~ lhY-10:1 ~ the Statdor DiF>::--..:1 Yc:::c 2('.0B .... J(Jr,9 -'L....J 2{11}') .... 21::1\l 
Rcn:,x:u<.'."' t ·Y' iUl:}' :~=:.w ~"1.~ bu..;l. g:~•th m<.•lw~ &.."Kl tl.o.n-:tl::S.:.~i~til i~LOJJ..eY ~crn!rlg inti'l th•: 1)1t'lw.k.t 
liU:Iti.. YC~.l' l·JCH-'-00; :l'!ld 2•}J;;I.·1:::11Q 

Tl-<is l'!;.:J~:~y-~1 ~H: .bjet<: t~ r.h~ il;::i'>I\)Ya I ;'If "nul rr.t:Uk.c1tbn ::~y- t~!!' U'.n!!'.l!'l. j:J::Xl !h.~ P!!nlts. Cr:mn~•~.t'lfl:y 
Cufi::!ge: pic;mct<\.:>;~Y.;I.o:rrl~:s. 0:-.......~:C thio::-:::m(':1,:;,~tJ.• titty.~~~f~ 1-:riJ!.i'l['~t.:-J.al.J..dn.df-e:ct"'-~t!l tf:::. 
::~p..letm~ n~d1indhg ;;·.!:.c~ a~ma..t bythe: pr<r-t;i.~ w!"ridt RhJ I~ l'r~~"(.;>: -;- ')1S ::'l,.'lllJ.l\~'::1. ~· ..... al . 

. Stgnod.il!!.::l~t~~=~::~ll'l.H~t:h's¥"' clay r-f\·f;~,~~. :Ji/:)9. 

roR Tnh: ms-~·1Hcr: 

/)/ ~....--~~I' 
~ ..... ~<7 _ .:. :::~ .... .rc.......-

'I'h.omas 5:nith 
Vj :.-e. Ch!ir ::t!UC": f-r:;.· I ;.,.3.,::.~ 

E.-;» Admini~,tt.:m~ )),(' ;c .. l:. 
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SEIU LOCAL 1021 TENTATIVE AGREEMENTS APPENDIX5 

Date: June 2~, 2010 

From~ District Neaotiatins Team 

'fa: SEIU Lor.al1021 

Subject: r.ou nter -Propmal 

ln l'.JCthanl!;e for a one (1J ya4l.r rn~m..,.,l nf th(l C'lristins cnntrcu:t. tile Pe~ltil Commamlty C".DIIf!~e 
Plmir:t propn5'e:co the fnllowl:ng: · · 

1. · l.>uc to the Oistrlc::t'o!l flna:l'\cial conditi-on tt$ a resull. or oecreasad :state fundlliiG and lhc 
Distrlct'.s !i\rudurill ddldl, U1e Peralta CommunilV Coller.e Oistdct Is eskinr::-StiU to cove:r 
any lncr~ase ln CI)St of health benefit; coverage for Its m~P-mbers ln thti 1.0;'1.0-2011 
Budget Ye-all' over the oo:sts ~nc.urr~ rh.frlng the 2000-2010 Budget Year. Based on the 
liWtast lnforrnatior, we have rru:eivcd nn the illtTCi:IMl Jn «Jsl::i, we csUmotcd lhc 
additianill cw:t will be about $:388,g7J. 

Th~ Ol$tt~ct estimates that the s;,vlllgs of $357,687.22 W01.:'Id be realized by sb·: days of 
furlcumf1.s by StiU. A$. such the District requests ·that SEIU agree to .sbt (6) fud.ou£El da't'~ 
In urdcr lc oo•1er t?le majority nttbe Distri:d'.s additrpnal costs tn health bcmaflu fffr SUU 
members. The furlouRh days would not applv to SEI\J mcmburs wh(l ::.hJfF Ute ChUc.1re•l'$ 
C@nters. Those members ~re ~$ fallo1\IS; 

o Coordlnmtor/~ildrcn's. CenttM" (All) 
Y Child Care SPR~illst (t\11 t 
o c:h~ld'(:arP. A~slr.tant II {AU) 
o Cook.CI\11] 
o derh:ol Assistant it (Jennifer KeiJ!,•) 

Therefore~ ft i!. further al$rt'tad that: 

a. There wi II be no more. th oh (1 Hu rloush day Jn i month •. 

b. !i.dy 2010 One d~·t· lilf the cmpiD~/cc's prclcri:ncc. Mu:;t notiF~· 5upt:rvi:sor by 
~~Jty :1, '1010, orthP, manag,er v.rill st:hedule the dale al his/htH dlsut!Uon. 

e. Augu.tt :.l:OUl- Onf. dav at tile e:'l"'p!oyee.'s prefer~nee. Must notlt~' sDp~n.o'\so, bV 
Ju:1v 15, .2010, or the.mit.II~Ger will ~led \.II~ tho (l'c:at~ -Pl hl.sjhr!r dlscretton. 

d. No·~ocrnbcr 20W- On~ d~v at the cmptove-e's rrefe:-('nce. Mulit nnt:ifv ~upervi!ior 
b·, Oclobcr 1, t:01 a. () f tile mannG;er will .'i&hecu ie the dat~ at ni s/her dis~ ret ion I 

e. Dt!~::em.bl!r ZOlO- Last buslnes~ day prior t:~ ChristmiitS Fvf- holiday. 

-. . r~· · R.#'.//7 

lr~- r (J ll ~ "-\1;1 ,4P~f.~.~~- ~ 
• ,1· .. ~- e--v-A- ~l_/~t(:"' le-I 1/ F(\~ _._,,_ 

.. / ·'' 
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r. January 201 '1- I he next business day efterthe fh::wYear'·s DiiV hoUd~:~v. 

g. April 2011 ~tither Friday~ April15 tL.ast day bE?fore SpTJqg Break~ or Monday .. 
Aprll25 (Fir5t day :.ftG;,' Sprins Brl!i!k) · · 

2. The ntructun.d deficit that is r.eferr.nted In Item lis tutrently IP.!>tlmated to he In exci!Ss of 
$23 mmton. (lbiS amOUht i.s BJE"3tP.T tO:iJ.n the total bUrJeel.s of three Of the fOUl f:'e~lta 
C:otreges.} The PCCD budaet picture comtnuas to t:hYnae a~ the Distrkt':; finDncta! 
p~cture Is beina eJ<.amlncxf and revised by t~e Dlstt~'s recovery ieam. In cddltiOil to 
increflsed costs. for hE!!alth c:41re bcncflts, there '.'.1U also be an lnuc~s~d rate 1n the 
Dl">tJ!'ct's fEI(JUired contribution tn PERS for uch emplqyee. Furthc:rmare, the l~ilslatlw 
AnaJy.st now r~ntlclpates tha-;.. rather than the orltjnal projection ot' no lncr.uusc in 
growtt1,~ the State of California wiJI ~etualfv ~~ the ilpporlionment to PPraita 
Community OJIIege Distrlct by an estimated $4 million. This antldp~~d $4 mfllk"'ff in 
dGCroauid apportionment from tho sl~le Is. reflected ln the curret!l structur.JI deb 
proJection of $'l~ miUion. 

lu a t~sult of thi~ emerslng budget fnformaUan1 the District and SEIU Loatl1021 agree 
to reop-en tl@got~ations no later thnll the OctobC!r llf 20101 tQ ii!ddres5 SEIIJ.s .share in 
abscrbtnJthP. ;1nttctp~tcd oddnloru'l! d~cr@ases lt1 ~IJenue. 

3. ·rho lll:stritt ~nd SF.IU l.llCal 1021 shan rcconctlu lhP. at\Yiil irtr.reases fn benefits with 
. rcc:ondllation in Or.tober~ 2Dl0. Fo11olfJine th4:! Ocl~er reconcil;::Jtton. SEJU loC'~Il02l 

and the Di:itrict witr adjust the SEIU contJILlutlon as t·l!quirl!d. I~ ft is determi~Prj th:at th:t
SEIU contribution fCJr hea!t~ benefit!'> i-. sn:-trter than the lnt:rease In benetit costs, the 
contrlbutlo:. Will be redtJced, r.ny .">:a\.l'ings or lncrc~ses a!i .a res1,.1lt ot 1he Dependent 
Varjflci1tlon Audit u(SEIU members w1lladJU5tthr. St::IU contribution. 

4. Any dlsp·ute:; toocemlttR Dlstn(;l aslculilliun:~ shall be m~RotJated betwe~tn S:EIU Local 
anti the District. If not rasufvud, SEIU Lo-::iiillO;tt may foii(J\\1 Lhc est.Dhlished srievance 
procoduro • 

.S. An pro\llslo!!s~ terms all~ c:ondlttons of this full ttlrltrYd renewal shall rcmafn In effect 
for i1 On4'! (1) vear contrart duration from Ju~ 11 2010 -June 30J 2:0.11; i,Jnd· shall 
autCtllliltledl~· tem~ir- rll effect until completion of a blnriing written aereen\cht bv the 
parti~'l whl~h ~hell ~tJpersedeo thi$ At;reel'llent. 

6, The J'l1strlct agrees that the E);p~rUted ArbJre~liun prD"Iision tArtlclc 22.JO) of tht 
Agreement shd eontiAU~ ll~r<h.Jt,h JunE! 301 2011. 

7. Co.-.troct Duration (SEIU Regular Unit); Octe ryeat-Jufv 1, 2D10 tnrou.Rh Jut11! 3.0, ZOtl. 

") . l' '"' ,t . ~./../ 
p ... )Lf-tt.Ati....,t~.t( . 
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9. If any represented/unre,preM:fllell lllnpru)"cc group ar.d/or bargaining ur.ft re~Jve a 
wa~ Increase~ Peralta Comrnunity ColleP.e Oi!itl'k:t ae.rces to in~reast! the s:alary 
sthe~ule for SElU Permanent and Haurly Employees. 

10. The District pmpn!;P.S to oxch;.m~ th.o Holiday obser..,Clnc:e of AdmiliSillns Day to a 
HoUd:sy Observance of C'6'i~r Olave71Jilyl whlc~. wtll be obs.C!t'll!d un the htst dii!y Qf the 
Sprlna t3raak. Fur Lhe curnml At:aden1ic Year, this wou!ld be f.rltl:ry, Aprtr 22:, 201 l. 'I hlos: 
clau$0 :,s subject tu i'pprow.l by th~ Peril'la CC.inmun:ty Cullese Ois.tric: Governlnt; Soard. 
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l'entruve Agfe&"ltent fbr a Three· Year Sooo:ss01.· Agrocmoot 
Bctwr:cn thtl Pent I~~ finmmmlit;y (!oH;;:RC Ubnoiot Ell'.d SP.UJ r .nefl.l 1 00 l (lfnnrly Rmp[oyc:c.'l) . 

July 1. 2012 through J1mc let, 2015 

T1w PotRIIa C~1tunumly CoJicgG Dumict (I'J.Jhllrk:f") and lbo 36UJ (.HO\n•ly) l..iJClill l 0"21 ( Un[un} 
Jtp.ve ruellu goud Jhlth $l.ld h.e:J:by ~ to the' following~ 

. f., The Collecdvc Ilat'gll~nbis J\&Tceltic::IJl Jn cll"ect dm:Jng the p~loo of Jt,ly l, :2.012 
tlll.m-..gh Ju•:.c 30; 2.015~ ~r.Ll be and het't'lby is cXleOOed fo.r \lab parlod aft~ y&tJ~.s 
oom..-nG.Jrolng ..J.uly 1. ?.012 1.1p to and including Juno 30, 2015. or at such· timy a, nc:w 
ooJltract Is ~cd m by the particjt, whicbcm o~r.:Jt"S fu·£t. Thii ~1t shaJ be 
Jamwn as fhe 2012~2015 TenJativt) Atu~entfol"& 'l'hrcc-Ye3l SIJ~~r At1;t'ecnlenf 
(Hourly UJ~t). . 

{1, 'J 'lJIII . A8l'een:u:mt ig .GUf1ject to &pproflal r>f Lbe S1U0 (Ilol!l'ly) Local 1021 ln 
!'U'>i)QI'dat~ whh itH v.rucedures~ aauJ" fhert:aJ.le~;, to flllpruv-j} of the Peralta Boo:d .of 
Trnstecs:. · 

c. AH dn«:." lllld p.L'Ovi.,(rm.IJ sp~ifir;d in the 2.0ll-20i2 .~r~ment will be ex(:t:LxlE::d tO 
t'eflr.::ctthc ;)..0{2-?.0IS Rucctli81ll .Agtccm~::n.J.. 

'l"bi$ DgLUJnc.nt tJiall boc-om~ effWtiw J\dyl;l. 2{}12 and stha.ll COJl.Ulme in. e~ct w.tll1uu.e 30, 
2015t and BlwJl r.utUI:mdi~ r-""..mll.ill m ~l'fecl uutll comvh:tmn at a bit.dl.ng wrlr.leu agree~uent 
by 1he pftrtjes, wb.idl !Jha11 ~tt~~k!lrtmd0 thiB Ag;eeanem. . , . 

&~~J7&.-.__ 
Ab~il Jh-ewor, Pl\:siderlt 
SEIU Lncn11 021 

I.) ... -....• •l) - .... $ ; _, .I "1 • 
liiJM4·-~-~.,c::;·.,~ .. 

APPENDIX5 

Page 1113 



SEIU LOCAL 1021 TENTATIVE AGREEMENTS 

THE PERALTA COMMUNITY COUEGE DISTRICT and 
SERVta £MPLOYED1 INTIRNATIONAL.UNION .• LOCAL 1021. 

Perma,.ent Employees ContrliCt 
Tentatlve .Jereemetrt. 

For tha period luly 1, 2012 thtoLt~ June 30,. 2015 

The Peralta Community Collesc Dlstrlct {"'Oist:rlet11
) and tne service Employee' 

International Uotof! LOtall.02l ~Union) have met In goad faith and hereby asree to t~ e 
follow~ng: 

Artrtle ll.l Health & Wetfara·sanefln 

The District snarl provide to each untt member a~nd their eligible family memtMirs1 health 
and welfare benefits. He1dth ar.d w:elfare benefits are defined as medical, dentaiJ 
vislol1, pr~iptlon diruss~ employee and deper.dei'Jt Me Insurance~ acctdenta1 de;tl1 and 
dlsme.mllermentJ long-term disabiUty, and the ernpfovet! ass-lstan<:e program {EAP). 

MIS!dical Plan 

lnd~vldua~ unit members may- seiect among the followlflg pla-ns. as. follows: 

l, Kalser Foundatkm lfoalth Pl-.m wlfl' be at no cost to the Dlstrlctls ·employee!i, 

2. t<ppo wute1
' plan (with no out-of-network CC'.terase). The employee wiU have a 

m onttlly contribution of~ 

.;, Single 
bj Two-party 
c. Three· party (family) 

EmDID'!(II Oed 

$15/mollth 
$30/tnon.th 
$4S/month 

3. *PPO 1"rad1tlon.aiN plan- The ernp1oyce shall pay the difference betwe~n the 
premium cost of the PPO '"Tr~ditinnal'" pla.n and the prem~um eos.t ofthe PPO "'Lite"" 

iPI~n. 

•111e Distl'lr;t'!l self.funded medial plan cutrei'dl, &dmfnl:ltllf!red by Core5ouru. 

APPENDIX5 
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Dental Plans 

lnd1vldl.lal unit members (employees} ll'la'lf select amons the plans as follows: 

a. Defta Dental 
b. Unlted Healthcar4! Dental 

The District's miD<tmum contribution fer de-ntal wm be at th~ United Healthcare (UHC} 
Oel\tal family rate for the duration of tJhls agreement. The S[IU Local 1021 rnemb~r$ 
shari pay the- cost for Dette Dental a" fCl!lows: 

a. During 2012~~201.3 and 2013·2014flscal ve:usJ emp1oyee! shall eorJtrlbute 
up 10 fo\1 r [ 4} furlough days per year that will be taken by Union members as 
follows: October 20121 February 2013) Apri12013 and June 201~. Fot the 
2013-2014 fisal ye;ar., the months will remain th~ same. 

b. During the 2019.-2014, the partiBs. asr~e to revii!W tfte w5t of Delta Dental 
for 201.4-2015, and will negotiate cos.ts with tha under.standlng that any 
cost over the Dist rict• s "'~lCi m!Jrn contribution for United Hcatthcare Dental 
Will be borne by the ernplnyee. 

Cash .. tn~Ueu {Opt.-D ut Option (Medical and Dental Onlvl 

1. Lndlvldual onlt members who- pro\llde proof of other group medical end/or 
group dQntal cov(!r;age may de-cline enrollm~nt into a medl~l and/or dental plan 
with the District. Emp~oyee wLII receive a montllly lfTI()unt of $225 fur merdical; 
tlat amounl (Lhl!i reimbursement l:s an ._,1 or ncthlna o:ptlon, emplo~ee and all 
ellgibl& dependents Of applic3blo) must wai~ off the pia" to be etigjtlle for this 
flat reimbursement atnt:)Unt). 

2. Itt addition to the medical monthtv flat reimbursement fer walver of CO'IIera~ due 
to ether group medlcal mvere~ge, a fli'!lt month~· amount of $25 for group dental 
waiVer is also available. Again, this relmbutsemer~t J$ att aU or nothJns option, 
~mplovee and all eligible dependents (if applicable~ must waive off the plan to be 
ells,ible fcJ' this flat rei mbursemem amount. 

.. ParUtl~ation on the Opt-Out Option for graup rnedlca• ~nd/or eroup denta1 
is 100% voluntary; and 

- Tl'le amount is pald on a monthlv bas.ls; and 
• The amount Is paid Ol\ an :!ft.l!r-tal( b;ast$ ~tallable in tome to tfle employee)~ Ett\d 
.. The ~rncunt will not be pro-rated to the FTE; 'nd 
• Election of group medkal and group dental cpt-odt is mUt\liJII\r eKclus.lve~ 

the member may rdett to opt,.out of medlcal o11ly, dental onrv or medical and 
df!ntal cambrnec:l; ~nd 

SF.IU/PCCD Agreomant Page 2 of 6 
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• Coutlnues into retkemeflt l.nitil the atlaintneht of Medkare· elisibiUty. 

It b: the r~sponslbUity of the t'l'lt!mbet to complet~ the requlsite ltem5 as; il1dicated 
befow (no exceptlgqs wUI be provided); 

castJ .. In-ILeu form; and 

Pro\lide Dlstrlet wtitte., vetirteation of otllet group medical and/or dental ccwera,g~ 
from the knsuf@r \\!tttJin SO days frdm tl'le ~lection to participate· In the Dlstrlct's 
cash-lo-lieu plan. 

Opt-in 

It Is the respilns.1bmtv of the tnl::!rnbe:r to romplr!!tc the enroiJmenat fatm~ and submit 
documentation within 30 day.s of lnitla~ hire, open enrollment or a qualifying ev@l'lt as 
defined by the Health ln,surance Portability a·nd Aoc:ountabiUty Act: of 1996 (se~ b-elow}. 

Qu;alifyin;events: Marriage, Divorce. Legal Separation, Birth. Adoptlon. Death, 
Termlnstron of employment {unft member or ~li81ble tJepe.ndents}; hhitustPol'l 
of COBRA, In dividua I no longiH' resides. or vro rks in HMO service afea1 lnd lvldual 
cea'!Jes to be a dependent~ Plan terminates a benefit plan option,. Cnildren'f, Healtll 
Insurance Plan/Medic:aid R\Jie; MeetJn~e ur e>:eeeding a plan.slifetih1e milxlmum Oil Bil 
benefits. 

By optinftln, vou will rece,lvo bensflts In effett at the time of the opHn. 

Me-too Clause 

If during the Ufe of this Agreement, the 'District agrees to provide a higher amount· to 
another employee gtol.ip for cash-in-lieu of, upon fJna~i2etion of suck an agreement. 
the District shell provid~ memb~rs S!i U Loe~t 1021 the same amount paid to 
()th er employee eroups far opting-out. 

For ilnticipatad ruedJcal and di!ntal rate ~ncreases ro~ lh~ :SeOJnd and third year cfttJe 
contract (1013-2014 and 2014-2015), any increaS~e or d11ereas~ In fundlng or ehans~ in 
available resourcs.s, lndudl"g but r-.ot Umlted t.o cost of living and growth monies, the 
Di:striet and SEJU LDcal1021agree to re"[)pen negotlatlons rt!Jardlng the "IIOt;atlon of 
these 'funds. 

SEIIJ/PCCD~r-eerne.nt Pqe:Jof6 
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The- Union and the Dl~tr'ict will re-open negoijatlons for up tD thrco (3) nor~-ew11om~c 
,articles. 

Retiree Medical Benefits 

Ret1roe Medical (retirements after July 1, 2012} 
Retirees 'WJII not be :iubject to the month lv pre m lu m canlrtbutlor.s of i.'Ctive unit me rniH! r~ for 
the PPO lite PJan. Retirees who e[ect.th·@ PPO Traditional hea,th bet1efl1. pt~n will pay the 
premium difference between tllo PPO Lite plan and the PPO TradiUonat health plan for 
retiree~. 

Eiei'omple for Fi:;ca1 Yeilr 2012·13• 

[
~. ·-· ·- --·-
PPO Traditlont~l PPO lite 

1MonlhlyCo•t@ Family Rail!- Mont111yCost@l Family Rate ~eon to Retiree pet month 
tJ!2j370.00) ($2,142.00) ($22.8.00) 

•Th ls Is f'Or Ul u~tration purposes onJv 

Retlreas and eiiRiblt! de,endents who move out-of .. state (appilet to retirements aftt!r July 1, 
2012;) 
YeCir 1 l'-012-2013}; status quo (current} coverage for allglble dependents or pMple who retire 
AND mo~~e out of canfornla. 
Year 2 (201.3~2014) and Year a (2014-2015): Revi~t out-of-state networks. PCCO and SEIU 
l.otai1U2lsha II work together to malc:tl evt!ry reasonable effurt 1o provide out-of~state retirees 
a network slmllar to th!a Califotni;;l Antnem Btuecross networkJ besinnlns In Y~ar 2. 

Mandlted Enrollment In Medtc::are Parts A and 8 
Rctir~d unit members, upon reEimlng Medlcare eliglbllltv age, .shalll!nro~l in Medicare Parts A 
and B .. !3nd raotlfy the Dlstrltt ofthefr enroUment. Emp~oy~~! hlrE!d b~fore July 1, 2004 shall 
becam& eltglble- for Med1~re- by pav;ns Dismct-re1mbursoo Medicare tax, When such 
employees re~ch th€! ag.a of Medlc:are eltglbllltv (currentty iilgG ~) thev 5hall enroll in Medic:are 
I' arts: A and B; ptOVided 1he District pays 100% of th~ r.:u.rrent and future -costs of Medlca re 
premltJms and <:Ontlnues to provide. at Dis.trlct expense, mad leaf coverage consistent with 
covcrase offered to active amJ,Jioyearj at time nf rP'tir~tmont. ThP Dls.trlct s:heU pay or reimburse 
the retire-e for 1he atrrent and future costs of the Msdla~m premiums. The District shall pay 
the Medicare tax-es of .sudl employees. After enrolling In Medlcare1 no Individual .shall tet.:eive 
less coverage ("for example .. reduood beneftts~ increased co-pay$, ~rrcreased deductibles) as a 
rest.dt: of t-nroU1ne in Medicare. 

Medicare sign-up shall be required in order to matntain retlro-ment medical benefits. For any 
unit member 'Wile retires after Ju•v 1, 2012, and who willfully elects not to enroll In Med~eate 
Parts A and 8, tile District may termlna1e the retlreE!•s: Dlstrid-paid flealth benefits .. provlded: 

SEIU/PCCO A.g~~ment Page4of6 
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1. The retiree is provided at lea:.~T. two notic~s via regular and c;ertffiQd m'diJ the first at 
reast. 60 days prior to termination~ the second ;.t lf!:i!!St 30 days prim· to terminatkm. 

2. The notice shall be ~ovrlttell Jn plain language. 
3. Th~ SEIU Local1021 will be .sent a c::opy ofbotb noticas. 
4. The Dlstric.t shall make at lea$! two efforts. to speak to the re-tIree t-elep hen ic:ally during 

the 6D_-dayperlod In #1 above. The tlml!s and dates of the cans shaU be mode available 
to the SEIU Local102l. 

5. If the retiree has a legal guardian or someone with pCIWQr-of..anorney, the District .shaU 
undertake rea$0nablt:!! e.ffortto notify sud'! person vla maU and tile teleph~me number 
on record with the Dlstrlct. The rcetir~ w~ll notify the Dlstric:t In the evet~titlat. a legal 
guard lam or pl)ltd'At-of-at-tomey ts appointed. 

6. The Vh::e C1U.11ncallor of Human Re5ources. and E.mptoycc Relations: shall meet and 
discuss anyp1annedtermlnation ofbenefltswlththaSEIU local102l PresidentJ on 
r~qu ~s.tJ at least 15 worldna days prior to tha termination af medk:al b~~ftt5. 

'1. The benefits shall not be termlnated retraactively. 
8. Th~ Vice C:hanceUQrofHuman Resourws and Employee R.elatkms shall ha~ the 

auttmrity to ~:ontl nue rnti rl!!l! ll enefjtlln cas~ where II.!TIIoli!srn~n circumstances did not 
;:diQ'LtJ the retiree 10 enrol11n Medicare Parts A .ar;d B. In a timely fashion. 

9. Sihouid a retiree· who~te District beneftts have been term 11\ated due to faUure to enroll ~in 
Medlure subsequently enroll. tne Ol$trlct shall rl!lnstate the retireeJs Dlstrid:·peld 
health benefits. 

H o•d §.eiU Local 102.1 harmless in us!ie of retiree lawBult 
Should 1) the requirement to enroll in Medicare; 2) e terrninatlon of any unit m~mber who 
retires after July 1, 2012, and spouse or dependel"'ts resulting from a fallure to enroll in 
lv:@dlcarej or 3) the de-cis· on to provir.le th.:! fJ,PO Ute plan, btlt not tile 'P~O Tradltlortal plat\, to 
post J~.JJy l, 2012 r~tlr@ll!S without premiums, be c~a llenged ln .l!II'IV forum. and If the SEIU Local 
1021 1s nflmc;!d as 11 party, t e Distrlct he reb'{ agroas to defend, tlold h~rmless an lndemnlry 
SEIU Local 0~ 1, it_ .. offlc;:er:s, aB~nts, representatives and afflliata:s for n adverse flnt~l 
~udgment. The District !;hall have the e~clusi'IJe tight o dec cle and determtne whether any 
.suc:hl aL±ion s..hall ~e r:ompromlsed1 resisted. def "d@d, lltlgat~ or af)peale.d. 

Artlele 30.J: Lel'l8th of Ap&ament 

This agreoemsnt shall b4lcom4il ~tffectf\•e July 1, 2012. arld $hall eonttnu11 in Affer.t un.tU .lunoP. 3iO, 
2015. and shall auto1nati.c:iJI"V remain i11 effect until completlol\ of a bh"'dlng wrtn:e:n 
asreement by the parUes1 wnldl snitU super.;P.de tht~ A&raemoe.nt. 
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For Peralta Commun~ty eoUage Dlstrltl: 

By: Date: J.-4 7 /tZ--
Wise E. AllenJ Chancellor 

By: Date: ~,At "'//--=-z_-

for SEIU, l..ocal102.1: 

Date: ~ .z.t:,..l' ~/..2._ 

Date~~~~ I(L 

By: Date~ 

SF.iU/PC.Cl> Ae;rE!ement 
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---- -- -···· 

Side tetter of Agreement be.tween 
Pera:kil Community t:oUege District and SEIU l~llOH Permartent bmployees 

July 24J 2012 

The Peralta Carnmunlty College Diitrict (o¥Di~rid''} and the SElU L~Xi1102lllerelnafter (U11ion); J 

hereby agf\lle to li!dl!i n-ew ranges te the salary sa!le for perm~nerrt ~mplovees. Thi'$ dlange ~~. eflectt~Je 
July 1. 2012. Nina (9J RQW range.s a~ added to Hlel reaular pay scale list~ In Append1x 2 Df the contract 
batwetn lhe Oistrlct and the Union. This agreement does not 'hlcrtaie or after any of the previously 
exl.stlng .salarv ranges. Effectille July 1~ 2012.1 this agreement adds rangesl15 thrnush 123~ 

These new ranges are bein£ added ~ a reSt.~lt of .a classlftc:ation and compenmlon study 
oondutted by thP District wtllch res.uhed •n the establbdtrnll!nt of two (2.) new inlormalion technato&v 
cl:asslflcatlons wlthln SEIU that need tG bt~ cpmperuiltedf itt levels .aba't(e the astabhhed ftiiilng~s; ST. 
f'eonl-rSgft Database Administretec (Range 11a) iUld Sr. Aeelicotlcm Spftwq.re t'rq;rrqmmcr!Artalpt 
{Range "l:Z3). Two other oew classinCJtions within exi~r.; rC~nges were also establlshM~ fletWtHk 
SLIPDO'If S~rvias sp_ecia/ist ·(Raflge 92~ ,and Sr. CuJII!'Q~ lnfwmatkJfl Sy.slem& Anatvst (~ange 114). 

Da~:~~~~~~-
a ellar fer Human Aesourr:~ & E 

Date: B/G/ 12 _ 
.--· 

-
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Skfe Letter or Agreemenl Behvt:cn 
Peralta Commun~ty Cult~g@ Di~tnd: and SEIU loc:iil·1021. Perm;anent Emp!oyees 

June 17} 20:t3 thtOUf..h July 26, 2013 

The Perillti Community :ollege Dlstrlct ("'Dlstrlct"} and SI:!.IU LctaJ 1021 ("'Uii~CJn") 
hereby aKrtato a Side Ll!ft-enlf Agreement fQr'tbP.I.'I/lOSummer Worlc Schedule. 

Un!on ~&:"QSS: to WO!k ti'IQ 4/10 Summ;!or Work Sched.:Je for tf'!.e 20:1.3-2014 ye:r fur the 
porkld b~lnnirglufle 17, 2D:U, t.~l\1l.lgh ~end~ngtJulv 26, 2.013. 

lmplerru'lnt-•on ofthf'l4/10 s"mmct Work Schedule inCl-udes theioFiowing pro~iDns: 

I. The Dir;tricr shall he! r.lor.ed tf). thn public Oil Prldays, Saturdays, and 
s~mdl!Yc; oommcr..clnr. durlfl~ t."lr"' 4/10 summer Wor.J; ~hredule. 

i.. itJe :l.tandard work C. a·'( dulingthis period W-It be for 10 hours. from 8 a.m. to 6:!0 p.m. 

3. lhn t!!mplcyee who normillyworks 111 ~wine; shift Oli tyi!ll\1@'/ard shift wiU work a 10-hour 
dl'f, t.!Jelr workda'f' will start tvro hours earlier so that the en dins t~me of the1r s Mft 
dot!~ not dtange. 

4. lhe Offlca of Hu m~n Re~ource~ will Issue a -form on which meMbers VIm indicate tne~r 
work ~dled uf.e. This s.::heclul e willlndfcato whctl'tcr the empklyee is agreeing to- wnrk 
e~l'!er an 3- or a iD-hou r day for e acb day during the deslsrtat~d Summer Work 
:5th adule, For ~II Cl.Y$ in 'Whleh the rnemb er will VIOtk 8 houn:, tney will at!io inditate 
\VrJch type: Mieave thev WGntdesigJ'Iated to make up the remalnln&2 hours h1 the 
workd:ay. During 'hls pelicdt SEIU m~mben W..ll ha'i~:"Uu.:: fullcawng options: 

A. Work Hl hoo.r; por day. r.tohd~y through Thursday. 

n. Work 8 hoLilS pet day, McndaythrCJugh 'fhursdoily,.and t<lkC 8 huUJ~ of any 
combination nf the folltAA.Pnstyp~s; of leave~ 

1'1. VHctdon Hours 
b. Pr~"VkJu:s.ty .Earned C:omp flme 
c;, i=ICJatlng HDitday Hours 
d. Lea'lt-e without P~v (lndudlng the June 2013- P:uriQugh D iiY i!S Pte~lou:s.Jy 

Ner;ctlate<l} . 

s. The regular work scnedu!e -y,ilf feturn to a ~-~ .. 8·-hour .,,or.day t:ffedlve 
M:mdoy, Ju IV 29, 2.013. N/11 fututa PMftD~;;.Iror (t 4/10 .Summer Work. Stt.edule i$ 
subj~ctto neeotiatlonr bebiE-e"l the l)istrict :and smu LoQilll021. 
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!(de- Lette-r af A{lf!.".e"rnent betwtt~n PCC!' to SEJb'ltx.oJ' :1.021. 
201.J .sl.lt1J.mel' WMk 5chedw 

Page2 

6. Ail empiO'(CC!S Who work more tnan 10 ncun per dav durllil8 thi!- 4/1Q Summer Wotk 
SdletluJe wiU be entlt1ad m overtime pay. 

i. Ali work In QXOOS! a.f 10 hours tfl ~n~; 2~-hour pariad :shall be p."l~d for' at o;:e a11 d one
hal(:! ar:d >i~i:lmesttTe rcgut~tr rate for the flr.st 4 hot.~rsof such el(ces,; ~nd attwo 
(2:• Urnes the reguP.iJ.r r;:;t:e far the ba!.al\ce of $1.1¢h exce.s~. 

8. ExtefJI; fur heal!!h and s:::;~fNy reawn5. such ac: ~rar.a lab.s -I)YJd}or hortlcuJtu:r1i!il 
programs that m~~t' requfle refrigeratJrm, a II indoor D1strltt facllitiM, t~nclbdlng College of 
.~la.nu~da. Berktl@y a:t\' eonce;c, Laney Ccflege, Merritt Col~A,e, and the District Office 
wf'l bP. do:s:cd on Fr.days • .Sllturda"(.S, and .SU:i'tda·..,s during the 4/1DSumm<er Wt~rk 
Sc;hecl•.~ lc. 

1\n excs~tlon to· the Ftlda'!o' cam~m:s and facility clc.r.urc shall be made ror all peJli'l:ilnent and 
t.out'N etnPfO\'t:a::.: 'NCI ric~~~ i'!t nlstrld Childcare 'hlciJJtle.s ir;~ th2t th~l~ r~gu!ar work schecMt::s 
shafl eom:Jnuc at 8 hour~ pet d;ay, five ~fays per W@t!kJ Mon'tii>Ythrour;h Friday. lhe Ol$tri~ a.no 
Union. an; ill asreement that a .II Dbtrkt thltdr.are ce'! nten mav remain open and operattona~ 
on Frlday.s, cotntnendnr. durine tJJ ~week be~innfng Jur.c 17 .• 2013. throue,t. (t1:1d lng} JQIV 26, 
203:~. 

For 5~1U Lotal1021: 

,.,.- '•J { J 
IJd~; ... ')- f ,. 
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THIC PRRALTA COMMUNITY COLL'IGE DISTltlC'l' nwl 
SERVICE Qtt•LOl!.D.S INTRRNA'l'.WNAt .. UNIONtLOC.4Ll011 

hrnuutem .Eanpl~l'U• ColltrtUlt 
1•eatat1vo Agreamnf on R~}JQJI.erl fo1· Sutctlljvr Aga·em1ot 

lfor tl1e period Jq 1 • .Z.012 &r.~,~ugh lu~~~e .30:1 201S 

The .Pc!'alta Com.uruml)' College nl•rict C'Dktdct") and thl Servloo Bnlp[oyees 
lntoma'tioisal Union I.ooal 1021 (Union) Ml'C md Jn aooa fdh •nd :belWy agree 10 tlte 
fbllowlng: 

Arljole 5.1 fc} (Addition) 

The •mft men1.bet' hos the t•lght to submit ~ r-ebunat to an m,.tua.l Gnhlatiou within. tcu (10) 
wodring days.. 

}?cr panu.m~flnt Cli'IJ.:.IO}t'OOS1 the fJ'YiiiUQticm nU oocw· aRI'II.IMlly dm!lrltt rho month in which tho 
employee attellis. pennanollfJy in his or hot· p~nt position, but no 1•• thlm 30 WOlting d~ 
theiBdler. 

At11cle ! .l (d) 

For ~U'Ltn.r:ot omployeea returning :fron\ a lenvo.,. aud vmere ibo unit ~s annual 
evoluado.n w•!t to i8kB plnce while thGy '\\ue on lt:el'Y\':~ too fimt·ievel ma•scr will have tht~ Yildlt 
to oowloot Cho annual evltlutLion no romter thm= Ulhty (30) wotktn& dftJs awl wifhin sid:y (60) 
WQlki:ns days afteil' dLtJ llttil ,n~ber'.r .retum. 

l"or urrlt mc:mbcr.s reiu.mbig i\'om leave otld who 1Ct\lm atrer thcl~ atmivat'laey/owlmdioa date, 
the:: unit mwnbor oan only b~:~ cvalaamd f01· the time ~ during tbB evaluation padod in the:: 
pt'Ovious yeat. 

In the evenr that tb.e l.lllit 1nwrtbcr W.s :supervh&&:d by mare than MtC flfalt.level m.ooapr during 
tb!Cr evaluatiGJt petjod da1c fo mpnb:etionll ~'hengu or extataating o.ircutn8tancu, the 
m'tlltlfdlu••lhall watoin 1!1. !!lhllemc.t\t exlll"i~kfng fhc division otfune between flat~lt."YCl manftgel:l 
iacluMd bt tbr: (Wft)aati.of1. nacll first lew! m.pl•f~ cwluatlcan.llludl be Jimltecl so thG ti1ne they 
supetvleild the tmit member. 

For puvtnt~ne.ot emplo)'eef\ 'ML...,.fuere QL'e pal'lmmance dtflciCOGies by e unit member. tho fifSti. 
IOV(';l manager shall ptovrde the etfl~oytu with a wrlttea notioo of the: ddic.imo.iu. A t'ePoDibJo 
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perl.od ofremediatial\ Wlll» &rfll\ttd ~t'li.'O tl!(; MIMll peribm1111C~ evaluation m 8(vcn nti the 
llftil mcxubu th111U ~ at-caS\liw.ble effuJ:t to imjlltnre tllett' peJfmmanoe Jn aevordanoe with the 
perfoonan~ bnplUV8In6Dt pfan. 

lf a pedi.wmante. defioitn~y Ja noted by ll firAt-Jm! .tDNlftgers it •hell be hrons,hl to the unit 
metn~.s anwnioa iD Q 'lJecUia ~~, eo ai 1o aiw the ~mit me.Jnbar a olt:at noli.cc of tbe 
pl'llh'k:in, Tile fust-levelrunoger .au.n offer S~J&PriDM fur huJ)roVfllne.nt; maJ offer trahaln8 
oppmtunilies fur ~•np[Owmmtt) and •lulU do so· in wdthlg. The .rut me.t~lber win ibm be Bf~ R 

reosonabl~ owoaumlty t<lllllO'Cd th.epl'Oblem betbtc aay furd1el' acflan Is tabm apit1$t himlhcr. 

When a dofideooyls sQt1.3:taotofdy oon"e.Oted, lhr: untt m.ootbel• 8biaU b;> so infmaed fn WIWJ38. It 
sllall bo presn!QQd that the unit 1nem.be.r'a pe'lml'DUlnCle Wl'ltlal\UJS to 1M> •mteWofy, unl(:H• tho 
m1it membet' ha,a; bcoo oth.etw3se nOtified in writbJS o! 1111511 tl1an Sftti.sfoofoey :PCL'W.ttUIII.Ce attcVOl' a 
need ~ t.ntpmvo. · 

For the pw.p* of this At~ tb.c tcm1 Kpc.rl'otmllhi.18 ~'· do• .not ind.udc 
mmu~ h\volvlng polent1.a1 wolkplaco w:ilenoo en' alleged \~OJI'!lrion of the DlaUict•s 
Unlf!WJUl DiKt1mimllion llt\d Scxl.ttll HSrtViSment ();Quplaiol ud Invasngatlon Ptoeedut'03 ibr 
Etnployeas and Studenta. 

·lFnft me:nlinft hav~nb.e dght w~ a pedbni\'lit'liUe ~mptuvoment ttifi iiirsumuit lt m Hutriiiri 
R.esou~a wi~hh1 ttm (10) YM:klna dRYS aftert'eC:lcipt of the plan. 

A lffcle 10.2 PRy RBtesl 

A. no Distt1~t wlll provJde SBIU I.ocal 1021 lbe tq~ivalent or fl 3% RCIOSB.otbooboattl ., 
b~CiCMG effeoli,-e·.lt.tty ], ?i)lS. OJl the: .P~~1nanent cmpm)'e'U• &lsl')' Schedule for fiscal )'Wt 
2013•2014~ anly f.arompklyeeseanpleyed wlth the.Dimir.:l on OJL'oftef.Jul' ]J 20U. 

B.. In uddttlo~ 1br fiscal year 2013~014~ the 'PJaLtlct: will p\'OVtcle SmU Loofll I 02.·1 a ono-time 
~urn cf 11m 4M1l~lva1.:nt af l% ol prim year (2Q 12-2013) PH.ltS eam.eil Wo~tFB G~~edlt. lhli 
uredit ill oft'th:& salaL'y al)hod.-fe> aud ·will be Wltd. by :unu to pm-Ually of'ilet antlolpatod Delta 
~cnl ~ye& caM..~ in 2015·2014. 

Me lou Cllil.\111~ 

lf daring tbt: ilUi'tltlon of this ~nt, ibe Disttiot ~~~ to· piOVide u biillel' .te.tt btcteaso to 
a1IOtho.r eJnployu lf.TO\lPJ 'LlJ)Oti flnaH1.adan of -IIUolt a11 ag~oearu:nt, the Dblt.k1 •n provide 
n'I!Rillbe:r.s: of 8BlU Loo1ll02l the aa:mc snlllry incn"~ pRid to otner enlployee gtoups.. 

!~aml V ~•r ZD14·201~ 

MJHlpenel.' r.m the allooatkln ofOOLA as identttlt:d :ami ftmdocl by the State fOJ.' P.iscai Yt:aT '2.014--
20! 5t mtct ~DY lte.11oratmn fit.Udlna :from tu State 1br Fiaeal Year 2014 .. 2015. 
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The 11nil member has b light to &ulmUt a 4osk uditldaYifioation review ~u:M 1o dw 
Uistl'lot's H11man ~ depruln.rlt. The mtit mc.mbo.1: shan submit the ncsk.Audit form to 
their firat..Jovel 1ttanapr ibr ackuowledgmtDn1 p~11poses only. The fimt-levd managcr hu ton 
(1 0) dn,yB to sig11 the t01·w. and fol'W8l'd .it to llwn:an R.CIKJurcm. and may jncJudc 11oy eommeltt$ 
b~ or .she ballnM ttl be ldr.want. h is HlllDan Reaonrc:M' respOWJibWty to noti(y the employee; 
fiBL-Je\'f:J mtmagOr, au.d 1he Urucn oft he desk aoditk.lnasifil:atkm rtria\v 1.ultl. 

The Disll'icl~.tC Hulnftll Res~r908 UepllriiiiDllt s1.uU1 anmplc.tc a dask. andJtla~tJuificatlmt review 
wJdlin ninr::ty (90) doya at\cl• llub:l'liis:llicm by the tlntl membot. uttless un cxta15ion ia .m\tuoUy 
aaroc<1 on by tbe Un1on and DjsfJ:im. 

Arfiele.ll He~~l1h .a Welfue Bmi.ont..: 
' 

Dc!Dt&II'Jnu - Diltl'lvt'a Ma~bnu1n Cu.ntl'ibttfion 

The DisU.f.cl•s, maltltULUit i:lomributi.on fot dental ~so ihaU bel bn50..1 on pl'elniwn cost :fox 
United 1 Ie•tlhell.t'e (U.EK~ JJontal family lllte fot fue dmatbt at lh[s IIWUJneJlt. 1be S~U L{l(tl[ 
J0l1 m tthq:~ shall PIJ1fae Qr;Urt forDdta.pmttal M ib1lQW8L 

A. For .Fiscal You 201J .. t4: 
11. '.Ilmoredk a de8ottbcd Ju.Aiticle 10,2 PayRafc (8ectiool1);1lttd 
b. Employee& lball tontribute 12 ho1Jr8 ani! 15 mhm1em ol' unpaid hDuu fib~ 

fiom ' ~lei' 11 defiw:cJ by Cal'P.naS) tba\ will bo h'ilcen by Union~ as 
fb11o\YH: 4 hmttSNld 15 rWn!.1tclJin OctohtJt·, 21}13, and 8 boors Jn Jurt(l ~014. 

lto1· 2014-2(115~o 1h~ cx&tiq ~"'in lhc201?.-2015 SuoctGsor Asreemcnf1rem.einl unehanged 
1-eprdiiJR d.enwl oo~ 

Aa·Uehl18.3 NoCifimUun lU,Ptll: 

Perlnlwem cleulfta.t emwployoe~ aneoled by layoff m~l be notlflcd by cmlified tnuil at the last 
knowll. addre!ltj no less tlmn tSO calendiu: days from the &gc &>f'pasfmlll·k of the «difiod lettel. All 
notlc."t:S or luyotf lh81I be laat'led tn tbe Un.loJl Jlmul4ancausly witlt notice to lhe af'r<:cted 
emDioyc~. Ally lt~yo£1' J101lcel m:t1t ta the Union &ball inolude M up-to-date DjstrJot-wiuc 
seniority lim and a liat or .U vat.:anoiGs lll.ltb.ot.£zod rut DUing. 

Artl&lle 20.~ Dlstritt Conapli.alte>e (Ne1ot I..a,.gmtge.) 

·rh~ Dlulti~ 1ball ere~ a Olstrl.Gt-'Wide waddng mviroJlmenL ftie :fi:om holidHty and 
mtintirl.lion tyui'BUIDt to BoaL'\t Poli~y 7380 ifd .A.dministmtl.v& Pt'llecxf\lrC 1380: Btl'ite!l, Cimi.~ 
~ MuCua[ Respeot.t OJ.' ooy 8\lbscqLHGt l'fllaiOd paliey appt'Ovtd by the Board t•f1'rnat:es. 
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• Cl~anceiJor•s R.av~ 

If 1be 91-aewn• is: :ol)f t~a.CIItiod. with tbc toSIUib of l•islhcr grleYftlklQ . .at I.evel11, hthlhe nvt.Y 
conUnue to level m, The a,rlevaut matl .fUl ut1l flOO tile Lew1 Ul of the GrJevancc P01·m 
wtfll the Ch.anc~Ua.· or his 01' her· Wi,gnem: Wlthfu tcm (J 0) da,a of the wrlttcn res~ by 
the. ;grievlUlt "s bt ltve.t MIJil'lt901'. 

• n., ClmEI.'CI.illor or :ttislbel" dtilgnoe shall phWidf.l l:tisl.he·· tesponse Jn w.dting lo th.e 
sdevnut aud CoJie;se Pr .. o;ldem:, « l'!PiPJOpriMe. DiitrJot Vj"-c Clmuoo:l1ut, witbin ten (tO) 
da)le, 

Nsw Arllele:ll=S.A LevellY' MOiUadoau 

A. It ls tlte u.nW1'1t~ of tho Distrio[ imd tho Utdc~n. filar tbe StAkt MeUladtm and 
Conetla.ian Servloo (SMC..\'j is et no oost fn tho eYCnt lbe SMCS ch~ foa: thea 
~C~'Iiees in fl'le futiJi'e, 1M DJt*ict ~md tbr; Unio.n w.Ulahm:e the CCdt oq,llllly. 

B. H' t~ b 110 mutuai asn:emoot for o~cdiatkm l>e:lwcon tha Diattict and dit; Onion 
----.wunt•• 1:5: da)rot flLfl f...c:vet 111 declab:m, die Dlsll'let ot 1M Utilon m01 "pror;b&l m 

Ltvet v. Bindma Atbitmtiou. 

21 J~s· Lent v Bin• ling A1'httration~ 

• Bxistine oonb'.-:rt bmgtlft8e ~tutdns U:.e at~m~ rcgat'dlna FUnding Arhit1~ation. 

P01• P<oUa Comtn\'lnf\OlJ~ District: 

By~·. "<~~---

-· arge.nt, J.D. 
Vfco Chaooelto:r b lt.nlDAJl RtatniL"COS & &.~~,loyoo· R.elamms 
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BeL"'"'"" th~ P!i!ralr.a Commul'li~y CoH~g.c Di.:!lri;.;t and 
SEW wcall02 l Pertnllt\ml Employe~ 

The Pe-ntl~ CollWar.mily Ct.1Jl~:gc D.istril:,t {''Di~trict") t:md SJ:!J.U Local 1[)'11 ("Uni.m1•') ha're- met 
in ~md faith~ and heteb)'· agrcc ·tothc J:oUu\.\•ing: 

;lllO Su:rn.mu \'\i oJ•k Se.b(!dule- :!m 4_ 

DurinG: the- 2()14 co9Jcudat· y~i11 Lhe Union 8grccs to . .,..,l!Tk 1!1 4/10 Summer Vtork S~,;ht:dulc tbr 
~CVCJt weeks in durmiou fOol' tbc 1i.tlluw1~g tlates; 

Sli.'trt: Mtmdny. June 9, 2014 (linit 4/10 Fririay is. Jture 13. 2014) 
End: t=nda~~ Augu:!;t I,. 20~4 (employees will J"etnrn fo a 5-day, 8- ®ur work day Oa"J 

Mnmtay, August 4, 2014} 

ExC.'eptto.u: CIWi!iL"H !Ul.: ill session on Thlll"8day 1111}' 3. 2014. Thus. tbc Distric• wHJ be <JPtm 't()l" 

businesii. Tlu.:r.;f\.lJ't1 during the week (If .Junr. 30~ 2014. t:mpli:))'CC~ ~·ill work a 1~ul~:~r s.-d.ay, s .. 
hour 'U.•O'I'k wee-k~ t\'ith Friday, July 4. 2014 nff. in ohmtr\•ancc 1>:!:' r.be 1mliday. 

1. Tho lJjstrict shall be: do~ ro the pub!LC OJL Fridays, ~lllllrrl-!!~'S, and Su:ti.C.hys. 

2. The: stando!t!'d WL)rl.. day durint~ tW:E pcriud win be n.rr lO llc.mrs, front 8:00 a.m. tC! 6:JO 
p.m. Hm1o:cvcr. M the di'lLT~tinr of tllc tirst lc ... t:L msnagcr, cmployl.."es Jna}' L!bOI.)SC one of 
tb.c. f0ollowjng c:rptiurt!;: 

Option 1: 

Option 2: 

Option 3: 

Option 4: 

8 :OOam-6~ 3 Opm 

7:00n.m-5; 30pm 

7~JOan1-6:00pru 

.S; 3 OilJ:Ii-7 :OOpm 

1 nv tlt,. ~~,,A ...-.1 ih ... ••••~· ,...., ·r-.. ........ ~ ..... " A .. f.-.., ... ,._ ... , •. ,, ..t ---1 ........... 1 
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A. Work l 0 hours, p« da,.-. l\·londay through Thursdl!r. 

D. Vr .. ork 8 homs J)o)J' day. M(mtu•:,.· tl!artwgh Thursday. and take 2 hmm pc:r ciA}· of" any 
L=umhim1ticm oftJlc fo!LoVtJII.g L)']JC.'i ntJeFJ.vc; 

~. Vm~ation Hom'5 
b. PccviOWIIy c:mted Comp 1'imc 
c. Fk•at.i.n,g Holiday Huurs 
d, Le<W'f without Pay 

4, Jf an cntployee whr,. nMnuJlly works a swil.l,g shift L)t gru\fc:~·anl sh1ift wilt u·ork a 1 0-hour 
ckty, thci.t· wor.k(Jay will ~Lart 2 hour!), canicr so that Lfu:: dldin2 lime C'lf their qhi:ft doCS.IIIJl 
ch•mge. 

5. Clan.:s 11te in ~sirm ('lil Thu::-sday Jul~r 3. 20J4. ·rhWI, th\l Dismct will be apen f"'r 
busincs.s. Thete1i:t:rc, uurin!( the wr.ckuf June 30~2014, emph>)"-'O::S witJ work a regular 5-
c.la~~ ~-lmur work week, vdth Ftjd~y: July 4, 2Ul4 ott~ in obsm•tnoe of the holia.ay. 

6. All emplct)'WS who WOJ.'k. m~•n: thun 10 boor.;, per d.,y during lh~ 4/10 Summer ·work 
Schedule will be CJHitled h, uv~:rlime PMYr 

7 AU wurl m e:x.ccq" of In hours .in aa.y 24-hour period sha11 be paiu fur uL une und Lme-half 
(I Y,) tinm:; tho t<:glilat rille n,r the firl!-1 4 U()UfS or ucb e.'\ce!iX: and I'Jl: twO (2'. times th~ 
1:cgulm r<tle J4lT the: balance of such ex..;esK 

B. E.xcq1t fhr hcaJtb. ~ad .salety rt::l2nms, :Such a11 l'cl~u.:::e labs runltur horLic\Jitural programs 
ihai may rc:quirr. rcfti.g\'rtltio.n OJ' lenwn~. allinctionrdistric( racilitia.. j'OcludiDg College at' 
Alamc:d~ ~kcle}• Cjt}• Colleg~ Lum,·y C~ll~g~. Merritt College., and tho U.istnct om~~ 
will bt! dn!it:d Et'o t.hc public ou Fti.day!i. ·sa~.urdays., mel Sundays. durinp the 41:0 Sumttler 
\Vorl< Schedule. 

9. 'I he r~gulRr work scb.edule w1U r<rtu.m to a S-Wa.y~ S-hnur work day. ~Cflt<:li've Augum 4: 
2014. 

10. An exception to the Friday District and. facility dCJsttrc shall h~ m•~d~ fhr fill permanent 
and houd)· employ~ "''m-king at .Dlstr.icl C'bihkare fi:Jcilitics in th..1.t U.t:ir re:gulm- work 
;:;chedul~;s ~11 oonrilme at ~ h(,UTR per dH)'. 5 days per w~k~ Monda)' tlu'o~h Friday. 
The District und Unio.n aJe in ~;=rncml that all D.istrJ~t Ch11ck:a:rc: C~ntcrs tnilllv rt:main 
open and ()J:"'elutionll~ on l:'tidi.1)'li. ~.:omm.:ncin:K during the "'"'·..:ek bqplming June ·9~ 1014. 
t'ht(lll nh A\1,SU5t 4. 2 014. 

Furloug.blLIJlpuid Da)· 

Ill. cx.cb.llnyc: .lilT the: Union agret!in~ Lu t,t.e 4!10 S.ummcr 'Vurk Scnt:dule~ the Dlstri~.:t ttgrc;:s tD 
with,·~ th(', 8~hCom· fuTToilKtttunil~id da'· lhi::~l empluyoc:o; WOltM otlretwi!IC be ohligltt~d to take in 
,lune 2014. k.l (l6:,.• the .:mph~,:t:t: cqntril')llfL()Jl fDJ' D~lta Dr:ntal. 
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nJitc· P-o,//'f 

'-1 J :?o/~tr 
I I 

Oat~::: lf/:JOlrJ 
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... --··-···· . , 

Memtmmdm· ofUadomand.U.t 
Belwee:ra }:lr,qoqJf$ CoarnoaulitJ t"ollfa• Df1trtct •nd SBIU Loclal 1021 J:tennu cnt Elap!Dyea 

TM Pcnltl ¢oml!llmfry CoJIO.pl>iJI:rl::t r'O.iatr.Jcr' and Ulu S.WU L01;!11 Lfll (lrill'o:u) lave If!« h guoli . 
'fkkb ""d flm:v.~arer: t~ tbe roti3Wlos: . . 

ArRI:I•11JicaJCh A W .. flre Btmlt: . 

'Oetltal ,..._- Dktl!'lct~ MQim.uq CouCributflln Jllbd Deb Ueratat 

The Distrfq':s. nM.'Iim.urn contriutlam for ct•a.J C09t OXp:ms. s~n bB hued 1011 pemlum for Utilo:f 
HtaJtiJQn {UHC) OerJiat Amlly Ia~ . Tb~ SEnJ Loc1l 1021 :sllall p10' 111D 001!1~ lb Dctta De!UaL 
~m~ Jub' I, 2014, Um l.JJ:if)Jt Cil• to JBriklp81" in 1hc "D=Ita Deatal PfO plus Premiw fhtA.i' whfch 
Cuturet 1 ealeDdar JCM bmaflt lncrwD f!n~ $I,St»prt ~r t0$1.600~ !fl:*r. Dlmr.t:2Dbt .. 2()l$

1 
tbe 

·~Lfcr the ur:.ioo•$ Om:iriPJJ..1fao. In O&Jta Dcr¢al ~ phs~ lltam~:r PM!! a'/tft Clu:t .District& mullQI.11n 
~bi.ltton ilJ B.t.99pl74. · 

APPENDIX5 
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l\I.$Jnorali.dum of Und.nta:u.dhl,g; 
BetwfJCln Pnatt. Connnuni(v CoUege Dtstrlct an4 S.&l\: 1Altul14l21 Pcrmo.eat Employ~ 

~ fQ.l11~h~ C"'IJ:T.IIniDlity C)ol~ DjiStric: ('I.Diatrict~., ruii the smu t.oca1 1021 (Union) baw met. m good ilnh ~nd 
lweby JJf!tee to, the !AJ.Uowing: 

.Arii"le U Heallh & 'Welfare 'Re..•efltst 

'lil.c District; s ~mw11 oomdbuLiaa .in' dental cost c~cm1cs s.,_U he based on premium mr U~'led .H;w&thCare 
(f.liiC} nmtat Wnily mtl). the smu J..o(;IIJ ID2.1.aball pay tnc oos1 .l'.or Detta. Dcutal. Ellbdiw Ja1)·lt 2014, tn.t 
Umo::. etoets. to pat1ici.Pal~ in t:h:: '"D"lta Dmtrrl PPO plus: f'semi.er P1~nt,u whlcb fQI\tutes a calettdQr. year br:ucdi.t 
tncrcaee frmn $1 ~500 1!«' )'WI.' to $1.64)0 per ycftt'. Dtuins 20 i 4-201$. Lire cust :fi:Jr the mJ(Qtl•s ecntti~n to Delta 
Dec.tat PPO p1~ PRdniet }I'Jeu. ov<:r 0.0 Dial.ri.ct':s max;mu.m (:001:t:'bufion is Sl. P9.374, which cquues ro (l!!ch Unton 
mmnbcrtakiJJBatolill. ui' 3.?9 fi:n'louaJ:lfwlpaid daysdQri1282014-21)f5. 

To foatcr· ,eood eraployec :datjcmil bc~wcm fhc.O:!~tr·lot iml1 Smtl l(l2J 3 tho Disfriet agmeR tn l~(h~ l.h.c •otal 
nurnbc.t• of {lll)pli>yce furloqlt/l;tJpQ:d dayt;~, 1bat Union ~klY«lB wmlld otlaerw.iac: be obllgtttoo to tab: durkg 
2014-2:015 to ~ r:mplo)'tre ~onfributlnn frJ.r Delta lJCDtal, :6ra~r. 3.?9 dnya to 3.~0 O.y~. 

A. 'Ftl«'FJ~~.iil 'tair2011-20l5: 

a. SBIU l.c,.ca) Hl21 tu&ts fbc Delta Pcntat ts $184~156. 
b-. .ISr=iP~ shall con1tibub: '28 h~lts af furlougb!unp!!id hou.:s (4Fabscot ti'OJll woit"~ a1 dctmcd. 'by 

C:.tP.RRS) tbal will be 'I,Hkerr b)· 1 [HiM :m.e.rcbm as follow:!!: S .hour$ J,. JiJty 2Gl4} .~ hour1 in Arrl~ 
201$. i IM:n in Ma.y 261.:5, agd 1 hoon June 201 S. 

Tbc m:isrirra lat~gUoge :lit the .2012.20l.S Suoc~aaD! .AgMmen1 c:u:cutcd. on lr;f.atdl 26, 2012.; fQMlni Ufide:~g-M 
J'CVII'dtl.)2 dfc)tli] C06"ti and the fiif.-;"';'\d'll l'DSXi:tnUm OO."llribulkm to d:r.taJ lftmlU11i8. thii fl~ Ur ~ 
pncPdl.lDI:.C letting. 

For SE.lU J.fJCflllOZl::. 

By; 

Dnte: _1 ~ t~IY 

T.>at«: ··PI¥ 

Ds.t~: 
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iYl';!nWJ'ftUdUJII ft( [J mh: l''l9t:ll:ll cling 
B{ltlvern 

l'el'~!!.lln Comm•mif)' L:oiiE.:go nidrit't nnd 
Sli:IV Lu.:al 1 o:u 

The pn;YiOl~sly d.,:i~.(WI n in c:c 1 d r..t<: m (Jl~t:n,.t: the M J 1 co. m X D~)' ho J i da v WQI'J Muv 
~ 9'11 , . ...-hi,~h is in ac::.oni.!!ll;:~e \11.-ilh (~le previoi.Lr;ly t.lg.·;,:~·.d t\.e.lden1i(: cW.cndar fur 2i•16. ' 

lh.,w:::\·~:-.lh;.~ U11!on hAA n,Hrced '.'~tll the Uistri~::tln ~~bange rhe (}bs.;.."Tva.ncc ,'Jof 1\·1 •~ 1 cc1l n-:. 
X lJa}' hcJiiLluy fit~"f.l T:nu:sclc::.)•. vf"Y 19, 201Ci to Frhl~y. May :;:.(J, 20 I fl. . 

lt"'o:a• Per~ll;~ Ccmlnlu nhy Colle~~~~: 
DistJic'= 

'1'1-u.Uy r J~r~ t. J.D.~ \.:Of._:~ Charu:elJ .. )j. · 
lior l lum~r Rcsol:L'::::C's &. T:mploycc H.eln:i~,;onl! 

liur SE.[L.' IU2 J; 
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J\.•lellmr!lndum of lud.e•·~ta.nding 
tl:l!h'r't:C:II 

l'eralht <:"nmmnniQ.· (!oUom,e DiNtrh.:t 11nd 
SI::J.U Lo(!al 102.1 

lho:..· prc:~vious.l~· do-:.e1·m im:d dt1 !{I to obse~ve Un: C\:t~a! Cha....-e7 n ~y h 1J lid a y ''Y"'ll.."' l-'lan.::, 
2Slh wMdt ~s in ::u.::.OI'dt.ill.!C. with lh.:.~ Pl"e\iO\!.ill~· ~lgl"(>.'"\1 Acadct[liU ;.:.:~lcndl.n· rcr 2.~16. 

I h.-.....e ... c:. l 1c TJ 1-::ion :!:In~ ag1·~:.:d VIIi lb 1bo3 Disu· icl lo c~angooJ tile ubs~l'\·:mcc of t:i:!sas 
Chavez Day hnli'~~~Y fr<m1 fri<lay. :'vh.n:h 25, 2-::Jl6 !<1 Thnrfr.tl~l)'. :\-~a1'C!!. J l. 2f) I l1, 

J.r"o:r l'~rKilB ( 1
0illlllUI•it.'t' Ct!TI(:ge 

Di~tnct~ 

By: 
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PERA.TJJ'tt. COMJ\.f{Ji'ttl'rt' COLI,f'..C~ lJlS'rRICT ;md 
.sl~nVJCE EMPltOVEii:S J~'fJUU'IIATIONA.rA lJNlONs LOCAT.t JOlf 

'[JLe Pc:rol1n UlttnmtmEty CaUe,P.c Dis.Lfict ('•DJ.su·i~l'1 IUld tlle s,:rvloo HnlfJi(ll"C:Cll 
l lltefdllli(lualllnil).n J A lea 1 Ul21 (U.,km) h~-e J.ueL in .l-'"""~L :fitith on(l be roe by agL-ee to lilt:"o 
following: 

l'~~r 2014 .. 201.-t: 

411 G tftnumCJ.' WoJ"lL S-ch c d,1lg 2D 15: 

During the 20f4-21}15 caJ..-!ndar ye1111', tEte llnlon 3gL't'..es to Vr"'t'k tt 4/10 R~:mm.or Wnr&: ~~l~cdule 
for eight \Y~k~~o h• d~ILnHon fir.1· (~~ folfc.wJn(:'. d1~te."J: 

Sta'!'r: ~I~.>nday, June J., 21l15 (fu~L 4/10 Fddi!ly Js JlLlit.: s, ?.Ol S) 
l!nd~ Fr J.Jay, Jllly 24~ 201 :i (om.pJ~p;c~ w iJJ 1 elm n Lo .P 5-c1ayJ 1- h1;1pr 'i~'Ol'lc dlly cw~ 

M'und"y, July 2~. :20 15) 

J1x(:1,.1>f'i.on: CI£:H:~~~ .ftre jJl ~Hj,m on Thul.wday Jul.)' 2, 2.0 IS. '11m:): lh~; T.1islr~ct wiJI be opau fut 
ln1Hil~!t. ·n~lbro, dm·ln~ lhc.n'reek ofJlmt:29. 20J5 ... wnploy~ will l\"Cl·k J. t\'~•flar 5-dny,. R
bnUI' work:w~k. with l11iJL1.)', July 31 2-0J.S n{~ hl Gbse··~la oHh.t: h'tliday. 

TmplOl:nematlun oftM 41!0 .~umm~J' WnL"k Sc'wd\tl.e hJclwki3 th.~ felJuwlni.Pl'OVI.aion~;: 

1. T.ne D~sl1ict sbaU he of()Jied tu f1J~:: ll"Jb];c on l~dday."J, SD.tttrdo~·~~. P.nd foJ.-..mdily~, 

~. ·rho ss~e.r~dJard woJ-lc. ''RY dLuin.g Lltf~ pcl'ioc~ wUI be fo•· IU ILum111. fro.m 8:{)f.l a.m. to 6~:ln 
p.l,ll. ITtl'\VU\"OJ.', ol ~1:~:: diecreticn..of'tho lilht ~c·..-clm.nn~et~ ~tnployccs muy clr.)ose .ana uf 
the 1bllnwina; op1Jons: 

Op~IOL\ 1: 
OpUo112: 
o,nirm~: 
O,pUrm~: 

:!l;OO nm- 6~30 pLn 
7:00 ocn · ·5:30pm 
7;3 0 11m - fi!OO ~ 
B:~ 0 11.111- 7:00 f'"ll) 

3. 'R)· tbc cn~l c)f th-o da)' TJuu~"-Y, Mfl.)l. 23. 2U l.S"' (.RUhjor.t to SEJU J'ltificaUan (If tile 
T~ativ11- Atp~c:mOtlt 01~ FJ·iday, May 29J :.!01 S) e~ch e111].Jloye& nmAt infol'tn their ftrat· 
k\'o] m1W2age.r nflhr.sobedule O[ltiQLl•L~)' wi.!!h 1o t~ dLIIILng thl!! r.etJod. 'fl~ Or.Jlcc of 
H\ltmm R<:~oou1ee~t w]ll .issue lhe form on wb:c:ll the ~plor~:~c ... ~ .. m hJdic:ato 01t:jr vrQL'k 
:srJ:w~lul g, 
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1l~L~ s-::h«hdc wi 11 ;ndi~a1c whr.tht:L' cao C.l'lll'lo;voo js agrocing to \."'Drk e.J1b(:l' lA I• 8· OL' 1:\ 

LO-hupr dc.; lhr c.~ldl day di:line. tho -dcsignarod pa~iod of MJO ww:k sohc:dulc. l:ut ~.tll 
dll)'l Ln which the: ~mtl[~JCr.;·\vill ..,..(Irk 8 hctun, _thoy wEU aiso lw.1tct:tc whii:h tyr:o uf 
leave the)· \\'fin( •o tl~lii.Rr'*te tn rnPkQ \."P tl~o remal11ing two (2.) J1a11IS in the wurhda:y. 
Durjn~ l1li.s pedodt empkl;y.,w.~ wHL buv.; t~;; foUowing options: 

A. \Vo.llc HI ILour.s pt!L' di!lyJ Monday llit""'Sh Thu•"Sda)·. 

H. Wosk 8 llollt.S per day • MuELdat)' fhroug;.. Th ua:~<h')'. ~nd n~k~ 2 lururs per day ohn}l 
CODili•uatlo;:~ of J1Je Jbllowi ng type.r; uf l~~:"vc~ 

IL. Vacac1on J lours 
b. l'wviouo:;':v ear.ne.d Co~np T~P.ll; 
e.. J~ lroatir.,g Hol ida)· Eoll!S 
d. J.oa.vg \.,.:id1m1t 1\ty 

4. Jfao:~ ~~;~npf(Jy-eo w·ho normaJJ)· works a.t~wh~~ sh'" or g•'3'V'ri)'B1Cl shift \vlll wc.L'k.a 10.,1i.~>ur 
duy, tl1oi1· wn1·kd~ wiJI &hut 2 Jruur~ t:ru·lter.sn th~'t UlC cmdh\8 ttn-.r; of their slLift does nof 
chan·gc. 

~. CJ"a~~ aliJ in sesl!ion Gil Thul'!.""dCiy July 2. ?.015. Th11s-, the ll[!!1J!ol will be o&:::.~• lhl' 
b't!l:ne-!1!1. Thm~oe, durfng 1ke week af JL111C 29"a 21j1 :SO, c..-npJo~g: witl 'WltLl a 1oegu.la1· 5-
d!:CJ, ft-h.."l~ll' wn-r:c wee~. with Plidny, Jllly ~~20U orr. in obSOL'YliiUOO of the b6tiday. 

6. All eCRLl]o~cs wbo wol'.k moll!;} tba•• ~0 }•our!l p~r dar, or over 40 lloulB :fl. w.eek: d'•rJ1~g lbe. 
4/1 0 Surr:n\cr Wmk ScllCl.1u1c w)]) be ~nliLIQd tc:" (I'YVI~inlc pay. 

7. A 11 work tn C»>C~SS of HJ llou l"S ju .u.ny 24-b.-o•Lr }.l...,iod sh.aiJ be pajd tbr !1. o•L.e l:ltid tlllt:-llt,~[ r 
c~ ~) Umc:s tJlc 1"Cg11k1r tldti! fl~· Lbe fir.'i~ 4 ht~~g::,. ofs\lcb ~~St ~mel L,( twtJ {2) lim~ 1hc. 
r~tt'J.lt1r rato fur Eh.o lnliBnce r.f suoh ~xor::RI'I, 

8. Hxc:C!pt fiJr hcaUh and snf.ety ~SOil!!~ !:uch ~~'S .uoi.;11lCO EMbs .wd/or JmrtltLll\ll~l 'PI'UK!~II11li 
lhlll may rQ;JDil"Q, rof1igeJ.11tion or tutw.ltn,g, Ill~ i nd: 1nr di!!-1ri.;.'t. taci I itie!l.) i11cludin~ Cc llettc of 
Alr.\ll'I:CII, flcrkclcy City Colrcg,~, L;Lut=.>' (~n~JE:gc, M.;,rritt fl(IUoge, rmd •he ~.l.!l(rl¢l Orflbl; 
-. ... il~ h~ c;D:SOO fo tb.c p11blk on Pttdn)"~> S!l.hi~·LlU)-"8, Mnd S-u•1dE1yq durl1:1.,g t'::-.e 4!10 Sumtna: 
Work Sr.hccllllc. 

9. Th¢. :rcglllaL' \\"'lk 5-Ghoduh: wlU L'f:ILutn ln IL 5-<~l)' .. 8'-SlO\W wtuk (~ay. otl:t:Gl~~ Jv.L)' 27J 
~l!i. 

10. An f:ll:et:pl[Lm ln •h.:· ~;<11\y Oistt~ot .ruld RloiliEy ~~u~,:L'e ~h~1ll b:.:: m11dtJ. for aU pe:l'DJfllllel\t 
aud }IOLWly e:.:ILJI'loyc.~ wurkine at DJstr~t C:hUclclut !mdUllts in tha' 1~1· ~nlo.r \'t"OL'k 
.!!ulai~dule" :!1b<1U (;(lEitlllU'J 6l.t 8 (lOUI".S pet <1ay1 S days J2f:L' wcck1 ~~u~l<fny Ehrm.lBh ¥Iidny. 
'l'ild Dilih'i'l)l iii::KI U~[n~ un: in aP.J"Ccmc:nt tha~ aft DisltJot ChfJdcH.n:. C~"ntt~r.ll nlay !Gillllli!J 

ope11 all.d o~•erali(rtud un P.idllJ'S.S coLmnoocing du.rl1:g u., -w~~~;:l be~in11i ng Juno J , 2.0 l S, 
lhro11iJ]J JLll}' 24. 20LS. 

2 

... ·· 
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A~·lfrJ.fe lQ.J ~ Ji.Hiell 

A. The Tli:stL·lc::1 wJU ru·n'J.•id~ SBIU LOCfll J 021 Cl!u cqtll\'ll.te.t'l• oh 3% ~~1x-;:o~-thc·bonrd salai·y 
[ncrt;EI9C:. cffco£hc July I, ?.0 ( 4t ou 1ht~ pe::rm:a~o fllC empleoyt!IJIJ! Sal11::y Sah~l~llo foL' :G~Etl )"C-!IT 

20S4!).0f!i only ~~u- c:mpln;yers who werGttmployt.d with Lb~ Distl·jet o.a "L' tlftcl' J11jy 1, 2014. 

(f duriuL:t Lh~ duratio.n oftbl9 ngrQCJTICILt• •he 01-'tdot a~rcc:s LO pruvidc H l~:gllw .!!klhlly j1:1rucase. b.l' 
~moth.erempfQ)'CI:I group, 'lPC.fl f1nali2llfiO.tl Ol'Auoh E'll'l. agL~t•tnl~ thu tJistriot ::~Itt;,! I prnvide 
mcmber:s ~~r·srml Localllt2l lh:: IIIQntc slllar, Jnct\.-at» PRiG to "'(WJ' cr:tplO')~e ftl'fl•llJB· 

fn excht~n,f4¢ fol.' 1b~ Unim1 agl"tcing ~o £he 4ll0 SLU3UIW Work ~ched~Lc~ •bo. Discrlc~ nQtt.c!l to 
wah.•'IJ: tlJu. 8-.lnr.u· furJo~llltiUPilid day lh!lt ompla-yoes wuuld (Jtherl\'lat hu nbliaated to ~~ 111 
June 201 s, LIJ Pi'Y the emp~n)"~C ~ontrjbuLLtlr: fol: ncJta Deri1DI mr'.(ll4·20l :t 

.l.)w:Jng •lu: 201 ~-?.Oto6 eo.L~1.;.11~1· yer.\'~ 11~ Un1on 11greea t~> v.mk o~~~4/ln -Ru1nm0l' Work S¢r..c-d11lc 
for dg;ht "L\"!Cka in du!aliol1 wU~ S!:JIX.itlc ci(Ltc.'ii to be <le•ed\.Lim:d by 1be Dt.111;rior. 

SU!d; Hale T.BD (tinH 4!10 .lcd.dR)' ia TJ~:~l~:o 'l'HD) 
Bnd: D~l•l;! ·r·no (employ~~ wil~ 1-cJiom to a .5-d{ty, B- hc1ur W'Ot.k dt~~ tm DateT.BD) 

'Rlccct'(ion: Cl~~!ICK IU"G Jn .s~~~~~:ar. ~n DMt TRD. 'fhwt, lho UjSil'j(t will be O))Cft fbl' b~111inoH. 
'L'bcr-oC~re, 'll~ri1111 th: wc.ck of )lilil1:1 mo, cmploye&!l1.·tlll·wad~ 6 rt:&11lar 5-dayf S-holtr ,..,-ork 
ww.k, wilh OEI(C 'l'.BD orr .. JnttbsCI.'YEirt~ e!L,_;: ht~][da.y. 

I mpJ.;,.mcntatlan oftlsc ~ tl 0 Summt:L' Wo1i .Scluxinl G incluclefl' ffl~ fol tc\\'1~ plo\·js.io:~: 

1) 'rhe D.i!lltl1;-L a.thufll» c!osed to t~t- publ it: ''" f4lid.!iJ'S, SaLurda)l~1 a.:Kl SubdQ)'R. 

2) Th= staiJdar& ~·nrk day -<1Ul'ln~-t lbis ))OL'ind .. "':r be fuL' HI hour51 flnm 8:00a.m. to (J~:SO 
p.rn. Hcrwc.•~e.~·, 2IA lhc dfp;:•·et[Gn. onho nrst level lnj!;IJai,Ct, ~rnplnytcs .tWI.y cflt'IUliC OIX: of 
the followitlg Gp(lnm;; 

(Not~: Any ollB::~ nll~l1"tr.eadulc:.tnu3t b~ a~Jun .. 'r:d 'by ~ILe 11n;~-~o:VQJ.mata~lf4tt.) 
~ 
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Optlu:: 1: 
Opdon2: 
C)p[it)J~ ~: 

Option4; 

R:OO am·· 6:30pm 
7:00 am · · S :.3{1t>'ln 
7:~0 am· · ti:OO pru 
B!l[} 111~- • 7:00 till 

3) Hy tttu end oft1tr: Q{l)' ik.(~ T~D1 ~11um1d0)'1CC m"iiSl inlbrm 1bojr fln>t-levclln.'!.nk•g~r of 
tbe ~l»dulo t~!~li,~l Cb.~ WiKl' to t&.ke dLit'ing lhl-11 ~iod. Tbe: 0~~~ ufHumflll R~!lmuues. 
\\'ill j~~IC 1be tblm Qoj) vnlidl the c:mp],•yee wm i~dicotc;. their .. ,il.l'ric acltcdule, Thi.s 
!'l'!Cbedulu wUl imlioo.w wi•~Lhw the: cmJ1lOJ!f.C !s ollKJIO"ing to WuL·k ~tbet· fl::t 8- or ;.1. 10-'-our 
day fb.t ~ch dct)' dmb!, the dosigm1t~tl }Jcriod uf 4120 wark toehedulc-. for all rJ~y.s itt 
"·bith tll~ Clnployoo will WOL'k 8 b.uutK.:. tltcy wm M,[!lo indica~ wbir.h ()',)JC uf lealre Oto, 
want w ~ig"atc La 1r~lre \~J' lhc usnQit~lng Lwn·(2) hmn-s ~n tho wlltkdli!J. nurh~g thia 
l~ric:-d, employee~ wn I M.ve Lllc f(1Uowia,; optiCtn:.:; . 

!\. ;v·iJrk 10 hours pc.·duy, MoJttlu.y lhrou(lb Tll\ll.sdny. 

B. Wot•k 8 it~~ws p\:t tluy, Monday Llnoug,b TE•qr~d3Y~ {l.lld rnke 2 'h~"rs ~6J: ~u.y c:Jf 
.JJ.n)· eQDI.blm·.tion nf fbe: fo.ikJ ... , .. ~,.g ~·pes ~•f (cave: 

1!1.) V 4C.Ilt1o.tJ Ho'.U'il 

b) PL'O!VLuusly earn~l Com1~ iltno 
e) l<'loa~jrJg Holhln;r U.:.mrs 
d) ) ..O..W~ \VfthOld. Jl'~Jy 

4) If ILD entpl<>yte \'1-'hn normally WOl'D flll'r'fiUg .S]LIJ\ O'l' gl'4V~yltl'd .'lhi~ "'o'IIL:I Wl~ril. a ltJ-JLDUt' 
Uti)", tb.e!J w.rkd.ay w:IJ I 8LI:IL'l 7. hoUL'I t!ll.l'liei so (hill I he end1tlg Uuu~ '[I r l!:.cll'llhift ~ca t~l 
ehtulge. 

S} Classes uuJ in ses.iihm on tJare Tnn. ·rhus, the Dlslrict will be u~n l11t btJSitkl'is, 
l'he~.'Cofos~. duTiu,g n)~ Vr"i!elt uf J)ate 'ffilJ, ampioy~o.i will work a L't:~:tJ,al' S-d11y, &-llnur 
work. wook. wjftj D11ll.' 'l"BD l,)rr~ in o baQr~n-:c l)f the llCJUday. 

6) AU em plo~ecs wbu ~"1k11mn: l11au I 0 ht!qli.'.S p.er ~21)', uJ.' u~· 4U Lo~trs a 1wt=k dud1~ ~Jlc 
-1/10 Surmn~r W'OI'k ScElooule wUJ ~entitled tu o~T~ime ~fly. 

7) All work rn ~oosa of tO J•uu~'fl in fitLy 24-holu' p~ri~·d shRit he paid inr••t one nrtd one-hall' 
(l :!4) d~n~!i th~ l~g.,;[IIJ'l'aCe ft'lr tllc lir-lil4 ho'll.ts ~~f ~udj e.~~.~!nt, a:ntl 1.t jwo (2) 1imts ~be 
1~Uit1J' l'lllC f"OJ' the hEI~I\oCe Of li~Jl Ole~USIJ, 

8) P .. "'C'CCpt rbL' bcdth And Ha rc·t~· .t..:H:!COUS~ .S',l4;h ., 110iem)Q labs.l'.ndfor hoE'LiCLII1urlll prugL'11DlS' 
~~t may r~ubc- J't'fi.'i.,scl.lrtE~l ur ~ndlnQa .w[~ ittdont diatr.b:.llit.:iiifict., lt•cl-pding. Coli-~Jge ot" 
Al~mfJdtt~ ne~·'kcJcy Cily CtlUcg.~ Laney Coli~~ MCL'litt Ctlllcttc. aud C'ne ])iS1tl& Office 
wlt:: ba ~;1-os.e~ Co tl•o p~~hli~ Gl~ Ftioi)Qys1 Sa1t1rd")"S• J1.JJd S L1ndl!lyA d•n•iJl@ tlu: 411 U Sumtn~r 
v.~o1k. ~ch~ule. 

4 
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H1) An e.II.\)Cileion to Lh.e 'Pticf"')' Dl9lri~;t ~m(l ~eUi(y olosLn'e ;cJhaJJ be :r.udc:: fur .ali £1"lllanent 
and h01.1rly cm£)LU}'.,a9 workit~ 11t l )1':1tlicc CJJi lciQllre W;iiUJcs jn fbttt' th(l.Ji' t'~~ul"r W.lL'k 
!!Ch(!ci\lle~ fll1aJJ cmttinuo «t 8 hmJr!l ~~ dlt}'t .~ days per \'t'CCk, Mont!=ty tbtou~!;ll Friday, 
Th Distl'1e.! amd Unlo;o~, tll'C in agl't:el'n~nt tflal ull Dlstt·lct Childcat-e: Coneers tnay t"e-main 
op~n on..1 u1n~ra.li.onnl Ult Jil'iAliil)'~ Wt\111lt't!!ULI18 dm·h~ lb~; wee-k b~gtnning DuiC: '{BD. · 
L~TCJ t:lgh Detle TH!l, 

,\. TilOll iBtt·i.Gt wlllln'<lvidc ~ntu Lowl 1 O;ll d2e &.JU ivaleut of a 3% L11..!t\15S-tbe-l:olll\l snJa:=) 
ine~t:U!IG cffecU'\'c J"ly I, 2015, c,n Lbc: p~TLlUtl~~tLL tmployees4 ~&lnry SelwduJc Ji1r fi.~c~l 
y~J~;;' 2015-21JI6 onlyior employ~ wll() w~e crnJ)loyed wnh thC! Di$h'l¢.t oDor urtc:1· Jut,· 
1,201~. . 

II' dwiug the dtrra:ion of this ag•:~~::n'IIC-nt. t~e: Dill It !oc ~ ~a::s ro pL'~vtctc a higt~ :;alary IJ~l!rUILSO to 
aLlntf~'T cmplE))'"Q('l. gl\JLI~J .. llLXIR fhluli?JRdon or .!II.Jt:l! an ~,RtQolll.Ct~l. :Lbc Ulstti(.IJ !!h·~U lJJO'I.'Ido 
!nenl&~l"S at' smu Local 1 Q').} tbe ~tlmu salary itlOt'C..tii~ ln:lid :to 01hcr ~l'll)lo~·ee 8t"(1t'j>&. 

In wcE~t::t~c fru· 4llo Un;oil ilSL'ee:ing C'O thE: 4/(0 .Summer Woli( ·S~hcduJ~ (Jo..u lljstrLd o!!.!lrW til 
W~1ive file 8-tt;)IJJ' ti,r]oggiGfl.mpcdcl day lho.t (..'"'J'nploy~ WOllliJ, ~•lhOl''l'lo'ise ~ (l(l:igated to take JJ~ 
lLtr~ ~03 6~ to p&)"1h~ elllilloyc~ emttl1btttlt••• fhr DeflS! 'Jou..."nl fltt?.OIS ... 2016, 

Tl~ l>istrtct~e n~&.Kin'lun, E:or1b'.bL1don ft"wdealul c:Kpense ~h~l bo btltied on 1~ mp:~{mwn 
pn:mi,nu ot eD.~I OOV&'t"lgCI hwcl klr Tinittd Ilfu~4hm (UHC} Jlw~ll'atc relulivc to <JI.'ICll umc 
m~nb"r~s. OOhtaltJII'Oltmettt~ this llil lhl:o fO.Uf.llll~ rttr dt(~f'Dli'P~Ill! (he ~t .Oi.ll(TtCf .~anttJbyti,g.u. 
~·~~b.. 

I L'b IJI"O,l~.;:I;C(l 01,\lj( ftlt Dcltu I ltntal lll9\I.L~tll) CoJl'Ct~e 1,) ,.e:,· itlo m:sfl"i£L i'..OIJtrJinL~ inn t~op Jbr 
20] 5-2.0 1 (, is S2CH ,0 11. 'l'ltl~ fii"Ojec(ed cxpcnso vtJU be .liiilliliiJtld by ~he (UTijCCI~d Dir~fdct ~lliYjll~ 
fl!!l'IJJ:JDg from oil $.5 hlt'ol't!,,Si!t In OKlSIW{!. e!U'Iplc:ryet= QQ ·piLys :00 t tt ffit'·QI \'i~ lll .n.nd p!e!ietiptit'ILL c li:LII:j: 
un11RYE" t!lC:~Uvo 11111.5-. 
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• ~ujcl!. • Co·pO:~~ 
o l•tCI"t!3·'* in m :.•dlt;lllil .dottOr1.a r;tffi«< vJgibt F.mn~ ~ l () 1u 8 l ~. 

• :f"rcscriptiun l }t'li•B Ca-pE•y.e.c: 
o Bt.llt.J(I r.ttme OJ' ~eJ~uri e P'i:dl .or<ler {lbaJl rc•na; n at.~ i 0. 
o Oettetl., name 1Mr~se3 frotn $ i 0 LD 81 S. 
o .BL'u.ud m~tl'I.C h~'r~~!!c!l fi"OIJ1 SIS tn $2(>, 

The SL'IVJ laJJ,tc from rbls 111Q.l case in C(H,ays Rnd J)tc:HC~'iiJtious: wm be u!reC1 Lo of&::t fl•o tJupluy~ 
cos:• [U. tltel)~ltl!. JJenLt.:.~ co''tOOL'al1;t: ~,.;ulting JJ~ jl.em mlt .. of .. r.X~cl.eL mo'llth~y pretni1nn ~xpeMoa for 
thil pel'lud n f J1dy I, '2.0 IS Lhl'Ou.gh ,Tun.:: J D, 2016. 

Undor Uti s '':lC•)'.CSL' a••·r.r•satlleJU~ Uti[~ m.cmbet.!l '-"~-'ill .n~lltl<~ nu, .. of-piJd.~jC l'!I3)'L"'ll 
cou11ibt.Ki :ms fo1· 20 l 5-20 l6 dCJl~ru uuvC'oL'age~ $1\d. the 1\ct.Llt.Jt ~ponso ll'\'e.r tbr. tap wilt be ,.o. 
calculaL.:.;.ht thc.eud tJf20tS-20c6 fiH~I yerJ'. hulllY' even(, Lito lJjsll'Jcl.~* fiscal yerw 
~ntt·J buU(III -wiU uo~ ~:xc.:ccd the C;'lll i.,.f Un lted H~Hith CE~Je pt-cJlliUIU!I fnr QIC.h. OO'IftL~c I cvcl 
(xingle p~tdy. twa·pa11 Elllld wuU.r enva:agc). 

,~vt t. . I ot:J ,, • .r-
Da'"• r -f. ~t.·~ i . , o:).·f,· _(, 

.......... ~-·l --

·rl, .. dyl,a~gc:n1, J.n. 
Vice Clnmconor fen• HutrWltl Rc:=aoltrocH & TintJ:-IoyoJ.-3 Rc.ltttions. 

FOi.' Sl!.[ u Lo~i.1l ] 021: 
) 

/!::1~ ---· 
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PE'RALT J\ COMMUN J'rY CO LI.EGE DJST RJCT and 
SERV1C'E l:fMPLOYEES JNT~RNATIONAf. UNJON, LOf.'AJ.1.021 

P(!rmaoent Employees Cono·;,H;t Teotative Agreement 

Contt·act DU&"t~tian~ Jnly 11 2015 tbrough (Uae 3<J. 2010 

'!'he Pc-r.aJ~ Community f.all~g(I-!Jistrict ["D~.slrit:t''l and the So~:trvice Empifi_yl~t!~ 
~ntern.at1 o nar Unlon 1 .(H~~ I 1 021 ('"'Union'' j h.:ive met [n ga nd faith .<Jl1d hc)'C!-by a.gn.•t= to th!: 
following: 

H dlJrlng the d~r.Liti()•l ufthis agrccmen~, fisca] ~~rrs 2fl16-2017 ~nd 21)17-20Hl. th~ 
Di.slrltt i.'!.gr'ecS In ilr't>\'ide a higher ~alary increase co anutber ernploy~e grou:o. upon 
tin~li~~atlon ot"~ur:h aLl olMrec-mcn•.,l.hE:! lllstrkt .sh~H provide mct)lh-Hr-5 ofSt:fU locoil t(t21 
rhu ~arne sah:rry lnr.:rease provided lo other ernplnyP-1:" groups. 

Artide S.J.c 

The unit nH~mbc·!r has the r[ght to ~mbmrt o J"Cbtrl.l.c;t to ;.~.n LJ.nnual ~valuation 'i..,·il.h llrh:Jen 
(15) working dC~.ys . .FCJr pc-rmant!nt ~mpJoyec.o;, Lhe evafuatian shall occul' anmrr~lly during 
thl':" montll11'1 which the ~mpluyl:'t!- attains pcrrni.inr:-ucy in hi~ or her prescont ]'JL'"J:::dU~.>n. but nn 
l(l.ter th~n s1xl.y {60} 'WOrlr::in_g clays thereatl:r.r. T n the event th~~ the w.Jit mc·n1her was 
supervised by n1•Jr!:' dnm on c fh-st-lel'el m.a'r'l i:l_ger during tJ1 cf r I!V~uation pcl'~CI•I ..5h•ul 
contain i:l Sla(~ment e:r.:plai·ning the dh•[sion uftime bel:\\ .. •::::!en lirst-]e~.rcl m~11n~~rs h:duclcd 
in the evaluation . .b:adl fin:; I. ~evel mLJ.nagcl''s cva1nation ~hall be Hmited to Va(~ lime tbe~· 
::; uperv:i.l! crll he una m~m b(! r, 

.1rticle 5.1. fi 

l<'ur perm•m"::!nt employee::-. r~:~turnrng from~ ll:!ave, and \vrH-!rt! the nnit mcrnt..l!'r's annu~l 
e'l.'illur,tion was to take pl.acu while they Wf!N! t.ln leave, tJH~ rirl:il"-1E'vel rnanaser will ba'i.rc t11e: 

.r[~bt t.a r.cmduct the .tmnu.::l ~valuation rut suunt'-r thrm tllhty (30) wm·.lo.'ing. d<iYS md \Vitllin 
s£.:tty16"0) lll!l)rking d~~rs afl.er the tmit mcrnhE.Lr's re-turn. 

For unit mP.-mbtorsretun":!jn8 lrvm ]ea\o~c and who retunt alli!r ~rmiversaryjcvi:tluation date:-, 
the unit mmnb~r can onfy he e-vR11Jated fhr t.h~ time "i.'IOrkcd ~ur[.ng tbc ~vallliH :un period in 
the pl'CVinu.~ y~ar. 

J\p1·il R, "2016 
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ArcidF!. S. t -Y 

UnJy r l.<:ms a through fa h(l Vt! shall be su nJctt tu the gr[cv;m ce procedure. Tf an employe c
intonds to g:Licvc a thr'u~,gh f above. JH!/she must fi[c Lht! c,r£evance

1 
Lll ~.cu .. m:~ance 'i:v1th 

Arlide 21 Grievanc-e "Pr~.>cedure. 

Article 5.1.h 

If <:~n cmpfayct~ who receive~ an (IY~ran ratillg M "l' n!;atisfactory" believes tb.ilt Lh(~ ratll1g 
v.ras c.rbitrt~ry or lacking in f~d u~] foundatron~ tht!u he/she may r'equest the reviewing 
man~ger l Pre-.s [dent/.Si t~ /H.i min i.!!.tr.ator) to ca r'tdut."t .an .lldmin i.!.l ratl ve revict., p r'(1V j ded that 
tbe rcqul-!.'j.l for sucll1"'C•.TiL~W shi:t.U be made in wrltinR within rifl.een rlSJ work days of the 
ev.llualion t:unferencc- \o\'ilh the first leve-l miln.i::lge-r. The- D1st r'i(...t shall gran I ;m additional 
five ( .S) wurkd.tl}'S few rr.~)l o ll!;e if tbc C'mp lo~·tte or Union .!; n "~"-IUt"sts during u,t! rnitia] 
fitbxm ( l5) dil.y pcli od. l'ht! Union may rcq uest the at ten Linn te of the Vi cr.- Cluuu;eUo r fm· 
Hum.ar~ Resources and Employee H.c-latfons or his./hcl' dcsi~r~ee at this m-eeting. In 
r:wl"ductjng an admin;strative review, l.he revfewing fn<Hln~er sh<:~11 rcv1~""' tht' ew.ll]uatjon 
.and p~rtinellt hockgt·ound Lnll.tc-lial, ~l1L"::I.~t wjth empJoyAe, and as: ~PilrY•pri~te meet with Lhe 
C'I1".Jiua.l~.>r. ·111e dccisinn ufthe- rc-viC"i...,'lng mantij:ler flhal.' ht~ final and ~hr.tlr mJt beo subjected 
to Qt[evance proccdm'l¢. 

A rtide 15.1 Sch~d uJed HolidaY" 

Th¢ Pi~trict agrc.-:~ l.u prmdde all cn:~prou}'t!es in the b;:H~i:t.Lning un£twiLh the following p~i(l 
h l)r jo~.lays: 

a. New Yoa["'s Day- janu•ll'y 1 
b. .M ~ rtin r .u l her Kings: B21'tJH~ay - 'rhird M nn day j l1 J LUma ry 
c. Lincl"dn• ... Rirthday- The-:: Friday before tht! "Prl"s£dent's Jr(Jiid.ay 
d. Prcsid(:nt'.s .Birthd~y- Thinl Mondc.J,• in F'l!lwu.ary (fonncr~y \Vashington's "Rirlhtltty) 
~. Cesa~· r:hi.:I.Vt!'Z Birthdoy- ;\f.;-H-ch :il 
[, .M a[ool m x~~ Bi rtbday M ~ y 1 ~ { exc.ct datia Lu be negotli:J lc;d b~.st'd Oil Acall r.-r11lt: Calenda r.l 
g. Mc-ml").riai lJay- Last Mcmday !n M.a~~ 
h. Jnd~pcnthmce Da~.r- jllly 4 
r. l.ahof 11o:~.y- Jii.rst Mond~y in Se-ptembc~· 
j, Vetcr-.ifl's Day- N-ovcmbm 1.1 
k. Thank ~gi ,.·ing D.ny Four IJJ. Th.urs day in N c.tve mber 
1. Day .~n.er 'l'flank.sghr:ns- The J:i'lida~~ rolrnwrng '11tanl<:sgiving Day 
m. GJuisLn~ns Eve Uay- Or.f:~rnber .L4 
n. t:hr£s trr.:a:-) Day - Decem f ~~ r 7.5 
1), Holi-day r.lu!;Urt'- Tbrcc ... ...-nrkiog dt:~ys hclwt!t!n Christmas Day and New Y.c~r's Eve Day 
p. New V~r'::; :H\•e Vi!y · 0.-:c.."'t!.mber 31 

q, 'l'wa ( 2) A 1mmd 1•1 oating Holidays: sha I J ! l+q~rct.Llttod upon 30 tl.ays adva ncL~ r~ll U.l"st to 
empJoycc's supen.isor. 

A-pril n, 2016 
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rto;;u ing hvlh.layb' for Loc~] 1021 Clllt)ll.'ye~ are granted on a calr.-r~-d~r' year basis. and must he 
llSC!d wil.hir' l"ht! 12 mollth8 ot"allor.~Lfon (January 1 through DCCC!rnt,~r 31). or the cmys v.,rjlJ b!! 
las.l. These liays are 11ct cum u Ia ti \'e. 

Article 17 Prm:nation.s and Employee Developmeon 1. 

Article 17.2.6 STUfl l.oraf 1021 Appointce(s) OJ .. trJgrfiY!m~:J.nt.s with Hiring Commit teEt 

ln th~ C'i..i'C~ll l.he:1 S.F.IU Loc:al1021 appoin~a{$) on the l:lilinK C.omrniUL~L: ilnv+! i:i (;JJm:ern 
rc-g:.<:~n:lil1f:::l"'OLcnllaJ. t:unfltct ofintcrc~t or other improper conduct fly IYI.4'!mber{s) of the 
Wring r.omr'rliUee, he/she should LJnmL~IIi.r:~ll:!'ly rt!port thfs concern di~ct:~ly to the Vice 
r.h rmr.P.It or ~;r Humau Resource~ ;,} nu EmpiCJ yee Rel atfans m· l'ti.'1.j her u~.s [gnee in writing. 
b'JL rm l;iiP.r th.:m two (G) worl(ing day:; ·after the fncident which gnvt! rise to the couccnt. 

Artide 1.5 lntraducl:ion nrTecbn.u]ogi.:.al C.:i~&"toge 

Artide 1.5.1 0~/fnflimr ()[fer.:lmolutJi(.:al Cllangt) 

Fur lh~ purpose of this Agr~~rmmt, the term ·rcchnologit;~l ,.:hange" sball be und'~rstnod 10 
m~an .:my major ant:! .sign i 1i t.<t nl· ~.-:hange [n eq uipm cnt1 SD(tw:;~.rt!, hardware) and f nr ,..,.[] r k 
methods. 

Artk:le 1 Stewards 

1.0 Jo"'l'l~ rcll:~.ar.r. timE:- sh.aU be- assigned to the f.haphu President or .~isfhcr designee(s} to 
conduct unior~ iH:I.ivra it!-.s. 'I'he l~resM!!nt shall h("ol..,'t! thrt!-t! {3) day~ and chc ~·trn~ining tv..u (tj 
dr~y~ sllali h~ dl:!'i:rerJC~h~d tu other Peralta Ch.aprer leader3hip. 111c Onicn will provide an 
ilnnu o I s.ch!!d d II.!' Lu lb~ Distr jet on J uJy 1 "r or n~ t.:h ;rear. 

Article 1 o Pay and Allowance 

Artide 10.0 De~k Au.ditsjt1nss~"f?cotirm St.rJfll{!s 

ilf:J1Jitiongll.c~rwuuge: A posit:on may he t.(msidt!red for a des~c audiifrecl~('oifiW~tion once a 
unit rncmfH~r hoiis C{)mpieted one (lJ yc;.'.J'In a ll>pet:ifit pasitir::m and 1t c;::~in be shown thnt 
rc-spon:!-liflilil.it~~..; or <:H.lditional duties at .a hisher level hav-e bccr1 ad-d(!d ~n Lht! position. ·which ts 
L1Dt l"'!!tlcoctcd in ~he current job dcscri(ltion. f(tr a new unit mcmhcr. 1.11~ ~jx-month 
probat!onary period and the six-moiltJls of n~~ul':lr perman-ent cmployn-.cnt (..·onstltute il one 
(1) ye~r pr.r1od. A ur1 it membe-rwflo has submiU .. t!.U. a red~s.sifkation rc:q~·~:st may not ilpp]y 
fo1· anarhc1' r'L~•:Ir~s::;if'lot:ation for c1t lcCJst one ( 1 J year from the date: cJ~r. l;isl. t:~ppruved desl< 
iludit/rccl.as s~ li' c:cd..iun. 

April 8, 2016 
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ilrticfa1 0.8. c.1 

'!'ne Union and the Dif\Lr'id. 'lll>ifl j(.Jinlly prepare a brief written staccmcnt of .ond reasons tfr.r 
tb£:.ir tinal[lf)si~inn on ~ht.! t:la~~ifi(;:-Jtion and pay rate far tllc- positiontsJ 1n thA Slud.y. A copy 'Lif 
th1g ~taLer:r\1.mL wHl be provided to the othEr p:nty and to the cl.a.!tll.it'lc:atkm ~;t~d J)ay spet:icdi!tt 
with~n Lhirty (30) wur~Llg days. 

Article 1 (}.tic. 5 

Ada t:hajoiJm.ving .rerttence .... Th~ fluL">irh~ dn ... s:lkal ion ~nd pay s:pt"CLL'Ilist shilll submit the-ir 
dec is ion with~n thirty {30) da~. 

Two ""w'indow pe-riods" 'l."'ilf be opE;oflt!u from May 1 through Mo.y 31 and Novcmbct· '1 thn:n.~,gn 
Novemb~r 30 each yc . .n £n provir:h~ l).r:J.it mt!mbers the opport:unttyto .sulimtt d.csl< 
.o.ud itjrcd.a.-;sltlc.JJ U em I"'Cvi(!W fr;::q u es• s. 

Artlr::le 9 Huun; aod Overtime 

4J10 Srmtmer St..:hedulf! 

nu l'i n~ the summer of 2 016, the U L1ion agree~ to work a 4/1 () SL1 mrn er Wurk Schedule for 
eigh~ (8) woeeks in dnratio-J.l for the fo1lov..'ing datC!-s; 

SL;,ri'L: \.Tr.md"y, Jtl~~ 611:. 2{}16 {first '1-/10 t."rtday is Jun~ l 0, 2016) 
Eml: Friday, July 291h. lU16 (ernploy~s wil~ r~turn tn a liv~ (S) day. eight (8) hou1· wurk 

week) on Monday, August 1. 20Hl-. 

n~, rj11g the week of july 1t11. Monday wiiJ be the!- hljj<.:JlCrlth;m.:t.!' Di::ly h~JiiLl.ay and emplo)•ees \.,'i]l 
work four f 4}, eight (H} bom· days~ Tucsdajl, July 5111• Lhwugh Frrday, July SUI., 2016. 

Implemento.tfon of th~ 1/10 .Sum m c r \Vork S ~:hcd u I L~ i nt:l ucJ es thE:'- fo11owing prm•isions.: 

1. '!"be llistritt shall be cJ.osc-d tn thc:!-puhHL~ r~n Fdd(:ly~. Saturdays, and Sundays. 

2. The standard work day during l.his rmrr(ld \\'jl[ be for 14.1- hours. from tHlO a.m. to 
6:30 p.m. However . .ot th~ disr::~·cLiC'H~ (If lh~ fir.st ]evoeJ manager, emp1Dye-es may 
choose- one ot'thc l'ollov.rtng options: 

(Note: /!.ny other alternate sch~duJtP. rt'ILJ.I::I. ht! ~pprov~l by the fir.st·le"'irel mZ~nar;!;c-r . .) 

OptiOlll: 
Optioll2: 
Option~~= 

Opt[on4: 

8: 0(] mn -· 6: lO 1~•n 
7: 0(] trm - !t:JO prn 
7: :lCl am - 6:00 )'ttYI 

8:30am- 7:00 JH:l 
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~- Ry Lh4:! ~m..l orth~::~ dayFritlay, May 27.2016, each employee must inform the[r tlrst
lw .. ,~l rn,pn:;tet!r ufthe st.:hedulE" opbon they wish to take during this :pe-riod. 'Thc
Offit:e ufHLLmitil Roe:ioun.:es wHl issu~ the form on whicb the empiO.!ll:~c- v..~ll indicate 
theh· work schedule. 

Thi.s schedule wiJJ indi.catc whe-ther the: cmplayee f~ agr.eeir•g Lo wOfk ~[the-r aLl 8-
or a 10-hour dZ~y tor each d.ay during tlln de.!i1gtH:.J·P.rl period of 4/10 .,vork 
r.chcdulc. Few <Jil dii.Y~ ill whil:;h Lh~ 'l::lmpluyt:e wHl Vt.'IJrk 8 hum·s. they will rd!io 
ind ic.a tc wf'l i r.h •·:Y pc of 1c~vt! the-y want to desjgnate to make up tbe remaining two 
{2J ht'.lurs ir~ 1hc- wol'lteJay. Dudngthls period, emptoyees will have the fo1lm..On~ 
opt.1on.:;.: 

A. Wurk 10 h'.1urs pt'r day, Mllnday through '11mrsd~y. 

B. '.York. 8 hours per day, Mond::1y thron$ Thursday, .and ro]tc 2 lHrllrs p~r d01y af 
.any rom bination of the fullowinfl; typ~s oncavJ:?: 

a. Vacation Hours 
b. l~revious[y earnEd C:omp Time 
c. J:-.1o:J.ting Holidily Hours 
d. Leave- wi.thout P,"'y 

-1. Jfan emplCJyee \"-110 normally wnr~ a S\ .. r1ng sh1fl: or .!}r'rlVJ:;!)'"<tl·d ~htft w[l) work a 10-
houl· d~y, tht-ir wm·kd~y v.'iU ~tart. 2 hnu•·s t~.:trlil~r su l.l1nE lhe f:lntlinB lim~:~ of thek 
~hitt doc-s not cJumgc. 

S. •"[ mnplily.cr:s v,,rhn 'i.\•(lrk morf! lhan 1 () hunr~ per day~ l)r over 10 hours a week 
du1ing the 4/10 SurrHtwr· Wor·k !11:ht!dulH- t ... ill b~ ~ntitl~d to overtjmE' ~y. 

f.:i. A II worlr:: in ~~~:cess uf 1 0 IJ..IJUI":-) •LL any 24-huur period slla11 be paid for at one and 
on c .. h.:"'J f { 1 %} Li rn r.s l he rc~u l.n r r f..te for the fi r.st 4 hours of such excess, and at tvr,ro 
t2J time~ thr: r~guiar ··aLo for ~he b(llan.t.:~ ofsw..:h extt'-ss. 

7. ~cc-pt t.'w lH~all.h amJ ,NjfC:I.y rf:'!CI~lH'~. ~lu:h a~ sdr:oncE' lab~ and/or hortiru:n1rnl 
progr~ms Lt-.at rlli::f}' rclJuk~ rt!frlg~raliun ur l"tmding,. aU induor distr.itt facHiUes. 
induding r.olltt!ge of Al,pmtHJc.. B~rk~l~y Clty College. Laney Co1legf.', Merrilt College. 
and l:h ~ n is~ri ct. 0 ffj £;~ Vtt j] l b~ t:1 l,)~r,d to the public: (I L1 !iridays, ~aturdays, il::1d 
Sundays du!'in,g IJH: 4ft() Summer Work SchedLLfe. 

a. TJ1c- rc:-gui<Jr wark ~dH."!rl ul(: will r~::~tu.rn to a .5-dLty, 8-hour work da)•J effective Au~u~t 
112016. 

9. /m l!::<ccp•jon Lll Lht! Frith~}' Dislrid and fat.:Wty clusUL"t! shrill be made for aU 
pC!nn.:mc-nt and hmu·ly cm~lh.1}'4..!1.:!S working at [Jistrit.1" Childc..1re facilities in tllat their 
rc-guJal' w<trk schodules ,~;hall C:(JrHir~ue (:lt 0 hour~ per day, 5 days per week, Monday 
through friday. Th.::! TlF:'ilr'icl. tJnd Union an:.f jn agreement that alll}[strict ChildcJre ...... 

1\pril a, l01& ~ 
!!.-< 
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Center::; may rcrnain open :and or~o~:rational on P'ri de1ys, comme-ncing during the week 
beginnin~ J~HU~ f.l, zot 6, Lhumgh Jnly zg, 2010. 

lJ urjng the summer of 2011 ~md tht!' s u.mm~r c.1 f 20 18~ ( h ~ tr 11 h.1 n ({~rl!'t!5 Ill Wll r k .(:1 4 J 1 0 
Summer VJ..'ork Schedule fur nine (9) Wtleks in Ll!!ratlon for the fulhrw'in.g t!Qles~ 

Start: D~tes to be determin.ed - in consultation with thtL U n1un. 
F.nd: · Dr.tcs to be: dctc:nnincd- in oonsu1rotion w:ith tbe Un£cn. 

Th P. 0 i sl J·id .:.g•'t.-L~~ Lh al Lhc \VC!ek of tb c 1 nd cpen den cc D.ay f JoJi day. I u ly 41h1 w:Jl remt~in a 
4 f 10 wm k w L~if:k i.l nd 1 u J~· 4t'h will he h(tn()rc: d 3:!i a 1 0· hour lla id ho 1 i d<=~y. The Friday o t' tlla t 
Y\'t! f;jk \'J.' ill b f;j a non-wu rk ~ay. 

Actide 11 Health & Welfare Henefits 

Deotnl Plan- District"s ~'tximum Contrib·utioD 

'l'he UistL·icr's m.aximnm contribution for dental exp~ns~ shall btl bat:ec.l O[~ the tno11;~~.im~m1 
premium at e-ach co·verage lev~:l fur Un[ted .Health~;ar~: [UHC) Vental rate relative to eat.:h 
u11it membet.,..s actui:il enrollment: thi.s js the formula for determining the Dental District 
Contribution <.;ap. 

The p1·n;ected co::;t for IJe]t!J JJentallnsurance coverage over the mstrict Contrtb ut[on Cap 
tfir 2016·21>17 is $199}0C)I). This projected e:..-pense wHl be satisfied by-the projected 
District .~CI\~ngs l'esulting from a $5 h1C'I.""ease to e:xi.st[ng employee co-pays for office visits 
and pl'cscliption drug co-pL!ys et~ectl\~ 7 /l/15. 

Mcd ic.a I Co-pays wlll remain ~t $15. 

Pl"cscriptinn DrugCo-pa:~rs: ----~~ 
• l:ka.11d name or gene!ic mall order shal1 renuin at ~./1/ S':.'-"0 ..J 6-.b 
• Ct!-r1~rk n(;fniL~ shlfll n~m;,}iJl ai.$1S. ~- )vi-.. 
• nrand name!' ,.;haU rC!'m~in at $20. 

Th c .se1v i ;l_g:;. t"t·mn tlti.s incr~as 1: in t:o-pays ~ nd prescriptions wiJ I be used to otlSe:;: the 
em]"Joloyec co.st tCJ th~: Delta Dc-otal cmrcragc: resuJting in zero aut-Df-poc:ket monthly 
prr.:m i u m c~p cnscs r(Jr th c- p~ri(J d o flu ~y '1 J 2<1 Hi through J llnc :m. 2 01 i. 

Un dcr this on!:! year .urangC!'m c:nt unit mem bcr!!: wi U not rna kc oll t· of-pod::t!t p.::~yro11 
c.ontri bucions for 20 16-2 017 d~tn I COV'C'ragc. Lind the- actuilJ cxpeusc O"i!Cl" the Cilp wm DC!' 
J'C·calcuJatcd .at the e-nd Dt· 2 016-2 017 t1scr~J year. Ln ~my event,. tbe D istrfct•s fis t'Lil year 
contribution ~ill not cxccC!'d the- cap of United Health Care pr·emium:c:: for eacb co\·erilge 
le'li"C! f.~ingiC!' party, two-party ..and fumi):'j.• cover.n~). 

AprilS~ 2016 
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Reopeners: 

• Article lU.ll~ay Hates for lOlb-2017 and 2017-:GV11::3 
• Arlide .U He-alth and \VelfJr4:Bent-f1b 

For Peralta Community College Di.strict; 

Gy: __________________________ _ DaLe: ______ _ 
J nw~ I T.a gu~ m:-:·, Ph. n. 
Ch.a ncx!ll n I' 

~.._ ;t jl 4- ~~~M {P Ry·~::£{-_;;~ t1""p-·1·.ll Date: ~ J .<& 
frudy I!a~nt ).lJ. , 
Vj._:~ Chant:ellor fur H u.man He-s Durc~~ ~nd .Employee lte lations 

By:_ .... Ck /?_a.---
Abigall BMw~r 

Dat~: L/--F~ I ' 

President} :>.:IU local1021 Peralta CJHlpt!:!r 

o~, jl ,.:.IV:. ~ 
oiii> Sba ban /"~,~ n Jl.oprifo1(•· ~ ' Local 1021-

Byc ! f..--1-1 (J foi. ') '-/)""~ 
... -rfngeJ; ~mas 

f'ield nepre.11entative. SEIU LocaJ 1021 

Ap1il8, 2016 Page 7 r;}J!t 

.,foe Jt-. 
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, ... 

FIBA.LTA COMMUNITY COLLEGE DIS~CT (PCQ)) aad 
SEW LOCAL Jill (BJl1) 

TENTAnvEAmtEEMENT 

Mardl 2,~17 

Ardd• llliealdl Wd Buefib . 

11u: District ald povide • Jdtcr IIOdtYims' smu local J 021 of !he .....-..1 ditfcence fn 
cost Stnins• 10 the I>istria fmm the SJO 1o SlS mer-e in udical co-pays by Febtuacy ] If of 
each year for she pier fiql year. SEIU Loca7 J 021 wiU make 1 c1Dtermina1iaa ofhow to apply 
these one·tfme.t uvinp for the 2011 .. 2021 ~tor qreemeJit. Tbe fuDds will not lie used fol 
.any salary~ or a4justmems. Tbe t\mds1\ijD he aYei.lable only to the SBJU ~ 1021 
(Peralut Chapter} bargainh1J unit 

'The Di11Cricl1.11d SElU L«:aa 1021 agree thlt (b:iq 1bc 2016·2017 arxl20 J7 .. 20J I fiscal 
~'the parties will oon.thnie to metA kt dimase Heald!~ with any 111C101iau:d ciJaaseiCO 
tab efl'Kt J~l)· l1o 20J8 with &2018- 2021 Suooessor Aan=ment unless mutually qteecl. 

Fisc I Year21Jf..20l7 

Artkk lf Pay and AllowaDfe 

Pqpnent fmploa 

1be District will _pro 'Vide .SEIU 1021 1hc:: cquiv4Jcnt of a 2% (two J)CnleDt} ICrOII-tfle .. 
board, ongoing on the Idled ole, bue saiary .increase cftectlve lBDlJII) 1, 20J 7. on the _pcr:rnaDe~tt 
employees' Salary Sclledulo for fiacil year ;2.016-2017 for £llfleJJt· SEW 1021 emJ'Ioyces. 

Al'ddec 9 PQ' 

Shon-Tqm ffiowt() Hm,Womss 

The Dislrict will provide SEitr I 021 die equivaleDt of • 2% (two perocnt) KJOSt-fhe.. 
~oard, tmgoiog on tbe schodule. but salary h~se effective Jaoua1')' I 2 2017) oa 1M sbDrt-tmn 
(howly} employees• Saluy Sebedute for fiscal year 201 6--2017 for SEIU 1021 slmrt-tcrm 
(howly) employee.!, employed on or after Jauuiry 1. 20l7. 

FIHal Y.-r-.211'- ll 

p 

Effettive July It 201 7, tbe Diatrict sbaD provide a J .S% Com:~ ~.f~) for 
SElU l ~1 pennanent ~loyl:rCS, aDd anly fur~ emJlloyecs tmplo)'ed with the 1)iidrict OD 
or after Jilly 1., 20] 1. 
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This one t1me inoretL~ wm be OH&Oin& on tbe Salary Schedule, if and onJ)• if; the District 
senerated 20.000 Resident, For-Credit F'J'P.S in the fiscal ye41!' 20f7 .. :Zfn8, as reported an the 
Atteodance Report! !ruhmitted to the state Chancellor~s Office. 

In tbe evart 1he minimum. FTBS jiJ!13'C15C; is beloW 20,000 Rmdcmt F'I'ESR lhe 1.5% 
Increase: :in abe 201 7~201 8 ~aJary Schedule will $U.nflt1 at 11 : S9 p.m. oo June 30~ 2018. 

Anielt' Pay aud .AIIowauee 

r%ffective July l. 2017. the Distrielatbllll pro\' ide 11.5% (one mt one-half percent) for 
SEUJ l 021 $hort .. tetm (howi)') employee$~ and only fpr owrem. employ;;~ employed ¥tilh the 
Dlsrrict on or after JuJy I~ 201 ?. 

This <me t1me i~ wiU be ongtliflg on tbc Satrsry Sc.hcdul.c. iJ~ and only it~ lhc District 
gcncnted 20~000 Resident, For..Crodi1 F'l'ES jn -.be fiscal year 2017 .. 2018~. as reported.oo the 
A t1endancc Rcpol18 su bmiticd 1o the State Cbancclloc's Office. 

In 11'e event the minimum FTES i~ is below 20,{1()0 Resid.,nt F'TF~ the l.S% 
incn:asc m the 2017·201 8 Salary Schedule will sunset at 11 :59· p.m. on June 30, 2018. 

There wiJI b£: no Jlt:Optners on !i~~Eary ff;rr the fira::ld y\!vs 2.QJ6 .. :WJ7 and, 2017-2:{JJ 8 
initiated by dle District or SBlU Local l 021 . 

The Difltriet and SF.JU I .t~eal I 021 art com.mil1cd to onsoinft dtscussicms regarding 
options:. "''jthin fiscal constraints, to aHgn the houtly SQI$ty ~~.al~ Vrilb the lQIIib')· !idu:d•.de uf 
the p~~r.."Tl' employees 'Wi1bin dlesame J.l'OSitioo r:;lassifications. 

"'l\le1'oo" CJ.IUH 

lf during the duration ofthls agreement, fisolll yeara 201.6-2017 a 2.017 -lDl81 tho 
Di!ittict agrees to povidc a higher salary increase to anoi!er employee gmu~ upon finaJization 
of such an agteemwt, tbe Dimet ahall provide members ofSEIU I.Ax:all021 the &IJIDC: salE~~")' 
increa!e 'J)TQ\~.d.ed to {)thr;r employee CfQlJPS. 

The District and SEIU Locall021 shall meet to discuss any additional fundq received 
by the Disbict. 
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For smu Local J 021 ; 

Date: 3 / Z J 11 
T I 
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.ME.R-lUll:\..1\, Ul.7J\'T of lJNDERS'I A. ~Dl~G 

BehYi;tn 'Ptl'a.lto C.oDDII.unify College Dis.lritl fUtd :SEIU L«aJ lOll Hourly .EmpJoy-en 

Tha:: Peralla Co.Jruillln.ity Coli.::.~{~: IJi.!ILricl (''Dtslrict') aud t"1..:: RI-:ILJ I .{leal 1()21 (UnioD) have ma. in good fli.Lh and 
~reby al!,l\-:c tn the fh I lowing: 

a. Before tho 1Jist:ri4."t I,;[.Jn~t1ers utiliz.iu,g an ch.1'cmal ~pplic::rnt pool, a position announCt;lllent ,.,;u 
fiTHI. ~ wi'r'erLioed interuatiy throushout the Dis.trict to provide aJJ cummt bL")urly employees th(: 
opportunity to o~~.pp1y fc1r a regular po~tion. The po!1ri ltoo announcru1cnt will b~; ~lverti.sed for a 
venutl ur ten. (Ul) WOOOng dR.y!io. Hnw-1~ emplOyees shall comp1(..1C the required job apph~atir.m 
prior to the d~o~.llin~ daL-t= i•~..licaterd on the job annnul'lcetnem. I Jourly candidut-c!:i !Jhull be co.ns.id· 
eted. current and cligiblc ~ intcmu.i ~l)j)licanrs lfthcir ~ppli.:,;>.~1i'YA i:-; re.::tlivcd Y.rlthin wnc (9) ca.l
c:nd;;ll' munth~o~ lrum the last date ofthcir most n:cenl ~hort-rerm assig.LU'P'-'.,•· 

b. Alllntc.rnal ~pp-]i ~nts. deLenr.Lined b~,r Human .Rc~.luwt:~ LL) l•n.,..e met tb.t: minim'J..II.Tl qualiJkilrio.tJS 
""" xl.att:L1 it• Llle job aDilO\lllC'.IITlcnt ~h..Ul be (l;f•:mted an interview v.ith the Tliting .M.auag~X prior to 
COJ:U:id t;m.tiiJil of C:::>t. L~le.l apph~ts. lf JlQ 1n Lt::rmil aJn'l'l icaat is d~CclllJiX\ tL IJ~l fi-r:od hy the Hlmg 
Manager for a. .. ·acant 'J)ll"Sitic.,n. the DistriCt shall utilize ttn c,;k'TTIH.l applicant pool. 

l•'mr~'l:.JfJ Lo~l1D21: 
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..... ' 

PERALTA COMMUNirr COLLEGE DlSTRICF aDd 
SERVJCR Jt.MPLOYXES INTERNATlOlttlAL UNION, LOC.U 1021 

Tmwt1five AgreemeDt R•rdma the 2017 4/lO Sum.nn:r Work Sdedule 

Sommer \\•art Sebedule 2017: 

DJJti'ns tbe sumnn:r of .2017, the UnW:n agrcx:s to y,urk H 4/10 Sum.mer Work Scru:dglc fur eight 
(8) w.eeb in durati0:11 f« dle Collawillg d.atet~,: 

Start: Mooday~ Jun~ s. 2011 (JQSt day of the: Bpr.i.ll; ;liC]J]esteJ" i9 Z..iay 26, 201?) 
End: Priday, July 28,2017 (hlst4lJO dny), Employees wilJ ~ 10 aS-day, 8-baur 

wo.tkday on :MQnday, July 31.2017. 

Doring the week of .Jul.)' 311J - Jufy 711 • Tue!idoy. July 41t1 b rt mlidayt in ObaCJ\'IIlCe af the 
fn~en~;.: Day, Employees wll1,H;hoose Options 1 or 2 Oil the W(trk Week Opti0111 will work 
thret:- IO·hoor day1 tblR week end will :reocj'V\7 OAe 10-hoor hulirlay for Tuesday~ JuJy 4111_ 
Employ~~ who choose Oprion3 wiU WOlk fuur .ft. .. bour da)'B and wilf Tccci\•t ooe 8·haut holiday 
for TuesdAy, July 4*. 

Ianplc:memntion of the 4/F 0 Sw:wner Wo:rk Scbcdgle mcludcs the followins pruvi11ko: 

I. The smndm'd workday d11riag thjN period will~ for ten (10) huun~. ft:om 8:00 un. to 
fi:OO 13'-ni.. li.cm·evcr;. at tbe di~SCTCtiOD ot the first level maJJBger! employee !I "Jl141.Y choose. 
one of Chc followin.s optiomi: 

TIME: Ot7JONS; 
Option I : 8 :<H) a.m. to 6;00 p.m. {iDC.ludei 3 0 milmtes fm Juneh) 
Optioo 2: 1:00 a.m. tu 5:00p.m. (include.~~ 30mioutes far lull:Cb) 
Optioti .3: 7:30a.m. to 5:30p.m. (iDcludcR 30 mhwt.a~ for l.unt:h) 
Opti1m 4; 8=30 a.m. to 6:30p.m. (includes. 30 min*s fcu·lunt:b) 

\VORK WEEK OPTiONS: 
Option I! Monday duough TIILrrmfay ( l 0 bolli'S eaclt da:y. Friday oft) 
Opti® 2: ~l"uesday tbJou.sb Friday (10 huUTS each day. MondA)• oft) 
Option 3: M.o1ulay tm:ough Friday (8 houn eacb day) 

2. By the eruJ of the day~ Tuesday, Mny 23. 2lH 7, C~tCb empk.yee DmBL inform their fl.rst-. 
lc:\•el mau11,ger nfthe lcllcdule. option they wish to take duiJna this period. The Oflice of 
Hwnan R~liiiJWCCii will isMJe dle Conn on whicb ihe empJoycc will indicate thdr wark 
sched.Ldc. 

'l'bis ~iX:'hedulcwlll indicate whetbcrthe empklyce is agrec:ins to work either 2m 8-hout·or 
a 1 O·hour day for each dey dw:ing the d~ period of 4/10 work schedule. 
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3. If any miployoc tWit, nmmnlly \\ms a &win¥ shift or graveyard !ihift will ""Wk a J 0-hour 
day~ their workday will stort t\vfJ (2) hour& earlier so that tlte tm4ing time of'lheiT shift 
dncs not chaDge. 

4. AU r:mpJoyees who wCJtk mnro 1IWl tcm ( J.Q) holft ,per day during the 4110 Summe.r W<ttk 
Schedule will be emitted to o\'ertimfl P4>'· 

5. All v,·ork :in ex.c~:&!; t4.tm (10) hoU:D inaoy 24- hour pcriioo shall be paid for at unr: and 
one half ( l and ~) time& tlu: mguiRr rate for tho first four (4} hours of SUGh c:xc~:R.t 1nd at 
two (2.) times 1he JegulitT rate fur tbe balattce of meh exce&l'l. 

6. Tbe regulur Y~P·m schedule will return to 11 S-da)'7 8-hour work day cffootive Mmtd.ay. 
Jul)' 31, 2(H7. 

Date: _ __ _ 

2 of2Pages 
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..... ~.~~~.~ . : 

• &. All~~~~~~~.~ per day~~ .4/10 s.im.etw~ 
$ch8diilii W8l be~'!»~.... . . 

7. AI~ in...-~lP ~IIi anr 24 hour- shall be .--a ftw lit one and..
. . tal cia, tln_.i"tt.i.~~·far'• ._4 h6uii or• exeeSi .n.t~tiwo(2)ttmes 
~ ... ~;fOr~~-~ .... ~ . 

Page 1155 



- --------·-··--·--- - - ---

... 
llllls.UIIwt/'....,_-... NX:b108BIULM:tlll~ P4,.:z 
~Jl__..,-,.-~...,. 

... . . . 

8. =:tbat-:.:.:r:..=~~~-~~ . 
· AlimecJa, ~QtvtblleM ·~teJieie, ~ ~- 61d ~OffiCe wm 
.. ~c,n,,.yi,S.~anii~-~~JiO-..Wcifk.Sd*.d• 

Anaaptlon to~ Ftldayq~ ~~-~ 51!"~~-·al~t 
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DOCUMENTATION MATRIX (Article 8.9 DEFINITIONS) APPENDIX6 

Peralta Community College District 
Required Documentation Matrix 

The below matrix outlines the documentation options that you can submit to verify eligibility for each dependent 
enrolled with health coverage. Please note the following: 
• Send photocopies only. Do not send original documents. 

• Mark out any personal fmancial information such as income, Social Security Numbers, account balances, 
payment amounts, and so on. 

• Write the Employee's Name and EmployeeiD Number on each document. 

• Retain a copy of all documentation and completed forms for your records. 

Spouse 
Please provide the following document to VerifY P.foof of Relat;onship and Joint Ownership . 

. ;,::. 

• First Page of Employee's or Spouse's Federal Tax Return 
Photocopy of the first page of the employee or spouse's 2016 tax return showing "Married Filing 
Jointly" or "Married Filing Separately." The spouse's name must be entered on the employee's tax 
form in the space provided after the "Married Filing Separately" status. Note: This document satisfies 
both Proof of Relationship and Proof of Joint Ownership. Please mark out all financial information. 

If you are unable to provide Employee or Spouse's Federal Tax Return. please provide one document from each 
ofthe following columns to verify Proof of Relationship and Proof of Joint Ownership 

Spouse or Domestic Partner 

If unable to provide a Federal Tax Return, please provide !!.!!£document from each column to verify Proof or 
Relationship and Proof of Joint Ownership. 

Proof of Relationship Documents 

• Certified Marriage Certificate or License 
Photocopy of certified marriage certificate with 
appropriate signature and/or stamp/seal showing 
on photocopy or lega11y vaJid marriage license 
from appropriate state or local government. 

I;:; 

.. ....... ..... J. 

• Immigration Paperwork · .. ··i .t~";: ~ :j: '· 

Photocopy of immigration papers with :' ·· ·. 
appropriate signature and/or stamp/seal showing 
on photocopy that identifies employee/spouse 
relationship. 

• Notarized Affidavit of Common Law Marriage 
In cases of stage recognized common law marriage, 
a Notarized Affidavit of Common Law Marriage. 

• Notarized Affidavit ofDomestic Partnership 

• 

• ', 

• 

• 

Proof of Joint Ownership Documents 

Home Ownership 
Photocopy of mortgage statement dated within 
the past 3 months showing both names as 
mortgage holders/tenants. Note.· Please mark out 
a~/ financial information. 

Jo,~t ~enta.I Property 
Photocopy of lease or rental agreement dated 
within the past 12 months showing both names 
as tenants. Note.· Please mark out all financial 
information. 
Home/Rental Insurance 
Photocopy of homeowner's insurance, renter's 
insurance, or property tax receipt dated within 
the past 12 months showing both names as 
mortgage holders/tenants. Note.· Note: Please 
mark out all financial information. 
Bank Statement 
Photocopy ofjoint bank account statement 
dated within the past 3 months showing both 
names as account holders. Note.· Please mark 
out all financial information. 

:J.' 
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Spouse or Domestic Partner -continued 

Proof ofRelationship Documents Proof of Joint Ownership Documents 

• Registration of Domestic Partnership • Credit Card Statement 
Photocopy of certificate of registration as the Photocopy of credit card statement dated within the 
employee's domestic partner, if living in a city, ~ast 3 months showing both names as card holders. 
county state, or municipality providing for o}e: Please mark out all financial information. 

registration as domestic partner. • AutomObile Statement ; ;/ 

Photocopy of automobile title or registration dated 
within the past 12 months listing both names as co-
owners. 

• Loan Statement 
Photocob:y of a loan agreement dated within the past 
12 mont s showinf both names as co- borrowers. 
Note: Please mar out all financial information 

• Miscellaneous Bills 
Photocopb of two different rses of current bills 
dated wtt in the past 3 mon s showing one of the 
spouse's names on each bi11 and the same common 
mailing address, e.g. telephone bill, electric bill, 
cable bill. Note: Please mark out all financial 
information. 

• Beneficiary Statement 
Photocopy of designation as the primary beneficiary 
for life insurance or retirement benefits. Note: Please 
mark out all financial information. 

• Dri.ver'slicense 
Photocopy of the employee's and spouse's driver's 
li~~nse$ listing a common address. 

·1\.J,: 

: .;j,: 
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Natural Child, Adopted Child, Step Child, Dependent 
Child by Custody, Court Order, or Guardianship 

Please provide one document for each child to verify Proof of Relationship. 

• Federal Tax Return 
Photocopy .of the· first page of the employee's or spouse's 2016 Federal Tax return showing the child 
listed as an eligible dependent. Note: Mark out all financial information. 

• Certified Birth Certificate 
Photocopy of certified birth certificate with appropriate signature and/or stamp/seal showing on 
photocopy that identifies the parent/child relationship with the employee or spouse 

• Hospital Verification of Birth (Less than 6 months old) 
For children under 6 months old, photocopy ofhospital v~rification ofbirth that identifies the employee 
or spouse as the child's parent 

• CertifiedAdoptionCertificate 
Photocopy of certified court approved adoption document with appropriate signature and/or stamp/seal 
showing on photocopy that identifies the employee or spouse as the child's parent 

• Adoption Agreement 
Photocopy of placement letter/agreement from court or adoption agency that identifies the employee or 
spouse as the child's parent 

• Report of Birth Abroad 
Photocopy of report of birth abroad of a citizen of the United States (issued by the State Department 
with appropriate signature and/or stamp/seal showing on photocopy) that identifies the employee or 
spouse parent/child relationship 

• Court Ordered Health Coverage 
Photocopy of Qualified Medical Child Support Order (QMCSO) 

• Court Ordered Health Coverage 
Photocopy ofNational Medical Support Notice (NMSN) 

• Court Ordered Health Coverage 
Photocopy of court document with appropriate signature ordering child heahh coverage 

• Certified Divorce Decree 
Photocopy of certified Divorce Deere~ with appropriate signatqre and/or stamp/seal showing on 
photocopy that documents required child health coverage · 

• Certified Legal Guardianship 
Photocopy of certified court ordered legal guardianship document with appropriate signature and/or 
stamp/seal showing on photocopy that documents required child health coverage 

• Immigration Paperwork 
Photocopy of immigration papers with appropriate signatUre and/or stamp/seal showing on the 
photocopy that identifies the parent/child relationship with the employee or spouse 
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)~~~sabled Adult Child 
~- ' ~:· 
t'· _:. ': 

For disabled dependent children, you nju$talso provide one ofthe following: 
:.~~~~i ;: 

• Photocopy of Social Security. disa?il ity award. letter 
. ;.·;_, .... 

• Photocopy of current Social Security disability payment 

• Photocopy of signed physician Health Care Statement for Disabled Dependents certifying that the 
dependent is incapable of self-sustaining employment and dependent upon the employee, spouse, or 
domestic partner due to a mental and/or physical disability. To request a blank Health Care Statement 
for Disabled Dependents, contact CoreSource at 1-866-434-1211 or DependentAuditsBalt 
@coresource.com. 

. .. , il i •;' 
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FOR FUTHER INFORMATION REGARDING THIS CONTRACT, 
PLEASE CONTACT: 

Office of Human Resources, Peralta Community College District 
(510) 466-7265 

Or 
Service Employees International Union (SEIU), Local1021 

1-877-687-1021 




